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Abstract
Traditional gender ideology, which refers to individuals’ expectations for the gendered segregation between work and family respon-
sibilities, is a well-documented predictor for marital quality. Using three annual-wave, dyadic data from 240 Chinese dual-earner
heterosexual couples surveyed during the early years of their marriage, we (a) examined how husbands’ and wives’ endorsement of
traditional gender ideology interact with each other to predict marital quality and (b) tested work-to-family and family-to-work conflict
as potential mediators to delineate the mechanisms via which traditional gender ideology shapes marital quality.We found that, among
couples in which wives endorsed weaker traditional gender ideology at Wave 1, husbands’ stronger endorsement of traditional gender
ideology atWave 1 predicted lower levels of husbands’marital quality atWave 3 via higher levels of husbands’ family-to-work conflict
atWave 2. Further, husbands’ stronger endorsement of traditional gender ideology atWave 1 predicted higher levels of their ownwork-
to-family conflict at Wave 2 and their wives’ family-to-work conflict at Wave 2. Our findings highlight the importance of considering
the discrepancy between two partners’ endorsements of traditional gender ideology in practice work to promote marital well-being.
Furthermore, our findings suggest the necessity of promoting husbands’ endorsement of less traditional gender ideology for improving
marital well-being in contemporary Chinese society.
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Gender ideology refers to culturally defined attitudes about the
roles, rights, and responsibilities of men and women in a given

society (Brannon 2005; Greenstein 1996b). Although each cul-
ture may hold its unique perspective for the roles, rights, and
responsibilities that men and women are supposed to exhibit,
cross-cultural similarities do exist (for a review, see Gibbons
et al. 1997). Moreover, one core component of gender ideology
is individuals’ attitudes toward the division of paid work and
family responsibilities between men and women, with a more
traditional gender ideology indicating stronger endorsement of
gendered segregation wherein men should focus on the paid
work whereas women should focus on family responsibilities
(for a review, see Davis and Greenstein 2009).

In the field of couple relationships, researchers have identified
traditional gender ideology as an important predictor of marital
quality, which is often defined and assessed as the subjective,
global evaluation of conjugal happiness and relational satisfac-
tion (Bradbury et al. 2000; Davis and Greenstein 2009; Fincham
and Bradbury 1987). Yet, mixed results have been obtained in
terms of the link between the endorsement of traditional gender
ideology andmarital quality (Amato andBooth 1995; Greenstein
1996b; Rakwena 2010; Rogers and Amato 2000; Xu and Lai
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2004). To clarify the mixed findings, researchers propose that
husbands’ and wives’ traditional gender ideologies may operate
in conjunction with each other to shape marital outcomes (Davis
and Wills 2010; Greenstein 1996a). Specifically, husbands’
strong endorsement of traditional gender ideology may predict
negative marital outcomes when wives hold low levels of en-
dorsement of traditional gender ideology, whereas positive out-
come may emerge when both partner are congruent with each
other in their endorsement of traditional gender ideology (Davis
and Wills 2010; Greenstein 1996a). Following this proposition,
we examined the potential interactive effects between husbands’
and wives’ traditional gender ideologies when revisiting the link
between traditional gender ideology and marital quality.

Further, the mechanisms underlying the link between tra-
ditional gender ideology and marital quality remain
understudied. To this end, the present study adopted a process
perspective to identify the mechanism that may account for
the association between traditional gender ideology and mar-
ital quality.Work family conflict, which is defined as a form of
inter-role conflict between work and family spheres
(Greenhaus and Beutell 1985), may be a mediator that merits
particular attention for several reasons. First, during the past
few decades, both women’s labor force participation rates and
the expectations for men’s involvement in family responsibil-
ities have risen considerably, and the number of dual-earner
couples has increased substantially across the world (Kelly
et al. 2014). As a result, both men and women in a dual-
earner couples need to simultaneously handle work and family
roles, and based on a recent report, about 50% of employees
have experienced difficulties in negotiating work and family
roles (Fellows et al. 2016).

Second, work family conflict may generate significant
stress, and coping with such stress may drain partners’ re-
sources (e.g., energy, time) that otherwise they might have
been devoted to maintaining the couple’s relationship, which
in turn, may diminish their perceived marital quality. Indeed, a
number of couples sought marriage and family therapy be-
cause of issues with respect to work family conflict (Carroll
et al. 2013; Fellows et al. 2016; van Steenbergen et al. 2014).
Third, for individuals who strongly endorse traditional gender
ideology, negotiating between work and family responsibili-
ties may be particularly challenging because they tend to ex-
pect the gendered segregation of work and family responsibil-
ities and may therefore focus on one sphere yet become
unable/unwilling to enact roles in the other sphere (Davis
2011). Taken altogether, it seems warranted to expect that
the stronger endorsement of traditional gender ideology may
predict lower marital quality via increased levels of work fam-
ily conflict.

Notably, the aforementioned research has been based pre-
dominantly on Western samples, whereas the association be-
tween traditional gender ideology and marital quality among
non-Western couples (including Chinese dual-earner couples)

remains understudied. The necessity of studying this associa-
tion among Chinese couples is highlighted by at least two
facts: (a) the large proportion of dual-earner couples in
China (i.e., over 90%; the International Labor Office 2011),
and (b) more importantly, contemporary China is in a transi-
tional state where variations in traditional gender ideology
should be larger than ever and the complexity of work and
family life are increasing (Ji and Wu 2018; Ji et al. 2017).

In the present study, we used three annual-wave, dyadic
data from 240 Chinese dual-earners to conduct a moderated
mediation model. We expected the interaction between hus-
bands’ and wives’ traditional gender ideology at Wave 1 to be
linked to both partner’s marital quality at Wave 3 via both
partners’ work family conflict at Wave 2. We also controlled
for marital quality atWave 1 as well as factors that were highly
correlated with work family conflict at Wave 1. Thus, the
present study contributes to the literature by examining (a)
how traditional gender ideology of two partners in a couple
may operate in conjunction with each to shape marital well-
being and (b) the mediating processes underlying these asso-
ciations among a still understudied population (i.e., dual-
earner couples in contemporary China).

Traditional Gender Ideology and Marital
Quality

As we noted previously, mixed findings emerged in the main
association between traditional gender ideology and marital
quality. Some researchers found that husbands’ stronger en-
dorsement of traditional gender ideology was associated with
lower levels of their own marital quality, whereas wives’
stronger endorsement of traditional gender ideology was as-
sociated with higher levels of their own marital quality
(Amato and Booth 1995). In other studies, husbands’ and
wives’ stronger endorsement of traditional gender ideology
were both related to higher levels of their own relationship
quality (Qian and Sayer 2016; Rogers and Amato 2000).
Further, there is evidence suggesting that husbands’ and
wives’ stronger endorsement of traditional gender ideology
were both related to lower levels of their own relationship
quality (Bourne 2006; Falconier 2013; Rakwena 2010; Xu
and Lai 2004).

