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Abstract
This study explored the spillover and crossover associations between work-life balance
and satisfaction with life, food-related life and family life in dual-earner parents.
Questionnaires were administered to 303 dual-earner couples with adolescent children
in Temuco, Chile. Both members of the couples answered the Work-life Balance
(WLB) scale, Satisfaction with Life Scale (SWLS), Satisfaction with Food-related Life
scale (SWFoL) and the Satisfaction with Family Life scale (SWFaL). Using the actor-
partner independence model and structural equation modeling and having controlled
for the effects of age, number of children, number of family members and family
socioeconomic status, we found that the man’s work-life balance was positively
associated with his own levels of satisfaction with life, family life and food related
life, as well as with his partner’s (the woman’s) levels of satisfaction with life, food
related life and family life. Likewise, the woman’s work-life balance was positively
associated with her own levels of satisfaction with life, family life and food related life,
as well as with her partner’s (the man’s) levels of satisfaction with food related life and
family life, but not with his level of life satisfaction. These findings suggest the need to
improve work-life balance for employees of both genders in order to enhance their
overall life satisfaction, as well as their satisfaction in the family and food domains.
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Introduction

There have been many changes in the last few decades which has made work-family
conflict more common among people in different countries (Minnotte and Yucel 2018).
This conflict in the balance between work and family life is defined as “a form of inter-
role conflict in which the role pressures from the work and family domains are mutually
incompatible in some respect” (Greenhaus and Beutell 1985). Several authors have
demonstrated that conflict between work and family life often has negative effects not
only on individuals, but on families, businesses, and society at large (Frone 2003;
Matias et al. 2017a). While the work-family conflict has negative consequences, work-
family enrichment can be thought of as “how family roles benefit from work roles
through developmental resources, positive affect, and psychosocial capital derived from
involvement in work” (Siu et al. 2010:471). Definitions differ with regard to work-
family balance. Some authors relate it to the absence of conflict (e.g.: Premeaux et al.
2007), others stress that this type of balance involves having more enrichment than
conflict (e.g.: Frone 2003), while others suggest that balance is an additional construct
beyond conflict and enrichment (Grzywacz and Carlson 2007; Carlson et al. 2009).
However, as Haar (2013) pointed out, “work-family balance studies focus on the family
only and do not extend into the life domain”. Therefore, given that in the present study
we inquire into other work-life dimensions and not only the family domain, following
authors such as Greenhaus and Allen (2011), Haar (2013) and Haar et al. (2014), in this
paper we focus on work-life balance (WLB). WLB can be thought of as a person’s
perceived balance of their roles in work and the rest of life (Haar 2013; Haar et al.
2014). In this regard, WLB involves a wider and more encompassing approach of the
interface between an employee’s work and their other roles, i.e.: “the extent to which an
individual is able to adequately manage the multiple roles in their life, including work,
family and other major responsibilities” (Haar 2013:3308). Although WLB should be a
primary concern, studies are still scarce (Greenhaus and Allen 2011; Haar et al. 2014)
and focus on the intra-individual transfer of balance. In this regard, there is evidence
that employees who perceive that they have balanced work and life roles effectively
tend to have higher senses of well-being (Lyness and Judiesch 2014) and experience
higher levels of life satisfaction (Haar et al. 2014; Haar 2013), job satisfaction (Brough
et al. 2014; Haar et al. 2014; Haar 2013; Viñas-Bardolet et al. 2019), family satisfaction
(Brough et al. 2014; Viñas-Bardolet et al. 2019) and fewer health problems (Haar 2013;
Lunau et al. 2014).

In dual-earner households, both adult household members must effectively balance
their work lives with other life roles, as their work-life balance may affect not only their
own well-being, but also the well-being of the partner. After a thorough search of the
literature, we found that no other study has assessed the relationships between work-life
balance and subjective well-being from a dyadic point of view, addressing the interde-
pendencies of both members of dual-earner couples. Thus, our study analyses the
spillover and crossover associations between work-life balance and subjective well-
being in dual-earner parents in Chile, a developing country in Latin America. In Chile,
although female participation the workforce is below average for Latin America (55%)
and for developed countries (61%), had increased from 31% in 1990 to 48% in 2017
(CNP 2017), thereby changing the traditional gendered family roles. Double income
families imply that the time dedicated to the family and other life domains decreases,
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which can increase pressure felt by both members of the couple (Pinto and Barra 2015;
Fan et al. 2015). Thus, we sought to focus on the relationships between couples’ WLB
and their overall life satisfaction, as well as their satisfaction in the domains of family
and food.

Conceptual Approach and Hypotheses

The scarcity hypothesis proposed by Goode (1960) and different models based on role
theory (Pleck 1977) posit that individuals have a finite amount of time and energy; thus,
when energy or time becomes depleted in one role it is not available for utilization in
other roles. Therefore, employees participating in multiple roles experience conflict
between these roles (Haar 2013). By contrast, the expansionist theory (Barnett and
Hyde 2001) argues that multiple roles are beneficial for both genders of employees.
From another perspective, the conservation of resources theory (COR; Hobfoll 1989,
2002) postulates that “people attempt to obtain, retain, and protect resources and that
stress occurs they risk losing, or actually lose, such resources” (Hobfoll 2002; Hobfoll
et al. 2018; ten Brummelhuis and Bakker 2012:547). COR theory involves two major
processes: “The first is a loss spiral, in which stress develops and resources further
deplete, and the other is a gain spiral, in which resources accumulate” (Hobfoll 1989,
2002; ten Brummelhuis and Bakker 2012:547). Therefore, according to COR theory,
resources are a key factor in generating or decreasing stress and in enhancing a sense of
well-being across all domains (Pattusamy and Jacob 2017). In this regard, it is possible
for an employee to use contextual resources, such as job autonomy, to do their work
more efficiently and thus save time (a personal resource) for use in other domains, such
as leisure, work, family and others (ten Brummelhuis and Bakker 2012). Therefore,
consistent with the COR theory, we expect that the resources necessary to enhance
balance between work and other domains also promote satisfaction in overall life
satisfaction as well as in other life domains. In fact, Haar (2013) stressed that “role
balance can provide additional benefits through the ability to balance multiple roles and
successfully juggle multiple commitments”.

Although COR theory’s main focus corresponds to protecting, gaining and preserv-
ing resources (Hobfoll 1989, 2002), an extra dimension is the exchange of resources on
the basis of the crossover model (Hobfoll et al. 2018). This is relevant given that how
well a balance is struck between work and family life can impact other life domains and
is likely to affect not only the individual, but also those closest to them (Bakker and
Demerouti 2013; Matias et al. 2017a, 2017b; Yucel 2017a). Working hard to meet a
deadline at work, for example, may reduce the time the employee can spend partner
(Yucel 2017a). Therefore, positive or negative experiences in one life domain may be
transmitted to another, which is known as the “spillover-crossover” model (SCM;
Bakker and Demerouti 2013). “Spillover” refers transmitting either stress or positive
experiences in one domain to another, while “crossover” involves transmitting stress or
positive experiences from one domain to another, but the stress or positive experiences
cross over between close persons sharing the same environment (Bakker and
Demerouti 2013; Matias et al. 2017b; Yucel 2018). Whereas spillover involves the
transfer of stressors (negative spillover) or positive experiences (positive spillover) that
can be viewed as intra-individual, crossover is the dyadic, inter-individual transfer of
stressors (negative crossover) or positive experiences (positive crossover) (Bakker and
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Demerouti 2013; Demerouti et al. 2005). An example of the basic model for spillover-
crossover is demonstrated in Fig. 1. The literature suggests different mechanisms of the
crossover process, which are applicable for both negative and positive experiences
(Steiner and Krings 2016). Westman and Vinokur (1998) proposed that crossover
occurs directly when experiences, affective states and resources are transmitted be-
tween the partners through empathy, while indirect crossover occurs through social
interactions between partners. It is important to highlight that the SCM suggests that
work-related experiences first spillover to the home domain, and subsequently cross
over to those who share the same environment (Bakker and Demerouti 2013). There-
fore, it is possible to hypothesize that if the level of WLB of one member of the couple
is high or improves, he/she would have more resources to dedicate to the home domain
(including family and other important home tasks), positively affecting their own
performance in the home domain, and in turn positively influencing directly or
indirectly the other member of the couple’s positive outcomes (e.g.: life satisfaction),
and vice versa. While some studies have focused solely on unidirectional crossover
effects (husbands to wives), others have studied bidirectional crossover (from husbands
to wives and from wives to husbands) (Westman and Bakker 2008). The bidirectional
crossover influence is especially important in the case of dual-earner couples who both
must balance work, family life and other roles (Matias et al. 2017b), where, according
to the family system theory, there is a notable “interdependence between individuals,
structures and processes” (Kerr and Bowen 1988). Recent studies support the SCM in
dual-earner couples. Regarding negative spillover-crossover effects, Xin et al. (2018)
reported that employee job tension increases level of conflict between work and family
life, which negatively affects partner-family satisfaction. Emanuel et al. (2018) found
that job insecurity of one member of the couple not only affected their family life
satisfaction, but affected that of their partner’s as well. Lu et al. (2016) found that work-
family conflict in males relates negatively to their female partner’s family satisfaction,
physical and mental well-being, and vice versa. Regarding positive spillover-crossover
effects, Rodríguez-Muñoz et al. (2014) demonstrated that the daily work engagement of
an employee affected their partner’s daily happiness through the employees’ daily
happiness. Liu and Cheung (2015) found that female work-to-family enrichment was
negatively associated with their male partner’s psychological strain, and positively
associated with husbands’ life and marital satisfaction, whereas male work-to-family
enrichment was positively related to their female partner’s life and marital satisfaction.
Thus, based on the COR theory (Hobfoll 1989, 2002), the SCM (Bakker and
Demerouti 2013), the additional benefits associated with role balance (Haar 2013)
and the evidence showing that positive work-life balance relates positively with
outcomes regarding life and family satisfaction (Brough et al. 2014; Haar et al. 2014;
Haar 2013; Viñas-Bardolet et al. 2019), we pose the following hypotheses:

H1a: An employee’s work-life balance is positively associated with their life
satisfaction (spillover effect).

H1b: An employee’s work-life balance is positively associated with their partner’s
life satisfaction (crossover effect).

H2a: An employee’s work-life balance is positively associated with their family life
satisfaction (spillover effect).

H2b: An employee’s work-life balance is positively associated with their partner’s
family life satisfaction (crossover effect).
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Based on the COR theory, ten Brummelhuis and Bakker (2012) proposed the work-
home resources (W-HR) model, which provides a view of what occurs when the work
and home domains conflict with or enrich each other. In the W-HR model, work-home
conflict shows a process by which the demands in one domain consume personal
resources, resulting in a reduction of outcomes in the other domain. Work-home
enrichment shows the process of resource accumulation, by which work and home
resources increase personal resources, improving the performance in the other domain.
It is noteworthy that this model goes beyond the family domain. ten Brummelhuis and
Bakker (2012) consider the “home domain” instead of the “family domain” because
“home” encompasses the various life roles that employees might have beyond their
work roles (Greenhaus and Powell 2006). In this sense, the W-HR model and the
concept of WLB are in the same line, given that both involve a wider approach of the
interface between work and the role that individuals have in other life domains besides
the family. Therefore, another sphere of the home domain that may be affected byWLB
is food.

Food as a domain can be expected to be related to satisfaction with life for
several reasons, given that food plays a fundamental and vital role in our lives
(Scott and Vallen 2019). First, health is among the important domains that
influence life satisfaction (Lamu and Olsen 2018), which nowadays is importantly
associated with the prevention of non-communicable diseases through the promo-
tion of healthy lifestyles, including a healthy diet (Tan et al. 2018). In this regard,
there is evidence showing that higher levels of overall life satisfaction have been
positively associated with healthier eating in a large range of ages (e.g.: André
et al. 2017; Peltzer and Pengpid 2017; Schnettler et al. 2013; Schnettler et al.
2018a; Tan et al. 2018). On this basis, Scott and Vallen (2019) suggest that issues
related to food affect the short- and long-term well-being of people and commu-
nities. Second, food and food consumption occupy an important part of an average
person’s life in terms of time, energy and financial resources (Grunert et al. 2007;
Scott and Vallen 2019), with very limited consensus on a normative solution that
maximizes the well-being of every individual (Scott and Vallen 2019). Third,
research into positive emotions has shown that basic need activities, such as
eating, are an important category of stimuli giving rise to happiness and a good
life (Lobos et al. 2016; Macht et al. 2004, 2005; Schnettler et al. 2015a). In
addition, eating habits are associated with other domains of life, such as family
(e.g.: Agrawal et al. 2018; Schnettler et al. 2017a), work (e.g.: Agrawal et al.
2018; Liu et al. 2017) and leisure (Maier et al. 2013), including the social