Interactions between Husbands’ and Wives’
Ideologies

Studies have identified interactive effects between two part-
ners’ traditional gender ideologies on couple relationship out-
comes (Bowen and Orthner 1983; Lye and Biblarz 1993;
Minnotte et al. 2013; Minnotte et al. 2010). As Bowen and
Orthner (1983) found, husbands’ stronger endorsement of
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traditional gender ideology did not relate to either husbands’
or wives’marital quality when wives also strongly endorsed a
traditional gender ideology; in contrast, among couples in
which wives weakly endorsed a traditional gender ideology,
husbands’ stronger endorsement of traditional gender ideolo-
gy was detrimental for their own and their wives’ marital
quality.

These findings were partially replicated by subsequent
studies. Specifically, when wives weakly endorsed a tradition-
al gender ideology, husbands’ stronger endorsement of a tra-
ditional gender ideology was related to lower levels of their
own and their wives’marital quality (Falconier 2013; Lye and
Biblarz 1993). When wives strongly endorsed a traditional
gender ideology, husbands’ stronger endorsement of a tradi-
tional gender ideology was related to higher levels of their
own and their wives’ relationship well-being (Lye and
Biblarz 1993). Similarly, as compared to couples in which
husbands weakly endorsed a traditional gender ideology,
stronger negative associations existed between wives’ stron-
ger endorsement of a traditional gender ideology and hus-
bands’ marital satisfaction among couples in which husbands
strongly endorsed a traditional gender ideology (Hengstebeck
et al. 2015). Furthermore, among couples in which husbands
strongly endorsed a traditional gender ideologywhereas wives
weakly endorsed a traditional gender ideology, wives reported
relatively low levels of marital satisfaction; among couples in
which husbands and wives both strongly endorsed a tradition-
al gender ideology, wives reported relatively low levels of
marital satisfaction (Cao et al. 2019).

Taken collectively then, we hypothesized that husbands’
and wives’ traditional gender ideologies would interact with
each other in predicting husbands’ and wives’ marital quality.
When wives endorsed a weaker traditional gender ideology,
husbands’ stronger endorsement of traditional gender ideolo-
gy would predict lower levels of husbands’ and wives’marital
quality. In contrast, when wives endorsed a stronger tradition-
al gender ideology, husbands’ stronger endorsement of tradi-
tional gender ideology would predict higher levels of hus-
bands’ and wives’ marital quality (Hypothesis 1).

Work Family Conflict as a Mediating
Mechanism

Work family conflict includes both work-to-family conflict
(i.e., participating in work roles makes it difficult to enact
family roles; WFC) and family-to-work conflict (i.e., partici-
pating in family roles makes it difficult to enact work roles,
FWC) (Frone 2003). To our knowledge, few studies have
examined the mediating roles of work family conflict (either
WFC or FWC), particularly in the association between tradi-
tional gender ideology and marital quality. Yet, existing theo-
ries and empirical research have suggested the associations (a)

between traditional gender ideology and work family conflict
and (b) between work family conflict and marital quality.

Traditional Gender Ideology and Work Family Conflict

Informed by two perspectives (i.e., the rational viewpoint and
gender role theory; Gutek et al. 1991), stronger endorsement
of traditional gender ideology may predict higher levels of
WFC and FWC. Yet, the associations between traditional gen-
der ideology and either WFC or FWC may differ between
husbands and wives. Specifically, the rational viewpoint pro-
poses that individuals’ traditional gender ideology shapes their
resource allocation (i.e., how individuals invest time and en-
ergy to family or work spheres) (Carlson and Kacmar 2000;
Gutek et al. 1991). Moreover, husbands who strongly endorse
traditional gender ideology often spend time and energy in the
work sphere, whereas wives who strongly endorse traditional
gender ideology often invest more resources into the family
sphere (Cunningham 2005; Huffman et al. 2014; Nitsche and
Grunow 2016). Because the increased time and energy that are
invested in one sphere may limit the ability to enact roles in
the other sphere (Gutek et al. 1991), husbands’ stronger en-
dorsement of a traditional gender ideology may be related to
higher levels of WFC, whereas wives’ stronger endorsement
of a traditional gender ideology may be related to higher levels
of FWC (Hypothesis 2a).

However, the gender ideology theory states that traditional
gender ideology will predict the extent to which work or fam-
ily roles are central in an individual’s life (Carlson and Kacmar
2000; Gutek et al. 1991). Moreover, husbands who strongly
endorse a traditional gender ideology are mentally preoccu-
pied with the work role, and wives who strongly endorse a
traditional gender ideology are mentally preoccupied with the
family role. Because individuals often feel that less salient
roles disrupt more salient roles (Carlson and Kacmar 2000),
husbands’ stronger endorsement of a traditional gender ideol-
ogy may be related to higher levels of FWC, whereas wives’
stronger endorsement of a traditional gender ideology may be
related to higher levels of WFC (Hypothesis 2b).

To date, no known studies have examined whether
Hypotheses 2a and 2b were mutually exclusive or comple-
mentary, although preliminary evidence has been identified
that stronger endorsement of a traditional gender ideology
was related to higher levels of WFC or FWC among both
the Asian (e.g., Israel and India) and the Western (e.g., U.S.,
Belgium, and Swiss) samples (Davis 2011; Korabik et al.
2008; Meeussen et al. 2019; Rajadhyaksha et al. 2015).
Moreover, most of the aforementioned studies were limited
in collecting data from only one partner in a couple (for an
exception, see Meeussen et al. 2019). Thus, these studies
failed to capture the interdependence between two partners
in a couple (i.e., the most defining characteristic of couple
relationships; Arriaga 2013). The sparseness of research based
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on couple dyadic data also hinders the systematic examination
of the potential interactions between husbands’ and wives’
traditional gender ideology in predicting work family conflict.

Work Family Conflict and Marital Quality

As suggested by meta-analytic studies, both WFC and FWC
were negatively associated with marital quality, and the effect
size seemed consistent across men and women (Amstad et al.
2011; Fellows et al. 2016; Shockley and Singla 2011).
However, a more rigorous examination is still in need to ob-
tain a better understanding of the complexity in the association
between work family conflict and marital quality. Specifically,
there has been a long-standing conclusion that the association
between FWC and marital quality is somewhat understudied
(especially in comparison to the substantial body of research
on the association between WFC and marital quality). Indeed,
both theoretical and statistical considerations, as we discuss in
the following, may help justify the importance of addressing
this limitation (for similar arguments, see Bianchi and Milkie
2010; Minnotte et al. 2013; Minnotte et al. 2015).

Theoretically, FWC andWFC represent different aspects of
work family conflict, and they may relate to marital quality in
distinct ways. In terms of the association between WFC and
marital quality, individuals enact more destructive behaviors
(e.g., hostility and criticism) and express less warmth when
experiencing higher levels of WFC (Bakker et al. 2008;
Matthews et al. 1996; van Steenbergen et al. 2014).
Negative couple interactions along with higher levels of
WFC then would lead to lower levels of relationship quality
(Bakker et al. 2008; Matthews et al. 1996; van Steenbergen
et al. 2014). For associations between FWC and relationship
quality, when individuals feel that the couple relationship
thwarts their participation in work roles, they may realize that
staying in the relationship is costly for personal development
and benefits, which then reduces their satisfaction with the
relationship (Voydanoff 2005).

Statistically, WFC and FWC are moderately interrelated,
suggesting that these two constructs overlap somewhat but
are still distinct (Amstad et al. 2011, r = .60; Gonçalves et al.
2018). To examine the unique contributions of WFC and
FWC to marital quality, researchers need to include both con-
structs simultaneously in a single model. In the present study,
we extend the prior cross-sectional studies that considered
both WFC and FWC (e.g., Minnotte et al. 2015) by including
both WFC and FWC in a longitudinal model. We expected
that higher levels of WFC and FWC would predict lower
levels of marital quality among both husbands and wives
(Hypothesis 3).

Moreover, in light of the aforementioned rationale for
Hypotheses 2a, 2b, and 3, some moderated mediation hypoth-
eses can be proposed. That is, husbands’ and wives’ work
family conflict will mediate the interactive effects between

husbands’ and wives’ traditional gender ideology on marital
quality (Hypothesis 4a). Given the potential gender difference
in associations from traditional gender ideology to WFC and
FWC, the mediating roles of WFC and FWC may also vary
between husbands and wives, suggesting moderation by part-
ner’s gender (Hypothesis 4b).

Chinese Dual-Earner Couples and their
Cultural Context

A brief introduction of gender ideology in traditional Chinese
culture as well as work and family dynamics in contemporary
China may help to better understand how broad cultural con-
text may inform the current analyses based on a sample of
Chinese dual-earner couples. To begin, traditional gender ide-
ology in China, as is the case with the other cultures, includes
a component that reflects individuals’ support for gendered
segregation between paid work and family spheres (Cao
et al. 2019; Qian and Sayer 2016). In addition, the belief that
men should focus on the work sphere and women should
focus on the family sphere seems to be a particularly essential
theme of traditional gender ideology in China. In fact, long-
standing patriarchal traditions in China have endorsed a high-
ly gender-based division of labor and responsibility (i.e., the
breadwinner-husband and homemaker-wife), which is
reflected by the old Chinese saying: “男主外, 女主内” (nan
zhu wai, nü zhu nei) [Men should be primarily responsible
for extra-familial issues] (Pimentel 2006; Qian and Qian
2015). Similarly, for Chinese women, the importance of career
pursuits has been underestimated historically, which is
reflected by the old Chinese saying: “干得好不如嫁得好” (gan
de hao bu. ru jia de hao) [Doing well in career is not as good as
marrying well] (Chen 2018; Gaetano 2017).

However, the aforementioned traditional gender ideology
has been challenged by dramatic political, social, economic,
and cultural reforms that have taken place in China during the
past several decades (Davis 2014; Xu et al. 2007). Since 1949,
the state has devoted substantial efforts to promote gender
egalitarianism, which can be reflected by the famous gender
equality slogan: “妇女能顶半边天” (fu nv neng ding ban bian
tian) [Women can hold up half of the sky] (Zuo 2013). The
state also issued laws to protect women’s rights involving
marriage freedom, property, education, and employment
(Davis 2014). As a consequence, women’s participation in
the labor market has increased dramatically, and the propor-
tion of dual-earner couples in China is among the highest in
the world (Ji et al. 2017; Sun and Chen 2015). Meanwhile,
mutually conflicting rapid social changes and long-lasting tra-
ditional gender ideology have engendered debates on whether
work and family responsibilities should still be segregated
between men and women in contemporary China (Xu 2010;
Yu 2015). Thus, there should be more variability in the extent

625Sex Roles  (2020) 83:622–635



to which Chinese individuals endorse traditional gender ide-
ology than ever before (Ji 2015).

For work and family lives for dual-earner couples in con-
temporary China, the transition from a planned economy pe-
riod to a marketization period in recent several decades has
increased the complexity of work and family lives. In partic-
ular, during the planned economy period (i.e., 1949–1978),
the system of 单位 (danwei; the work unit of the state-owned
enterprise) provided reproductive and care services (e.g., laun-
dry, dining hall, and childcare) to each family (Ji et al. 2017).
With housework burdens reduced during the planned econo-
my period, the work family conflict experienced by Chinese
dual-earner couples has been, albeit not completely solved,
greatly alleviated (Ji et al. 2017). However, as China
transitioned from the planned economy period into the mar-
ketization period, the danwei system collapsed (Ji and Wu
2018). Interestingly, whereas wives in Chinese dual-earner
couples are responsible for the majority of family responsibil-
ities that were previously taken over by danwei, husbands in
dual-earner couples nowadays seem to be more involved in
family spheres than husbands in early generations (Ji and Wu
2018; Pimentel 2006; Sun and Chen 2015; Zhang 2017).
Thus, Chinese husbands and wives may both shoulder double
burdens and experience intensified work family conflict.

Method

Participants

The current study used data from the Chinese Newlyweds
Longitudinal Study, a project that aims to examine the predic-
tors of marital well-being among Chinese couples during the
first few years of marriage. Chinese heterosexual couples were
recruited using various strategies, including online advertise-
ments, community posters, and acquaintance referrals.
Eligible couples were (a) in their first marriage, (b) without a
child, (c) married for less than 3 years, and (d) residing in
Beijing. In 2011 (i.e., Wave 1), 268 eligible couples partici-
pated in the project. Recruited couples were followed up in
2012 (i.e., Wave 2) and 2013 (i.e., Wave 3), and the sample
sizes were 224 couples at Wave 2 (retention rate = 83.58%)
and 203 couples at Wave 3 (retention rate = 75.75%).

Given the present research foci, only dual-earner couples
were included in the current sample. The sample size for the
present sample was 240 couples at Wave 1, 202 at Wave 2
(retention rate = 84.17%), and 181 at Wave 3 (retention rate =
75.42%). To identify potential selection biases (i.e., differ-
ences between the 28 couples who were not included and
the 240 couples who were included), we conducted a multi-
variate analysis of variance (MANOVA) on key study vari-
ables and covariates. No significant difference emerged.

For the 240 dual-earner couples in the present study and at
Wave 1, the average length of marriage was 13.41 months
(SD = 9.48, range = 0–36). The mean age was 29.59 years
old (SD = 3.32, range = 22–47) for husbands and 28.05 years
old (SD = 2.57, range = 23–51) for wives. The median level of
monthly income was 7000 Chinese Yuan (RMB; SD =
6319.01, range = 1500-50,000; approximately $1026.69) for
husbands and 5000 Chinese Yuan (SD = 3922.82, range =
600–30,000; approximately $733.35) for wives. The mode
of the educational level was a bachelor’s degree for both hus-
bands and wives. Notably, participants in the present study
had relatively higher levels of education and income in com-
parison to the census data at the year of data collection
(Beijing Bureau of Statistics 2011; National Bureau of
Statistics of China 2012).