Fig. 1 Basic actor-partner interdependence model of work-life balance and satisfaction. Am: actor effect of
men’s work-life balance on his own satisfaction; Af: actor effect of women’s work-life balance on her own
satisfaction; Pfm: partner effect of men’s work-life balance on women’s satisfaction; Pmf: partner effect of
women’s work-life balance on men’s satisfaction; Em and Ef: residual errors on satisfaction for men and
women, respectively.
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dimension of food which goes beyond nutrition (Salvy et al. 2017; Speirs et al.
2016). In fact, for individuals, food not only provides nourishment and suste-
nance, but also carries cultural and symbolic meaning (Block et al. 2011). The
food well-being framework developed by Block et al. (2011) is defined “as a
positive psychological, physical, emotional, and social relationship with food at
both the individual and societal levels”, and emphasizes the positive and holistic
contributions that food can make to people’s well-being (Mugel et al. 2019).
Following the food well-being framework, Bublitz et al. (2013) identified three
types of goals for food well-being. First, functional goals are about achieving
health objectives. Second, symbolic goals are associated with the creation of
social links as a result of sharing meals with others or by adopting a particular
diet to adhere to or remain within social norms. And third, the hedonic goals refer
to the gustatory pleasure and perception of well-being inherent in the experience
of consuming food (Bublitz et al. 2013).

Based on the previous background and according to the “bottom-up” theoretical
approach of life satisfaction (Pavot and Diener 2008), Grunert et al. (2007) suggested
that food is among the important domains of life related to an individual’s life
satisfaction. Satisfaction with food-related is defined as a person’s overall assessment
of their food and eating habits (Grunert et al. 2007). Studies involving adult samples
show that satisfaction with food related-life is associated with overall life satisfaction
(e.g.: Grunert et al. 2007; Lobos et al. 2017; Schnettler et al. 2013, 2014; Schnettler
et al. 2015a; Schnettler et al. 2015b; Schnettler et al. 2017a), which corresponds to the
hedonic approach to subjective well-being (Kahneman et al. 1999), where eating is
usually viewed as a pursuit of pleasure or pleasant emotions (Kahneman et al. 2010).
However, a recent study also found support for a relationship between the eudemonic
approach to subjective well-being (Ryan and Deci 2000) and food consumption (Mugel
et al. 2019). From this perspective, these authors found that food well-being is a
dynamic and meaningful experience including different processes, quests, contextual
conditions and resulting emotions and moods, which goes beyond happiness and
pleasure (the hedonic approach) (Muguel et al. 2019).

According to the “work-home conflict” concept proposed in the W-HR model, there
is evidence showing that competing demands for time and energy of an employee (i.e.:
demands in one domain consume personal resources) often contributes to fewer meals
prepared or eaten at home, thus leading to poorer nutritional quality of meals (Agrawal
et al. 2018; Brannen et al. 2013; Devine et al. 2006; Pearson et al. 2017), which
represents a reduction of outcomes in the other domain (ten Brummelhuis and Bakker
2012). Other studies also provide evidence of the occurrence of “work-home conflict”,
in which demands in the work domain resulted in a reduction of outcomes in the food
domain (Liu et al. 2017; Melby and Takeda 2014). Melby and Takeda (2014) found
that an inadequate work-life balance (in particular related to time availability imposed
by the work conditions) is among the main barriers to achieving ideal diet in workers.
Liu et al. (2017) found that workers who experience more job demands in the morning
consumed less healthy food and fewer types of healthy food in the evening. At the same
time, these studies provide evidence in favor of the existence of the spillover effect
between work and the food domain. However, there is also evidence showing both
spillover and crossover effects between these two domains. It has been reported that
employees who experience problems in balancing work and home obligations have
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maintain less healthy environments at home (Blake et al. 2009; Hearst et al. 2012;
Monsivais et al. 2014), less frequent family meals (Pagnan et al. 2017) and a greater
frequency of fast food consumption, all of which negatively affect the quality of diet of
both members of the couple (Fan et al. 2015). Given that healthy eating habits have
been related to higher levels of food-related life satisfaction in adults (Bech-Larsen and
Tsalis 2018; Lobos et al. 2017; Schnettler et al. 2013, 2014; Schnettler et al. 2015a;
Schnettler et al. 2015b; Schnettler et al. 2017a; Schnettler et al. 2018a), according to the
W-HR model (ten Brummelhuis and Bakker 2012) and the SCM (Bakker and
Demerouti 2013), the following hypotheses are proposed:

H3a: An employee’s work-life balance is positively associated with their food-
related life satisfaction (spillover effect).

H3b: An employee’s work-life balance is positively associated with their partner’s
food-related life satisfaction (crossover effect).

Method

Sample and Procedure

We utilized non-probability sampling to obtain a sample consisting of 303 dual-earner
couples with adolescent children in Temuco, Chile. We included couples who were
married as well as those who were cohabiting, since there has been a recently growing
trend of cohabitation in lieu of legal marriage in Chile (Calvo et al. 2011). Participants
were recruited through their children from seven schools in socioeconomically diverse
areas. The principals from each school were asked to sign letters of authorization to
contact their students’ parents and provided a list of students from grade 5 and up
(minimum age of 10) as well as their parents’ telephone numbers. Trained interviewers
made contact with parents to explain the study’s objectives and strict confidentiality.
Details were then provided regarding the questionnaires, and both parents were asked
to participate in the study. Interviews were conducted in participants’ homes. After
participants signed written informed consent forms, surveys were administered to the
couple by a trained interviewer. Each member of the couple was interviewed alone and
with assured anonymity. This was performed between May and August 2017, and the
study design was approved by the Ethic Committee of the Universidad de La Frontera.
A pilot test was conducted for the surveys by using 20 families following the same
recruitment method. The pilot test was deemed satisfactory, thus no changes were made
to the questionnaires or the interview procedure.

Measures

The following instruments were answered by both members of the couple:
- Work-life Balance (WLB): The WLB (Haar 2013) is a scale composed of three

items grouped into a single dimension (“I manage to balance the demands of my work
and personal/family life well”, “Nowadays, I seem to enjoy every part of my life
equally well”, “I manage to balance the demands of my work and personal/family life
well”). The WLB scale has shown good internal consistency in previous studies
conducted in different countries (Haar et al. 2014). The Spanish version of the WLB
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scale was used (Schnettler et al. 2018c). Respondents indicated their degree of agree-
ment with the three statements using a 5-point Likert scale (1: completely disagree to 5:
completely agree). The WLB scores were obtained via a sum of the scores from the
three items.