Measures

Traditional Gender Ideology at Wave 1 (the Predictor)

Traditional gender ideology was assessed using three self-
developed items (i.e., “Men should be primarily responsible
for extra-familial issues, whereas women should be primarily
responsible for intra-familial chores,” “The primary responsi-
bility for husbands is to earn bread,” and “The primary respon-
sibility for wives is to take care of husband and children”).
These items were consistent with items that were already val-
idated in studies on traditional gender ideology in the East
Asian population (e.g., “A husband’s job is to earn money; a
wife’s job is to look after the home and family.”; Qian and
Sayer 2016). Partners indicated the extent to which they agree
with each item on a 5-point Likert scale ranging from 1 (strong
disagreement) to 5 (strong agreement). Scores of the three
items were averaged. Higher mean scores indicated a stronger
endorsement of traditional gender ideology. Cronbach’s al-
phas were .85 for husbands and .78 for wives.

Work Family Conflict at Wave 2 (the Mediator)

Spouses’ work-to-family conflict (WFC) and family-to-work
conflict (FWC) were assessed using theWork Family Conflict
Scale (Netemeyer et al. 1996). The WFC (e.g., “The demands
of my work interfere with my home and family life”) and the
FWC (e.g., “Things I want to do at work don’t get done
because of demands of my family or partner/spouse”) sub-
scales each included five items. Partners indicated the extent
to which they agree with each item on a 7-point Likert scale
ranging from 1 (very strong disagreement) to 7 (very strong
agreement). Items were averaged, and higher mean scores
indicating higher levels of WFC and FWC. For husbands,
Cronbach’s alphas were .93 for WFC and .90 for FWC; for
wives, Cronbach’s alphas were .93 forWFC and .87 for FWC.
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Marital Quality at Waves 1 (a Control) and 3 (the Outcome)

Marital quality was assessed using the six-item unidimension-
al Quality Marriage Index Scale (QMI; Norton 1983). In com-
parison to the omnibus measures that simultaneously assessed
multiple domains of couple relationship function (e.g., The
Dyadic Adjustment Scale that includes a subscale specific to
disagreement between partners), leading scholars in the field
of couple relationship have argued that global, unidimensional
measures of marital quality can avoid overlap in measures of
marital quality and measures of potential predictors (Fincham
and Bradbury 1987; Fincham and Rogge 2010). The global
measurement should therefore be preferred because it is less
susceptible to the interpretation problems that may arise in the
omnibus measures of marital quality (Fincham and Bradbury
1987; Fincham and Rogge 2010).

Specific for QMI, partners responded to the first five items
on a 7-point Likert scale ranging from 1 (very strong
disagreement) to 7 (very strong agreement). An example item
is: “We have a good marriage.” Partners also were asked to
indicate how happy they were in their relationship with all
things considered (i.e., the sixth item). The response scale
ranged from 1 (very unhappy) to 10 (perfectly happy).
Scores for items were averaged, and higher mean scores indi-
cating higher levels of relationship quality. For husbands,
Cronbach’s alphas were .92 at Wave 1 and .96 at Wave 3;
for wives, Cronbach’s alphas were .95 at Wave 1 and .97 at
Wave 3.

Covariates

In addition to the demographic characteristics (i.e., marital
length, age, monthly income, and educational level), we in-
cluded several other covariates given their associations with
the key study variables. In particular, premarital cohabitation
was typically associated with lower relationship quality, so we
assessed cohabitation before marriage using a binary variable,
with 0 indicating that two partners within a couple did not
cohabit together before marriage and 1 indicating they cohab-
ited before marriage (Jose et al. 2010). Further, dual-earner
couples with children may experience even higher levels of
work family conflict than dual-earner couples without chil-
dren because fathers and mothers both need to negotiate their
work burdens and their significant children care responsibili-
ties (Michel et al. 2011; Shockley et al. 2017). Thus, parental
status was assessed using a binary variable, with 0 indicating
that couples did not have a child and 1 indicating that couples
had child(ren) by Wave 3. In addition, we included two items
that were related to either WFC or FWC at Wave 1. For the
item that was related to WFC at Wave 1, husbands and wives
indicated how often during past 12 months they “worked too
much so that they ignored their families” on a 4-point Likert
scale ranging from 1 (never) to 4 (very often). For the item that

was related to FWC at Wave 1, husbands and wives indicated
how often during past 12 months they “terminated or changed
their career development for the sake of the partner” on a 5-
point Likert scale ranging from 1 (never) to 5 (always).

Procedure

Data collection procedures were consistent across all three
waves. For compliancewith standards for the ethical treatment
of human participants, data collection procedures were
reviewed and approved by the Institutional Review Board at
the Beijing Normal University. Both partners were invited to
the university lab. For couples who could not come to the lab,
home visits were scheduled for data collection. For each cou-
ple, trained research assistants first described the study and
obtained informed consent from both partners within a couple.
Husbands and wives were asked to separately complete a se-
ries of self-report questionnaires. Lastly, couples were
debriefed and paid 100 Chinese Yuan (approximately $16)
for their participation in the survey part of the larger project.
All surveys were conducted in Chinese Mandarin.

Analytic Strategies

Structural equation model was conducted via Mplus 7.4, and
missing values were handled with full information maximum
likelihood estimation method (FIML; Acock 2005). To eval-
uate the model fit, several indices were included: Chi-square
test, comparative fit index (CFI > .90), root mean square error
of approximation (RMSEA < .08), and standardized root
mean-square residual (SRMR< .08) (Kline 2015). Latent con-
structs of work family conflict (WFC and FWC) and marital
quality were constructed based on item scores, which reduces
the measurement error that can otherwise be inflated by the
utilization of manifest variables (MacCallum and Austin
2000). To note, we have tried to include latent constructs of
traditional gender ideology and conducted a latent moderated
structural equation model (LMS; Maslowsky et al. 2015). Yet
the model did not converge given its complexity. As such,
husbands’ and wives’ traditional gender ideology were includ-
ed as manifest variables. Moreover, marital quality at Wave 1,
WFC atWave 1, and FWC atWave 1 were all controlled for to
estimate autoregressive stability effects. We considered the
covariance among husbands’ and wives’ WFC and FWC at
Wave 2 to examine their unique mediating roles. Covariates
were regressed on husbands’ and wives’ marital quality at
Wave 3. We also considered covariances between covariates
and either two partners’ traditional gender ideologies at Wave
1 or their work family conflict at Wave 2.

To test the interaction between husbands’ and wives’ tradi-
tional gender ideology at Wave 1, we centered these two con-
tinuous predictors around the sample mean and created an
interactive term by multiplying the centered husbands’ and
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wives’ traditional gender ideologies. If the interactive term
significantly predicts either the mediator or the outcome, we
then investigated whether the simple slope of the predictor on
the mediator or the outcome is statistically significant at the
chosen value of moderator [i.e., typically ±1 SD from the
mean for continuous variables, but any other meaningful value
(e.g., mean ± 1.5 SD) can be chosen; Brody et al. 2016;
Preacher et al. 2006; Preacher et al. 2007]. We also tested
the conditional indirect pathway (predictor → mediator →
outcome) at the chosen value of the moderator (Preacher
et al. 2007).

To estimate indirect effects, we used the bootstrapping ap-
proach, a nonparametric method that does not assume a nor-
mal distribution of indirect effects and can adjust inflated Type
I and Type II errors (Preacher and Hayes 2008). The bias-

corrected bootstrapped confidence intervals (CIs) were based
on 1000 resamples. Conclusions regarding the statistical sig-
nificance of indirect pathways were drawn from 95% bias-
corrected bootstrapped CIs around the unstandardized indirect
associations.