- Satisfaction with Life Scale (SWLS): The SWLS (Diener et al. 1985) consists of
five items grouped into a single dimension that is used to evaluate overall cognitive
judgments about a person’s own life (e.g.: “In most ways my life is close to my ideal”).
The Spanish version of the SWLS was used (Schnettler et al. 2011). Respondents
indicated their degree of agreement with each statement using a 6-point Likert scale (1:
completely disagree; 6: completely agree). SWLS scores were obtained via a sum of the
scores from the five items.

- Satisfaction with Food-related Life (SWFoL): The SWFoL (Grunert et al. 2007)
consists of five items grouped into a single dimension that is used to evaluate a person’s
overall assessment of their food and eating habits (“Food and meals are positive
elements”; “I am generally pleased with my food”; “My life in relation to food and
meals is close to ideal”; “With regard to food, the conditions of my life are excellent”;
“Food and meals give me satisfaction in daily life”). The Spanish version of the
SWFoL was used (Schnettler et al. 2011). Respondents indicated their degree of
agreement with each statement using a 6-point Likert scale (1: completely disagree;
6: completely agree). SWFoL scores were obtained via a sum of the scores from the
five items.

- Satisfaction with Family Life (SWFaL): This scale, proposed by Zabriskie and
McCormick (2003), is an adaptation of the SWLS (Diener et al. 1985) in which the
words “family life” replace the word “life” in each of the five original items of the
SWLS. Family satisfaction can be defined as a “conscious cognitive judgment of one’s
family life based on the subjective criteria of each individual” (Zabriskie and
McCormick 2003). The Spanish version of the SWFaL was used (Schnettler et al.
2017b). Respondents indicated their degree of agreement with each of the statements
using a 6-point Likert scale (1: completely disagree; 6: completely agree).

The Spanish-language versions of the SWLS, SWFoL and SWFaL have previously
shown good internal consistency with adults (Schnettler et al. 2013, 2014, 2015a,
2015b; Schnettler et al. 2017a; Schnettler et al. 2017b; Schnettler et al. 2018a, 2018b).
Results for confirmatory factor analyses (CFA) with correlated latent constructs indi-
cated that the correlations between SWLS and SWFoL (0.30–0.52), SWLS and SWFaL
(0.46–0.74) and between SWFaL and SWFoL (0.29–0.56) were positive and statisti-
cally significant in samples of adults in Chile (Schnettler et al. 2017a; Schnettler et al.
2017b; Schnettler et al. 2018b). The CFA conducted by these authors showed that the
standardized factor loadings for all items on the three scales were above 0.5 and
statistically significant, while the models had a good fit of the data (CFI = 0.96–0.99,
RMSEA= 0.049–0.060). In addition, the three scales satisfied the average variance
extracted (AVE) values (above to 0.5) and the discriminant validity of the SWLS,
SWFoL and SWFaL was demonstrated in the samples of these studies (Schnettler et al.
2017a; Schnettler et al. 2017b; Schnettler et al. 2018b).

Both members of the couple were asked about their age. Women were asked about
the number of family members and the number of children. Education level and
occupation of the head of household were used to determine socioeconomic status
(SES) (Adimark 2004).

1482 B. Schnettler et al.



Data Analysis

We conducted descriptive analyses using SPSS v.23. To verify the one-factorial
structure of each scale and test their psychometric properties, an exploratory factor
analysis (EFA) was used and then a confirmatory factor analysis (CFA). The EFAwas
conducted separately with a subsample of men (n = 152) and a subsample of women
(n = 151) obtained through the randomized procedure of the SPSS. The factors from
each scale were extracted using a principal component analysis, considering eigen-
values greater than 1 (Hair et al. 2007). To determine the adequacy of the factor
analysis, the KMO (Kaiser-Meyer-Olkin) test and Bartlett’s test of sphericity were used.

The CFA with correlated latent constructs for each member of the couple was
conducted with different subsamples of men (n = 151) and women (n = 152). The
Omega coefficient was used to examine the internal consistency of the scales
(McDonald 1970). We assessed convergent validity by inspecting the standardized
factor loadings of each scale (ideally >0.5) as well as their significance, and average
variance extracted (AVE, values >0.5) (Hair et al. 2007). Discriminant validity was
obtained by comparing the AVE for each scale with the square of the correlation
between the scales (Lévy and Varela 2006).

To test the hypotheses, the actor-partner interdependence model (APIM) with
distinguishable dyads was assessed using structural equation modeling (SEM)
(Kenny et al. 2006). The APIM utilizes the dyadic interaction as the unit of analysis
(Kenny et al. 2006) so that the work-life balance levels of each partner were viewed as
potentially associated with both partner’s satisfaction with family and food-related life,
as well as life in general. In the APIM framework, each dyad member is considered to
be an actor as well as a partner in the analysis (Kenny et al. 2006). The relationships
between the satisfaction with life, family life and food-related life of one member of the
dyad with their own work-life balance are referred to as “actor effects” (spillover). The
relationships between the levels the satisfaction with life, family life and food-related
life of one member of the dyad with the work-life balance by the other member of the
dyad are referred to as “partner effects” (crossover). The APIM controls for the extent
to which one partner’s work-life balance is affected by the other partner’s work-life
balance and vice versa through a correlation between independent variables of each
member of the dyad (the male and female WLB). The APIM also include correlations
between the residuals errors of the dependent variables of each member of the dyad,
which controls for other sources of interdependence between partners (Kenny et al.
2006).

The CFA and SEM were conducted via MPlus 7.11. We estimated the param-
eters of the CFA and structural models via robust unweighted least squares
(ULSMV). A polychoric correlation matrix was used to perform the SEM analy-
sis, considering the ordinal scale of the items. We used the Tucker-Lewis index
(TLI) and the comparative fit index (CFI) to determine the model fit of the data.
Both the TLI and CFI indicated a good fit with a value above 0.95, while 0.90 was
considered a cut-off point for establishing an acceptable fit. In addition, the root
mean square error of approximation (RMSEA) was considered. The RMSEA is a
poorness-of-fit measurement. A good fit is found when the value of the RMSEA is
lower than 0.06, whereas an acceptable fit corresponds to a value lower than 0.08
(Hu and Bentler 1999; Marsh et al. 2005).
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In order to control for the effects of age, number of children, number of family
members and family SES in modeling the fit of the data, these variables with a
direct effect on the dependent variables (SWLS, SWFoL and SWFaL) were
incorporated.

Finally, we explored differences between spillover (actor WLB on their own
satisfaction) and crossover (partner WLB on the other partner’s satisfaction) effects
according to the gender of the couple’s members. We tested differences between both
path coefficients via a structural equation model through 95% confidence intervals.
Statistical differences were established when the confidence interval did not include
zero.

Results

Sample Description

Table 1 shows sociodemographic characteristics of the sample consisting of 303 male
and female dual-earners as well as their average SWLS, SWFoL, SWFL and WLB
scores. The mean age of the female was 40.9 years, whereas the average age of the male
was 43.2 years. The couples had an average of 4.3 family members and 2.4 children. In
terms of SES, the majority of participants corresponded to middle-middle, lower-
middle and low SES. The sample was composed of parents of adolescents aged 10–
17 years and therefore was relatively homogeneous in terms of age. The sample had a
higher average of family members and children per family (3.1 and 1.3, respectively)
than Chilean families (INE 2018). In addition, the sample’s greatest proportions of
families belonged to the middle-middle and lower-middle SES (12.0%, 25.0%, respec-
tively) and there was a lower presence of families belonging to the low SES (37.0%)
than the Chilean population (AIM 2018).

Regarding differences between members of the couples, men were slightly older
than women (p ≤ 0.001), while women had a slightly higher average score than the men
on the WLB scale (p ≤ 0.05). Women and men did not differ in the average scores on
the SWLS, SWFoL and SWFaL (p > 0.05) (Table 1).

Psychometric Properties of the Scales

The results of the EFA revealed that only one factor grouped the total items on each
scale with eigenvalues greater than one, confirming the one-factor structure of each in
the men and women subsamples (Table 2). The values from the KMO sample adequacy
test were satisfactory in general, and those from Bartlett’s test of sphericity were
significant (p ≤ 0.001) (Hair et al. 2007).

Results for the CFA indicated that the measurement model of SWLS, SWFaL,
SWFoL and WLB for women (Table 3) has an acceptable fit to the data (RMSEA =
0.063; CFI = 0.968; TLI = 0.963). The reliability of each scale is good with values of
Omega coefficients between 0.877 and 0.919 and AVE values above 0.50. Discrimi-
nant validity is supported since all AVE values are greater than the square correlation
between the scales. Convergent validity is supported by the size of factor loadings all
statistically significant and with values above 0.7.
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The measurement model of SWLS, SWFaL, SWFoL and WLB for men (Table 4)
has a good fit to data (RMSEA = 0.057; CFI = 0.979; TLI = 0.975). The reliability of
each scale is good with Omega coefficient values between 0.810 and 0.941 and AVE
values above 0.50. Discriminant validity is supported since all AVE values are greater
than the square correlation between the scales. Convergent validity is supported by the
size of the factor loadings, all statistically significant and with values above 0.7.

APIM Results

Having controlled for the effects of age, number of children, number of family
members and family SES, the model that assessed the APIM association between both
members of a couple’s work-life balance and their levels of satisfaction with life, family
life and food-related life had fit indices that showed a good fit with the data (CFI =
0.989; TLI = 0.987; RMSEA = 0.021).

A significant correlation (covariance) was discovered between the work-life balance
of both members of the couple (r = 0.573, p ≤ 0.01), as well as between the residual

Table 1 Sample characteristics (n = 303)

Characteristic Total sample P value1

Age [Mean (SD)]

Woman 40.9 (7.4) 0.000

Man 43.2 (7.2)

Number of family members [Mean (SD)] 4.3 (1.1)

Number of children [Mean (SD)] 2.4 (1.0)

Socioeconomic status (%)

High and upper-middle 11.2

Middle-Middle 20.8

Lower-Middle 37.0

Low 21.5

Very low 9.6

Satisfaction with life (SWLS) [Mean (SD)]

Woman 24.9 (4.2) 0.295

Man 25.2 (3.9)

Satisfaction with family life (SWFaL) [Mean (SD)]

Woman 25.0 (4.5) 0.233

Man 25.4 (4.3)

Satisfaction with food-related life (SWFoL) [Mean (SD)]

Woman 23.5 (4.6) 0.052

Man 24.2 (4.1)

Work-life Balance (WLB) [Mean (SD)]

Woman 12.5 (2.2) 0.046

Man 12.1 (2.3)

1 Independent sample t-test
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errors of each member of the couple’s satisfaction with life (r = 0.219, p ≤ 0.01), family
life (r = 0.384, p ≤ 0.01) and food-related life (r = 0.387, p ≤ 0.01).

The results from the estimation of the structural model are shown in Table 5. The
path coefficients indicate that a man’s work-life balance was positively associated with
their own levels of satisfaction with life (γ =0.487, p = 0.000), family life (γ =0.487,
p = 0.000) and food-related life (γ =0.463, p = 0.000), thus supporting the hypothesis
that a male work-life balance associated positively with his life satisfaction (H1a),
family life satisfaction (H2a) and food-related life satisfaction (H3a). Path coefficients
also indicate that male work-life balance was positively associated with his female
partner’s levels of satisfaction with life (γ =0.206, p = 0.006), family life (γ =0.284,
p = 0.000) and food-related life (γ =0.215, p = 0.005). These results indicate that male
employee work-life balance is positively associated with his partner’s life satisfaction
(H1b), family life satisfaction (H2b) and food-related life satisfaction (H3b).

Likewise, the path coefficients indicate that female work-life balance associates
positively with their own levels of satisfaction with life (γ = 0.393, p = 0.000), family
life (γ = 0.297, p = 0.000) and food related life (γ = 0.401, p = 0.000), thus supporting
the hypothesis that female work-life balance is positively associated with her life
satisfaction (H1a), family life satisfaction (H2a) and food-related life satisfaction
(H3a). Path coefficients also indicate that female work-life balance was positively
associated with her male partner’s levels of family life (γ = 0.165, p = 0.011) and
satisfaction with food-related life (γ = 0.162, p = 0.019) and, but not with his level of
life satisfaction (γ = 0.136, p = 0.072). These results support that a female work-life
balance is positively associated with her male partner’s family life satisfaction (H2b)

Table 3 Factor loadings range, Omega coefficients, average variance extracted (AVE), and squared correla-
tions between the Satisfaction with Food-related Life scale (SWFoL), Satisfaction with Family life scale
(SWFaL), Work-life Balance scale (WLB) and Satisfaction with Life Scale (SWLS) in the women subsample

Scale Loadings range (min - max) Omega AVE SWFoL (r2) SWFaL (r2) WLB (r2)

SWFoL 0.740–0.918 0.913 0.680

SWFaL 0.728–0.876 0.917 0.688 0.256

WLB 0.784–0.915 0.877 0.705 0.283 0.233

SWLS 0.764–0.877 0.919 0.695 0.225 0.623 0.298

r2 : squared correlation between scales

Table 4 Factor loadings range, Omega coefficients, average variance extracted (AVE), and squared correla-
tions between the Satisfaction with Food-related Life scale (SWFoL), Satisfaction with Family life scale
(SWFaL), Work-life Balance scale (WLB) and Satisfaction with Life Scale (SWLS) in the men subsample

Scale Loadings range (min - max) Omega AVE SWFoL (r2) SWFaL (r2) WLB (r2)

SWFoL 0.727–0.906 0.910 0.671

SWFaL 0.793–0.916 0.941 0.761 0.349

WLB 0.861–0.936 0.920 0.793 0.356 0.328

SWLS 0.765–0.904 0.930 0.729 0.328 0.719 0.297

r2 : squared correlation between scales
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and food-related life satisfaction (H3b), but this did not support the expectation that
female work-life balance would be positively associated with her male partner’s life
satisfaction (H1b).