Results

Table 1 displays the descriptive statistics and the zero-order
bivariate correlations. Overall, a stronger endorsement of tra-
ditional gender ideology was associated with higher levels of
WFC and FWC. Higher levels ofWFC and FWCwere related
to lower levels of marital quality. In addition, significant cor-
relations were identified between key study constructs and

Table 1 Descriptive statistics and correlations among study variables

Variables M SD Correlations

1 2 3 4 5 6 7 8 9 10

Key study variables

1. Traditional gender ideology (H-W1) 3.16 .86 –

2. Traditional gender ideology (W-W1) 2.87 .82 .16* –

3. Work-to-family conflict (H-W2) 3.35 1.57 .17* .05 –

4. Family-to-work conflict (H-W2) 2.57 1.24 .14* −.03 .43*** –

5. Work-to-family conflict (W-W2) 2.71 1.53 .08 .05 −.09 .13 –

6. Family-to-work conflict (W-W2) 2.15 1.12 .21** .09 .04 .22** .35*** –

7. Marital quality (H-W1) 6.73 .95 −.13* −.02 −.19** −.22** −.07 −.34*** –

8. Marital quality (W-W1) 6.66 1.05 .04 −.04 −.01 −.17* −.17* −.31*** .43*** –

9. Marital quality (H-W3) 6.41 1.10 −.12 −.01 −.31*** −.36*** −.12 −.24** .52*** .28*** –

10. Marital quality (W-W3) 6.29 1.33 −.05 .04 −.14 −.19* −.05 −.16* .36*** .31*** .57*** –

Covariates

11. Marital duration 13.41 9.48 −.05 −.06 .01 .11 .01 .14* −.10 −.11 −.26*** −.32***
12. Cohabitating before marriage a .68 – −.06 .08 −.01 .02 .01 .00 .01 .04 −.08 −.04
13. Age (H) 29.59 3.32 .11 .06 .07 .07 .07 .15* −.08 −.08 −.18** −.13
14. Age (W) 28.05 2.57 .11 .01 .11 .05 .02 .13 −.09 −.10 −.28*** −.23**
15. Education (H) 5.16 .84 .12 .19* .06 .02 .04 .10 −.02 .05 .06 .08

16. Education (W) 5.20 .83 .10 .11 .03 −.02 .10 .08 −.04 −.08 .07 .09

17. Income (H) 8.61 6.32 .15 .00 .18* .11 .08 .12 −.05 .04 −.09 −.02
18. Income (W) 5.94 3.92 −.06 −.03 .10 .05 .001 −.08 .09 .08 −.04 −.11
19. Parental status b .39 – .04 .03 .05 .00 −.14* −.05 −.10 −.11 .00 −.18*
20. Item related to WFC (H-W1) 1.60 .67 .18** .03 .45*** .23** .003 .11 −.18** −.01 −.29*** −.17*
21. Item related to FWC (H-W1) 1.76 1.00 .23*** .12 .03 .07 .10 .03 −.07 −.03 −.09 .02

22. Item related to WFC (W-W1) 1.45 .66 .09 −.01 −.11 .01 .37*** .28*** −.16* −.20** −.25** −.11
23. Item related to FWC (W-W1) 1.80 1.04 .10 .13* .09 .06 .03 .29*** −.07 −.16* −.15* −.07

Note. n = 240 couples. H = husbands, W =wives, W1 =Wave 1, W2 =Wave 2, W3 =Wave 3, WFC =work-to-family conflict; FWC= family-to-work
conflict. Composite scores for work family conflict and marital quality were used for descriptive analyses and bivariate correlation analyses
a Cohabitating before marriage is a binary variable (0 = not cohabiting before marriage; 1 = cohabiting before marriage), and the mean column indicates
the proportion of couples who cohabited together before marriage. b Parental status is a binary variable (0 = no child byWave 3; 1 = having child(ren) by
Wave 3), and the mean column indicates the proportion of couples who had child(ren) by Wave 3

* p < .05. ** p < .01. *** p < 001
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covariates, indicating the necessity of controlling for these
covariates (i.e., marital duration, husbands’ and wives’ age,
monthly income, educational level, premarital cohabitation
status, parental status, marital quality at Wave 1, WFC at
Wave 1, and FWC at Wave 1).

We found that the model depicted in Fig. 1 adequately fits
the data: χ2(1440) = 2311.99, p < .001 (RMSEA = .05 with
90% CI [.046, .054], CFI = .91, SRMR = .06). For associa-
tions from traditional gender ideology to marital quality, we
did not find any significant associations. As such, no evidence
was found in support of Hypothesis 1 (i.e., husbands’ and
wives’ traditional gender ideologywould interact in predicting
husbands’ and wives’ marital quality).

For associations from traditional gender ideology to work
family conflict, husbands’ stronger endorsement of traditional
gender ideology at Wave 1 was associated with higher levels
of their own WFC at Wave 2 (b = .24, p = .039, β = .14) and
higher levels of wives’ FWC at Wave 2 (b = .25, p = .004,
β = .20). As such, Hypothesis 2a was partially supported such
that husbands’ stronger endorsement of traditional gender ide-
ology atWave 1 was associatedwith higher levels of their own
WFC at Wave 2 (b = .24, p = .039, β = .14), but wives’ stron-
ger endorsement of traditional gender ideology at Wave 1 did
not predict their FWC. However, husbands’ stronger endorse-
ment of traditional gender ideology at Wave 1 was associated
with higher levels of wives’ FWC atWave 2 (b = .25, p = .004,
β = .20). Moreover, no evidence was found for Hypothesis 2b

(i.e., stronger endorsement of traditional gender ideology was
related to husbands’ FWC and wives’ WFC).

Further, husbands’ traditional gender ideology at Wave 1
interacted with wives’ traditional gender ideology at Wave 1
in predicting husbands’ FWC (b = −.30, p = .008, β = −.19).
We then followed the common criterion to calculate the sim-
ple slope of husbands’ traditional gender ideology at Wave 1
on husbands’ family-to-work conflict at Wave 2. Among cou-
ples in which the score of wives’ traditional gender ideology at
Wave 1 is 1 SD above the mean (i.e., high), husbands’ tradi-
tional gender ideology atWave 1 was not associated with their
own FWC at Wave 2 (b = −.07, p = .602, β = −.06). Among
couples in which the score of wives’ traditional gender ideol-
ogy at Wave 1 is 1 SD below the mean (i.e., low), husbands’
stronger endorsement of traditional gender ideology atWave 1
was associated with higher levels of their own FWC atWave 2
(b = .44, p = .002, β = .33).

For associations from work family conflict to marital qual-
ity, only one significant pathway emerged. As such, partial
evidence was found for Hypothesis 3 such that higher levels
of husbands’ FWC at Wave 2 (b = −.14, p = .031, β = −.15)
were associated with lower levels of their own marital quality
atWave 3; husbands’WFC did not predict their own or wives’
marital quality; wives’ WFC or FWC did not predict either
husbands’ or wives’ marital quality.