Most of the control variables did not affect the model significantly (Table 6), except
the man’s age, which positively affected their satisfaction with food-related life (γ
=0.232, p = 0.025), the number of family members that positively affected the woman’s
life satisfaction (γ =0.160, p = 0.044) and family SES. This control variable negatively
affected the man’s (γ = −0.145, p = 0.023) and woman’s (γ =0.202, p = 0.001) family
life satisfaction as well as the woman’s life satisfaction (γ =0.233, p = 0.000).

Regarding gender differences (Table 7), the effects of a man’s WLB on his own
SWLS, SWFoL and SWFaL (spillover effects) were significantly higher than the
effects of a woman’s WLB on the man’s SWLS, SWFoL and SWFaL (crossover
effects), given that the 95% confidence intervals do not contain zero. By contrast, the
effects of a woman’s WLB on her own SWLS, SWFoL and SWFaL (spillover effects)
did not differ from the effects of a man’s WLB on the woman’s SWLS, SWFoL and
SWFaL (95% confidence intervals do include zero).

Discussion

Using the APIM approach, this study focused on exploring the spillover and
crossover associations between WLB and subjective well-being in dual-earner
couples. This study provides new insights into the balance between roles in work
and the rest of life (Haar 2013; Haar et al. 2014), i.e.: our results go beyond the
balance between work and family domains, which have received greater attention in
the literature (Haar 2013). In addition, although there are previous studies showing
evidence in favor of a spillover effect between WLB and well-being (Brough et al.
2014; Haar et al. 2014; Haar 2013; Lyness and Judiesch 2014; Lunau et al. 2014;
Viñas-Bardolet et al. 2019), to the best of our knowledge this is the first study
showing evidence in favor of crossover in couples. Consistent with the COR theory

Table 5 The actor-partner interdependence model of the effect of work-life balance (WLB) on Satisfaction
with Life (SWLS), Satisfaction with Family Life (SWFaL) and Satisfaction with Food-related Life (SWFoL)
in dual-earner couples

SWLS SWFaL SWFoL

Estimate p value Estimate p value Estimate p value

Man (actor)

WLB actor’s effect (spillover) 0.487 0.000** 0.487 0.000** 0.463 0.000**

WLB partner’s effect (woman crossover) 0.136 0.072 0.165 0.011* 0.162 0.019*

Woman (actor)

WLB actor’s effect (spillover) 0.393 0.000** 0.297 0.000** 0.401 0.000**

WLB partner’s effect (man crossover) 0.206 0.006* 0.284 0.000** 0.215 0.004 *

*p ≤ 0.05
**p ≤ 0.01
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(Hobfoll 1989, 2002), our results confirm a positive spillover between WLB and
life satisfaction, as was previously reported by Haar et al. (2014) and Haar (2013).
Likewise, our findings confirm a positive spillover between WLB and family
satisfaction that coincide with what has been reported by Brough et al. (2014)
and Viñas-Bardolet et al. (2019). In addition, as was hypothesized and consistent
with the W-HR model (ten Brummelhuis and Bakker 2012), the present study also
shows a positive spillover between WLB and satisfaction with food-related life in
both family dyad members. This result is in line with reports demonstrating that
problems in balancing work and home tasks are associated with an unhealthy diet
(Devine et al. 2003, 2006; Liu et al. 2017; Melby and Takeda 2014; Pagnan et al.
2017), which negatively affects the satisfaction with food-related life (Bech-Larsen
and Tsalis 2018; Schnettler et al. 2013, 2014; Schnettler et al. 2015a; Schnettler
et al. 2015b; Schnettler et al. 2017a; Schnettler et al. 2018a), or vice versa.

Table 6 Standardized effects estimates of control variables on Satisfaction with Life (SWLS), Satisfaction
with Family Life (SWFaL) and Satisfaction with Food-related Life (SWFoL) in dual-earner couples

Estimate p value

Man’s age → Man’s SWLS 0.087 0.447

Man’s age → Man’s SWFaL 0.018 0.868

Man’s age → Man’s SWFoL 0.232 0.025 *

Woman’s age → Woman’s SWLS −0.031 0.784

Woman’s age → Woman’s SWFaL −0.046 0.686

Woman’s age → Woman’s SWFoL −0.082 0.462

Number of children → Man’s SWLS −0.065 0.448

Number of children → Man’s SWFaL −0.019 0.824

Number of children → Man’s SWFoL 0.036 0.667

Number of children → Woman’s SWLS −0.013 0.881

Number of children → Woman’s SWFaL 0.036 0.683

Number of children → Woman’s SWFoL 0.043 0.629

Number of family members → Man’s SWLS 0.078 0.330

Number of family members → Man’s SWFaL 0.092 0.282

Number of family members → Man’s SWFoL −0.014 0.848

Number of family members → Woman’s SWLS 0.160 0.044 *

Number of family members → Woman’s SWFaL 0.074 0.386

Number of family members → Woman’s SWFoL −0.021 0.827

SES→Man’s SWLS −0.127 0.054

SES→Man’s SWFaL −0.145 0.023 *

SES→Man’s SWFoL 0.028 0.619

SES→Woman’s SWLS −0.233 0.000 **

SES→Woman’s SWFaL −0.202 0.001 **

SES→Woman’s SWFoL −0.067 0.296

*p ≤ 0.05
**p ≤ 0.01
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Consistent with the SCM (Bakker and Demerouti 2013), our results show the
existence of bidirectional crossovers between both dual-earning partners (Westman
and Bakker 2008). Our findings show a significant correlation between one partner’s
WLB and the other partner’s satisfaction with family life and food-related life. This
suggests that not only would a positive WLB contribute to individual well-being, but it
would also enhance the well-being of the partner. However, it should be noted that
according to Cohen (1988), the associations between one member of the dyad’s WLB
and their satisfaction with family life and food-related life were of medium strength or
close to it. On the contrary, the crossover associations between the dyad were of low
strength, thus suggesting that the spillover effect is stronger than the crossover effect in
the associations tested in the present study. In addition, it is noteworthy that the
associations between a man’s WLB and his partner’s life, family life and food-related
life satisfaction were stronger than the associations between a woman’s WLB and her
partner’s life, family life and food-related life satisfaction. This coincides with what was
suggested by Liu and Cheung (2015): that both members of a couple may differ in
terms of the strength or level of significance of the crossover relationships.