With respect to the mediating roles of husbands’ and
wives’ WFC and FWC in the interactive effects of husbands’
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Fig. 1 Traditional gender ideology, work family conflict, and marital
quality among Chinese dual-earner couples (n = 240 couples).
Covariates were items related to husbands’ and wives’ work-to-family
conflict and family-to-work conflict at wave 1, marital duration, cohabi-
tation before marriage, parental status, as well as husbands’ and wives’
age, education, monthly income. W1 =wave 1, W2 =wave 2, and W3 =
wave 3. R2s for endogenous variables in the present study were .19 for
husbands’ work-to-family conflict at wave 2, .06. For husbands’ family-
to-work conflict at wave 2, .10 for wives’work-to-family conflict at wave
2, and .15 for wives’ family-to-work conflict at wave 2, .48 for husbands’

marital quality at wave 3, and .23 for wives’ marital quality at wave 3.
Standardized coefficients are presented in the figure. For clarity,
predicting pathways/correlation lines (a) with p > .05 (two-tailed) are
depicted with dash, gray lines (nonsignificant) and (b) with p < .05
(two-tailed) are depicted with solid, black lines (significant). Predicting
pathways/covariance lines involving covariates are displayed in the on-
line supplement (see Table 1s). The measurement part of the model is
available in the online supplement (see Tables 2s and 3s). * p < .05. **
p < .01. *** p < 001
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and wives’ traditional gender ideology on marital quality
(Hypotheses 4a and 4b), we first followed the common crite-
rion to calculate the 95% bootstrapped CI for conditional in-
direct pathway (husbands’ traditional gender ideology at
Wave 1→ husbands’ FWC at Wave 2→ husbands’ marital
quality at Wave 3) among couples in which wives’ score of
traditional gender ideology was 1 SD below the mean (i.e.,
low). Because zero was included in the 95% bootstrapped CI
(i.e., [−.18, .000]), conditional indirect pathway among cou-
ples in which wives’ score of traditional gender ideology is 1
SD below the mean is not statistically significant.

We then calculated the 95% bootstrapped CI for condition-
al indirect pathway (husbands’ traditional gender ideology at
Wave 1→ husbands’ FWC at Wave 2→ husbands’ marital
quality at Wave 3) among couples in which wives’ score of
traditional gender ideology at an even lower level (i.e., 1.5 SD
below the mean, another meaningful value based on an
existing study; Brody et al. 2016). A significant indirect path-
way emerged. That is, among couples in which wives’ score
of traditional gender ideology was 1.5 SD below the mean
(i.e., very low), husbands’ stronger endorsement of traditional
gender ideology atWave 1 was associated with lower levels of
their own marital quality at Wave 3 via higher levels of their
own FWC at Wave 2 (ab = −.08 with 95% bootstrapped CI
[−.22, −.001], standardized ab = −.06). Based on Kenny’s
(2012) criteria, the two indirect effects were between small
and medium in terms of effect size. Hypotheses 4a and 4b
were partially supported such that the mediating effect of hus-
bands’ FWC was only present at low levels of wives’ tradi-
tional gender ideology; husbands’ WFC or wives’ WFC or
FWC did not serve as significant mediators.

Discussion

Using dyadic, longitudinal data from Chinese dual-earner
couples in the early years of marriage, our study contributes
to the literature by examining the complexity in the ways that
traditional gender ideology and work family conflict shape the
development of marital quality over time in a Chinese cultural
context. Specifically, we revisited the association between tra-
ditional gender ideology and couple relationship quality by
considering the interactive effects between husbands’ and
wives’ traditional gender ideologies. We also tested the poten-
tial mediating role of work family conflict in such associations
and made a distinction between work-to-family conflict and
family-to-work conflict.

The most central finding of the present study is a moderat-
ed mediation pathway that among couples in which wives
weakly endorsed traditional gender ideology, husbands’ stron-
ger endorsement of traditional gender ideology predicted low-
er levels of husbands’ marital quality via higher levels of
husbands’ family-to-work conflict. Such findings shed some

light on the nuanced nature in which husbands’ and wives’
traditional gender ideologies may interact with each other in
predicting changes in marital quality and the understudied
processes through which such interactive effect may occur.
Specifically, wives who weakly endorsed traditional gender
ideology tend to invest more time and energy in the work
spheres and also put more emphasis on work roles than wives
who strongly endorsed traditional gender ideology (Carlson
and Kacmar 2000; Gutek et al. 1991). Wives who weakly
endorsed traditional gender ideology may also expect their
husbands to actively undertake family responsibilities
(Caughlin and Vangelisti 1999). Nevertheless, husbands who
strongly endorsed traditional gender ideology tend to focus on
work responsibilities and expect their wives to enact family
roles (Greenstein 1996a).

The aforementioned discrepant expectations between hus-
bands and wives may then induce husbands’ family-to-work
conflict for the following reason. In particular, because hus-
bands who strongly endorsed traditional gender ideology took
only a small portion of family responsibilities, wives who
weakly endorsed traditional gender ideology may enact a se-
ries of demanding behaviors (e.g., complaining and nagging)
to increase husbands’ involvement in the family sphere
(Caughlin and Vangelisti 1999; Greenstein 1996a). For hus-
bands, such demanding behaviors may be regarded as evi-
dence for wives’ unwillingness to provide support for the
fulfillment of their salient career goal. Given that perceived
support from a partner plays a salient role in preventing expe-
riences of work family conflict, husbands who strongly en-
dorse traditional gender ideology may then complain that in-
adequate support from their wives has impeded their working
roles (i.e., family-to-work conflict; Ho et al. 2013). Regarded
as the cost to stay in couple relationships, family-to-work con-
flict experienced by husbands in turn diminishes marital qual-
ity (Voydanoff 2005).

In addition, we noted that husbands’ stronger endorsement
of a traditional gender ideology predicted higher levels of
husbands’ own work-to-family conflict and higher levels of
their wives’ family-to-work conflict. The pathway from hus-
bands’ traditional gender ideology to husbands’ work-to-
family conflict is consistent with the rational viewpoint
(Carlson and Kacmar 2000; Gutek et al. 1991). Because tra-
ditional husbands tend to invest their resources in the work
sphere, their time and energy to take family roles are likely
depleted, which in turn may increase husbands’ work-to-
family conflict. The partner effect from husbands’ traditional
gender ideology to wives’ family-to-work conflict indicates
that husbands’ beliefs and attitudes are particularly influential
in Chinese marriage. Based on existing studies, when hus-
bands strongly endorsed a traditional gender ideology and
decided to focus on work responsibilities, wives may have
to take on a majority of family responsibilities regardless of
those wives’ own attitudes and beliefs (Greenstein 1996a).
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The large burden in the family sphere then renders it difficult
for wives to adequately enact their work roles (i.e., high levels
of family-to-work conflict) (Ho et al. 2013). Such salient roles
of husbands’ traditional gender ideology in shaping wives’
work family conflict may reflect the still persistent patriarchal
tradition in China that wives need to be submissive to hus-
bands (Chen 2005).

It is also noteworthy that husbands’ (rather than wives’)
work family conflict mediated the interactive effects between
husbands’ and wives’ traditional gender ideology on marital
quality. These findings may connect to the backlash in men’s
attitudes against the gender equality movement in China
(Pimentel 2006). As we noted already, Chinese husbands
nowadays are more involved in housework tasks (e.g.,
cooking and cleaning) than Chinese husbands in earlier gen-
erations (Pimentel 2006; Zhang 2017). Although Chinese are
were still responsible for most family responsibilities, their
burden may have been somewhat relieved by husbands’ in-
creased involvement (Chesley and Flood 2017). Husbands, on
the contrary, may feel stressed by the fact that they have to
share more family responsibilities than their counterparts of
the earlier generation (Pimentel 2006). Husbands’ and wives’
different reactions to gender equality may explain why WFC
and FWC were more prevalent (paired t = 3.28, p = .001 for
WFC; paired t = 3.28, p = .002 for FWC in the present study)
and more detrimental among husbands than among wives.
However, this explanation is speculative, and the gender dif-
ference in our findings still awaits replication.

Limitations and Future Research Directions

Some limitations should be noted. Couples in the present sam-
ple were in their early years of marriage and generally had
higher levels of marital quality. Thus, our findings may not
be generalizable to couples in other relationship stages and
experiencing relationship distress. Moreover, couples in the
present study lived in economically developed Chinese urban
areas and had relatively higher levels of education and income
than did the broader population (Beijing Bureau of Statistics
2011; National Bureau of Statistics of China 2012). In com-
parison to those living in economically underdeveloped areas
with relatively low levels of education and income, couples in
the present study might endorse weaker traditional gender
ideology (Davis and Greenstein 2009). Therefore, generaliz-
ing our findings to the other groups should be made with
caution, and investigations with more diverse samples are
warranted.

Further, the data in the present study were collected exclu-
sively via a self-report survey method, which may bring in
shared method and shared informant variance biases and so-
cial desirability biases (Noller and Feeney 2004). Future stud-
ies may benefit from using multiple-method, multiple-
informant designs. For example, the daily diary method might

be particularly appropriate for research in this field, given that
the daily diary method can reduce retrospective biases and
obtain a more accurate assessment of the average levels of
key study constructs over a period of time (e.g., work family
conflict, which tends to fluctuate on a daily basis) (Akçabozan
et al. 2017; Bolger et al. 2000).

Lastly, significant associations identified in the present
study were relatively sparse and small in terms of effect sizes,
which may be due to our longitudinal design with
autoregressive controls, our complicated model, as well as
our modest sample size (associated with low statistical power
to detect small effects). The cross-sectional designs that were
used in the majority of previous studies in this field may might
have generated more biased and/or false positive findings than
our longitudinal design, and moderate-to-large sized associa-
tions identified based on cross-sectional data typically get
smaller (or even disappear) when using more rigorous longi-
tudinal data (Maxwell et al. 2011). Moreover, we conducted a
moderated mediation model with many freely estimated pa-
rameters. As we noted, moderation and mediation effects are
typically small in effect sizes (for similar arguments, see
Marsh et al. 2013; Zhao et al. 2010). The modest-sized sample
in the present study may not have had enough statistical power
to detect small-sized moderation and mediation effects.
Nevertheless, findings in the present study await to be repli-
cated by future studies with larger samples.

Practice Implications

The present study may inform practice in the following im-
portant ways. Specifically, we found that husbands’ and
wives’ traditional gender ideologies interacted with each other
to predict changes in work family conflict within 1 year as
well as changes in marital quality within 2 years. As such, we
suggest partners openly discuss their gender ideology with
each other during the early stage of their relationship. If there
are discrepancies that the couples themselves cannot effective-
ly resolve, the partners may benefit from seeking help from
marriage and family therapists to reconcile their disagree-
ments before they incur uncontrollable, escalated relational
problems (Falconier 2013). Related to this point, marriage
and family therapists should be able to (a) evaluate each part-
ner’s gender role ideology and realize how the two partners’
gender role ideologies shape the way in which they negotiate
work and family responsibilities; (b) help partners to reflect on
the processes through which their gender ideology was devel-
oped; (c) challenge the ubiquity of attitudes and beliefs on
gendered segregation between work and family responsibili-
ties; and (d) encourage partners to readjust their gender ideol-
ogies and renegotiate their roles in both their work and family
spheres (Hare-Mustin 1987; Kroska and Elman 2009).

In addition, it is necessary to help Chinese husbands and
wives better manage their burdens in both their work and
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family spheres. A potential solution may be to guarantee em-
ployees control over time and working schedules (Behson
2002; King et al. 2012). So long as employees can finish their
work assignments, they should have the autonomy to decide
when and where to work (e.g., working from home and mak-
ing upmissed work at night or weekends). Such flexibility can
reduce work family conflict without impeding the working
efficiency (Behson 2002).

Additionally, we found that Chinese husbands’ stronger
endorsement of a traditional gender ideology is related to
worse outcomes of not only themselves (i.e., higher levels of
husbands’ work-to-family conflict) but also their wives (i.e.,
higher levels of wives’ family-to-work conflict). Yet, it is
noteworthy that Chinese husbands on average endorse stron-
ger traditional gender ideology than their wives did (paired t =
4.55, p < .001 in the present study). Illuminated by these find-
ings, efforts are needed to continue promoting Chinese men’s
endorsement of a less traditional gender ideology (for a similar
argument, see All China Women’s Federation and National
Bureau of Statistics of China 2011). For example, an educa-
tion program can provide each individual and family with
awareness of the detrimental effects that accompany men’s
strong endorsement of a traditional gender ideology.
Furthermore, policies (e.g., paid paternal leave) and education
(e.g., programs that prepares men for housework, fatherhood,
and childcare) are needed to increase men’s willingness and
capabilities to be involved with family responsibilities.

Conclusion

The results of the current study demonstrate that traditional
gender ideology may play a critical role in shaping work fam-
ily conflict andmarital quality for Chinese dual-earner couples
during the early stage of marriage. In particular, husbands’ and
wives’ traditional gender ideology was found to work in con-
junction with each other to predict husbands’ marital quality
through influencing the family-to-work conflict that husbands
experienced. As such, our findings highlight the necessity to
consider the interdependence between the two partners in a
couple when (a) examining the implications of gender ideol-
ogy for marital well-being and (b) working with couples who
are bothered by incongruence in traditional gender ideologies
between partners. In addition, work family conflict as a poten-
tial mediating mechanismmay be a key focus of practice work
aimed at assisting couples dealing with issues related to gen-
der ideology.

Acknowledgements Preparation of this article was supported by: the
Lang Summer Fellowship from the Francis McClelland Institute on
Children, Youth, and Families and the Janet and Barry Lang Lab to
Xiaomin Li; the funding from the National Natural Science Foundation
of China (No. 31571157 and No. 31971017) to Xiaoyi Fang; and the
funding from the Fundamental Research Funds for the Central

Universities (No. 2018NTSS06) to Nan Zhou and (No. 2019NTSS04)
to Hongjian Cao.

Compliance with Ethical Standards Statement

Conflict of Interest The authors declare that they have no conflict of
interest.