The positive crossover between WLB and satisfaction with family life among the
couple is not a surprising finding, considering that a couple’s lives (in particular dual-
earner parents) are particularly interrelated and share many significant experiences and
responsibilities, especially in the home and work domains (Matias et al. 2017b; Steiner
and Krings 2016; ten Brummelhuis and Bakker 2012). Ferguson et al. (2012) conclud-
ed that a person’s perceived success of work and family balance is related to their
spouse’s family satisfaction. We hypothesized this may be true vice versa and also
when a wider approach of the interface between an employee’s work and their other
roles (WLB; Haar 2013) is measured, as in the present study. Therefore, as occurs with
work-family enrichment (Steiner and Krings 2016), it is expected that higher WLB
levels in both members of the couple will increase positive marital interactions, which
in turn will increase the well-being of both members of the couple, especially in the
family domain. Some examples of positive marital interactions which may be associ-
ated with both partner’s higher WLB include individuals being more available to
provide support for their partner, performing more housework, having more positive
quality time to spend with their partner, being less irritable at home (Lavner and Clark

Table 7 Confidence intervals for the difference between spillover and crossover effects in both members of
the couple

Effects differences
Lower 2.5% Estimate Upper 2.5%

(wWLB → Woman’s SWLS) – (mWLB → Woman’s SWLS) −0.078 0.234 0.547

(wWLB → Man’s SWLS) – (mWLB → Man’s SWLS) −0.767 −0.436 −0.106
(wWLB → Woman’s SWFaL) – (mWLB → Woman’s SWFaL) −0.296 0.016 0.327

(wWLB → Man’s SWFaL) – (mWLB → Man’s SWFaL) −0.702 −0.410 −0.118
(wWLB → Woman’s SWFoL) – (mWLB → Woman’s SWFoL) −0.091 0.225 0.542

(wWLB → Man’s SWFoL) – (mWLB → Man’s SWFoL) −0.699 −0.385 −0.071

wWLB: Woman’s work-life balance. mWLB: Man’s work-life balance. SWLS: Satisfaction with Life.
SWFaL: Satisfaction with Family Life. SWFoL: Satisfaction with Food-related life

1491Testing the Spillover-Crossover Model between Work-Life Balance and...



2017), also having better interactions with their children (Costigan et al. 2003; Sharif
et al. 2017). This is consistent with the COR theory (Hobfoll 1989, 2002) and W-HR
model, the framework of which provides support to suggest that both physical (e.g.:
energy) and capital (e.g.: time) resources provided by a high WLB may facilitate the
family role performance of one member of the couple, resulting in positive attitudinal
outcomes in the home domain, such as family satisfaction, good relationships with
family members and family commitment (ten Brummelhuis and Bakker 2012), which
in turn crosses over to the other member of the couple.

Regarding the positive crossover between WLB and satisfaction with food-related
life, one possible explanation may be associated with the woman’s influence on the
family food consumption (Rhodes et al. 2016). There are studies that have demonstrat-
ed that working women with higher balance between their work and home-related tasks
are more likely to have frequently family meals, plan the meals, cook home-made foods
and serve healthier meals to their families (Agrawal et al. 2018; Brannen et al. 2013;
Bauer et al. 2012; Hearst et al. 2012; Devine et al. 2003; Monsivais et al. 2014; Pagnan
et al. 2017; Pearson et al. 2017), thereby positively influencing her partner’s food-
related life satisfaction. Also, couples with higher balance between their work and
home-related tasks tend to be more involved in their children’s food habits (Sharif et al.
2017), which has been related to both parents’ satisfaction with food-related life
(Schnettler et al. 2017a; Schnettler et al. 2018a). In parallel, it is conceivable that
men who experience higher WLB levels may dedicate time to helping their partner with
the food shopping, meal planning and cooking, positively influencing his and his
partner’s satisfaction with food-related life. Although future studies are necessary, it
is remarkable that a recent study associated a person’s cooking knowledge and expe-
rience with greater satisfaction with food-related life (Bech-Larsen and Tsalis 2018).
This is also consistent with the COR theory (Hobfoll 1989, 2002) and W-HR model,
given that it is possible that physical (e.g.: energy), capital (e.g.: time and money) and
intellectual (e.g.: knowledge) resources provided by a high WLB may facilitate the
food role performance of one member of the couple, resulting in positive production
outcomes in the home domain, such as an efficient performance of household tasks
including food and meal preparation (ten Brummelhuis and Bakker 2012), which in
turn crosses over to the other member of the couple. However, food-related life
satisfaction is not only about nutrition and cooking healthy foods; it is also associated
with family interaction in regard to mealtimes (Schnettler et al. 2013; Schnettler et al.
2017a). Family meals have shown to be crucial in healthy interaction, preserving
relationships, resolving conflicts, and providing emotional support and affection
(Salvy et al. 2017; Speirs et al. 2016). Considering that couples who experience higher
balance between their work and home-related tasks are likely to have more frequent
family meals (Bauer et al. 2012; Devine et al. 2003; Monsivais et al. 2014), both
members of the couple could experience the affective dimension of meals (Salvy et al.
2017; Speirs et al. 2016).

However, our findings show only a unidirectional crossover from a man’s WLB to
his partner’s life satisfaction, whereas a man’s life satisfaction was not associated with
his partners’ WLB. This coincides with what has been reported regarding asymmetric
crossover patterns among couples (Liu and Cheung 2015; Westman et al. 2004).
Considering that some authors suggest that men may not be as sensitive as women to
their partners’ stress experiences (Liu and Cheung 2015), it could also be possible that a
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man’s overall life satisfaction is more likely to be less sensitive to his partners’ WLB,
and thus a better WLB for a woman does not necessarily influence her partner’s overall
life satisfaction.

Nevertheless, although we previously stressed that spillover effects were stronger
than crossover effects in the relationship between WLB and family and food-related
satisfaction, the gender comparison allows us to suggest that different gender patterns
may exist in the relationship between WLB and the three types of satisfaction in dual-
earner couples. In fact, while a man’s WLB association with his own satisfaction with
life, family life and food-related life were significantly higher than the association with
the woman’s WLB, the woman’s satisfaction with life, family life and food-related life
would be equally associated with her own WLB and her partner’s WLB. In the case of
women, this means that they are equally susceptible to the contextual influences of their
own WLB as well as their partner’s, whereas in the case of men they seem to be more
susceptible to the contextual influences of their own WLB. One explanation for the
women may be the possibility that a higher WLB brings them the opportunity to
perform better in the family and food domains, while enjoying life at the same time.
However, in parallel, higher levels of WLB in their male partners may mean their
greater participation in family and food-related tasks, which in turn may decrease their
own demands in terms of such activities. In other respects, the stronger association
between the men’s satisfactions and their own WLB may be related to the fact that men
are considered breadwinners for the family and their paid work is viewed as evidence of
their masculinity (Xu et al. 2019). Therefore, it is possible to hypothesize that if they
are capable of performing well at work as well as achieving a balance with the rest of
their life their masculinity is reinforced, which in turn may positively influence their
overall life satisfaction and also satisfaction in the food and family domains. Never-
theless, it is also possible that these results relate to the cultural context of the present
study in that traditional family structures still prevail in Latin America, where men
remain the main breadwinners and women must bear more responsibilities to keep their
work from intruding into family life (Matias et al. 2017a). Therefore, further research is
required in countries or cultures with a different family structure. In addition, given
there is evidence that the strength of spillover and crossover between the work and
family domains are dependent on the consistency in gender role attitudes and behaviors
within, and agreement between, individuals and couples, respectively (Kramer et al.
2019), future studies should also address these variables in the relationships between
WLB and well-being in dual earner couples.

A limitation of our methodology is its cross-sectional design, which does not allow
determining causal relationships. Therefore, future studies must consider longitudinal
designs to test for causality. The non-probabilistic nature of the sample and its relatively
small size are also limitations, and it was also limited only to families with adolescent
children, so results should not be generalized to families in other life cycle stages. In
addition, the sample was not representative of the Chilean population in terms of the
participant’s age, number of family members, children per family or SES. The larger
family size may affect the results, considering that this variable has been related to more
family demands associated with having children (Perry-Jenkins et al. 2000), which may
decrease the parents’ WLB. At the same time, in developed countries low levels of life
and family life satisfaction have been reported in working parents with children, while
in Latin American countries the presence of children has been associated with higher
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levels of well-being in working parents (Terrazas-Carrillo et al. 2016). Therefore, our
results regarding life and family satisfaction may have been influenced by the cultural
differences regarding family and parenthood in Latin American culture (Terrazas-
Carrillo et al. 2016). In addition, the greater proportions of families belonging to the
middle-middle and lower-middle SES and the lower presence of families belonging to
the low SES than the Chilean population may have affected the results of the present
study, given that higher SES has been related to higher levels of life, food-related life
(Schnettler et al. 2015b) and family life satisfaction (Frasquilho et al. 2017). Therefore,
future studies should include samples with a composition similar to the country’s
family composition and socioeconomic status. In addition, the study was conducted
in only one country; cross-cultural analysis should thus be performed in future studies,
as culture affects the association between having children and well-being (Terrazas-
Carrillo et al. 2016) and the influence of gender roles (Shockley et al. 2017), which may
also affect WLB.

Furthermore, data were self-reported, so there is room for results to be affected by
social desirability. Also, while the paper discussed the potential relationship between
satisfaction with food-related and family life and frequency of family meals, partici-
pants were not asked about the frequency of family meals. Therefore, future studies
should verify these associations. Additionally, couples were not asked about their type
of employment nor the number of working hours, so WLB could not be associated to
actual job conditions. As well, couples were not asked about their relationship duration
or the age of the youngest child. Future studies must analyze these variables, as they
likely affect balance between work and family in working parents (Matias et al. 2017a;
Paulin et al. 2017; Yucel 2017b, 2018). Finally, quality of diet was not analyzed, which
may differ according to balance between work and family (Blake et al. 2009; Hearst
et al. 2012; Monsivais et al. 2014). Therefore, it is possible that the aforementioned
variables may also affect the levels of WLB in dual-earner couples.

These limitations notwithstanding, this is the first study that analyzes spillover and
crossover associations as they relate to WLB and satisfaction with life, food-related life
and family life in dual-earner couples. We used the APIM approach to analyze data at
the dyadic level to analyze both members of the couple simultaneously. Therefore, our
results are a crucial contribution to the literature regarding the crossover of positive
experiences, such as the concepts of life satisfaction (Demerouti et al. 2001, 2005) and
happiness (Rodríguez-Muñoz et al. 2014), which have received considerably less
attention than those studies focusing on the crossover of negative experiences
(Rodríguez-Muñoz et al. 2014; Steiner and Krings 2016). Therefore, a research impli-
cation is the need to distinguish variables that may enhance the level of WLB, not only
in samples including dual-earner couples but also in parent-child dyads.

The reciprocal associations of WLB between dual-earner couples detected in this
study may have also practical implications for both individuals and organizations.
Organizational efforts should be made to promote WLB in employees of both gender,
which in turn may enhance workers’ satisfaction with life, family life and food-related,
thus positively affecting that of their partners. However, it seems that in Latin American
countries, special emphasis should be placed on increasing the WLB of men belonging
to dual-earner couples, because of their greater relationship with their own well-being
and their important influence on the women’s well-being. This is also relevant consid-
ering that promoting employees’ WLB may not only improve their emotional well-
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being, but also enhance the quality of the couple’s diet and that of their children and
protect them from health-related problems including overweight and obesity through
more frequent family meals (Hebestreit et al. 2017; Schnettler et al. 2018a; Watts et al.
2017). In this regard, some workplace characteristics are relevant, such as flexibility
and perceived control over an employees’ own schedule (Pagnan et al. 2017), as
mechanisms that make it possible to improve work-life balance.

Conclusions

Based on an analysis using the APIM approach, positive spillovers were found between
work-life balance and family and food-related life satisfaction, as well as life satisfac-
tion in general, in both members of dual-earner couples. In addition, bidirectional
crossovers between both members of the couples were found, between the success
one person’s work-life balance and their partner’s family and food-related life satisfac-
tion. By contrast, only a unidirectional crossover from a man’s work-life balance to his
partner’s life satisfaction was obtained, which indicates an asymmetric crossover
pattern. There must be future research analyzing spillover-crossover associations be-
tween work-life balance and satisfaction in other life domains, such as between work
and leisure, as well as between satisfaction with life, food-related and family life and
other variables related to families, such as the mental health of both members of the
couple. In addition, future research should also explore possible moderators and
mediators of these associations.
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