Ethical Approval The research was carried out in accord with APA
ethical standards and within the terms of the institutional review board
at the study’s home institution.

Informed Consent For each couple and across all three waves of data
collection, trained research assistants described the study and obtained
informed consent from both partners.

References

Acock, A. C. (2005). Working with missing values. Journal of Marriage
and Family, 67, 1012–1028. https://doi.org/10.1111/j.1741-3737.
2005.00191.x.

Akçabozan, N. B., McDaniel, B. T., Corkery, S. A., & Curran, M. A.
(2017). Gender, sacrifices, and variability in commitment: A daily
diary study of pregnant unmarried cohabitors and their male part-
ners. Sex Roles, 77, 194–208. https://doi.org/10.1007/s11199-016-
0716-9.

All ChinaWomen's Federation, & National Bureau of Statistics of China.
(2011). The national data analyses and report on social status of
Chinese women, 2010. Retrieved from http://www.wsic.ac.cn/
staticdata/84760.htm

Amato, P. R., & Booth, A. (1995). Changes in gender role attitudes and
perceived marital quality. American Sociological Review, 60, 58–66.
https://doi.org/10.2307/2096345.

Amstad, F. T., Meier, L. L., Fasel, U., Elfering, A., & Semmer, N. K.
(2011). A meta-analysis of work–family conflict and various out-
comes with a special emphasis on cross-domain versus matching-
domain relations. Journal of Occupational Health Psychology, 16,
151–169. https://doi.org/10.1037/a0022170.

Arriaga, X. B. (2013). An interdependence theory analysis of close rela-
tionships. In J. A. Simpson & L. Campbell (Eds.), The Oxford hand-
book of close relationships (pp. 39–65). New York: Oxford
University Press.

Bakker, A. B., Demerouti, E., & Dollard,M. F. (2008). How job demands
affect partners’ experience of exhaustion: Integrating work family
conflict and crossover theory. Journal of Applied Psychology, 93,
901–911. https://doi.org/10.1037/0021-9010.93.4.901.

Behson, S. (2002). Coping with family-to-work conflict: The role of
informal work accommodations to family. Journal of
Occupational Health Psychology, 7, 324–341. https://doi.org/10.
1037/1076-8998.7.4.324.

Beijing Bureau of Statistics. (2011). Beijing statistical yearbook 2011.
Beijing: China Statistics Press.

Bianchi, S. M., & Milkie, M. A. (2010). Work and family research in the
first decade of the 21st century. Journal ofMarriage and Family, 72,
705–725. https://doi.org/10.1111/j.1741-3737.2010.00726.x.

Bolger, N., Zuckerman, A., &Kessler, R. C. (2000). Invisible support and
adjustment to stress. Journal of Personality and Social Psychology,
79, 953–961. https://doi.org/10.1037/0022-3514.79.6.953.

Bourne, H. (2006). Gender ideology, depression, and marital quality in
working-class, dual -earner couples across the transition to
parenthood (doctoral dissertation). Retrieved from ProQuest disser-
tations and theses database. (AAT 3215756)

632 Sex Roles  (2020) 83:622–635

https://doi.org/10.1111/j.1741-3737.2005.00191.x
https://doi.org/10.1111/j.1741-3737.2005.00191.x
https://doi.org/10.1007/s11199-016-0716-9
https://doi.org/10.1007/s11199-016-0716-9
http://www.wsic.ac.cn/staticdata/84760.htm
http://www.wsic.ac.cn/staticdata/84760.htm
https://doi.org/10.2307/2096345
https://doi.org/10.1037/a0022170
https://doi.org/10.1037/0021-9010.93.4.901
https://doi.org/10.1037/1076-8998.7.4.324
https://doi.org/10.1037/1076-8998.7.4.324
https://doi.org/10.1111/j.1741-3737.2010.00726.x
https://doi.org/10.1037/0022-3514.79.6.953


Bowen, G. L., & Orthner, D. K. (1983). Sex-role congruency and marital
quality. Journal of Marriage and the Family, 45, 223–230. https://
doi.org/10.2307/351312.

Bradbury, T. N., Fincham, F. D., & Beach, S. R. (2000). Research on the
nature and determinants of marital satisfaction: A decade in review.
Journal of Marriage and Family, 62, 964–980. https://doi.org/10.
1111/j.1741-3737.2000.00964.x.

Brannon, L. (2005). Gender: Psychological perspectives (4th ed.).
Boston, MA: Allyn & Bacon.

Brody, G., Yu, T., Miller, G., & Chen, E. (2016). Resilience in adoles-
cence, health, and psychosocial outcomes. Pediatrics, 138,
E20161042–e20161042. https://doi.org/10.1542/peds.2016-1042.

Cao, H., Li, X., Chi, P., Du, H., Wu, Q., Liang, Y., ... Fine, M. A. (2019).
Within-couple configuration of gender-related attitudes and its asso-
ciation with marital satisfaction in Chinese marriage: A dyadic,
pattern-analytic approach. Journal of Personality. Advanced online
publication. https://doi.org/10.1111/jopy.12467.

Carlson, D. S., & Kacmar, K. M. (2000). Work family conflict in the
organization: Do life role values make a difference? Journal of
Management, 26 , 1031–1054. https://doi.org/10.1177/
014920630002600502.

Carroll, S. J., Hill, E. J., Yorgason, J. B., Larson, J. H., & Sandberg, J. G.
(2013). Couple communication as a mediator between work–family
conflict and marital satisfaction.Contemporary Family Therapy, 35,
530–545. https://doi.org/10.1007/s10591-013-9237-7.

Caughlin, J., &Vangelisti, A. (1999). Desire for change in one's partner as
a predictor of the demand/withdraw pattern of marital communica-
tion. Communication Monographs, 66, 66–89. https://doi.org/10.
1080/03637759909376463.

Chen, F. (2005). Employment transitions and the household division of
labor in China. Social Forces, 84, 831–851. https://doi.org/10.1353/
sof.2006.0010.

Chen, M. (2018). Does marrying well count more than career? Personal
achievement, marriage, and happiness of married women in urban
China. Chinese Sociological Review, 50, 231–239. https://doi.org/
10.1080/21620555.2018.1435265.

Chesley, N., & Flood, S. (2017). Signs of change? At-home and bread-
winner parents' housework and child-care time. Journal ofMarriage
and Family, 79, 511–534. https://doi.org/10.1111/jomf.12376.

Cunningham, M. (2005). Gender in cohabitation and marriage: The in-
fluence of gender ideology on housework allocation over the life
course. Journal of Family Issues, 26, 1037–1061. https://doi.org/10.
1177/0192513X04273592.

Davis, S. N. (2011). Support, demands, and gender ideology: Exploring
work–family facilitation and work–family conflict among older
workers. Marriage & Family Review, 47, 363–382. https://doi.org/
10.1080/01494929.2011.594216.

Davis, D. S. (2014). Privatization of marriage in post-socialist China.
Modern China, 40 , 551–577. https:/ /doi.org/10.1177/
0097700414536528.

Davis, S. N., & Greenstein, T. N. (2009). Gender ideology: Components,
predictors, and consequences. Annual Review of Sociology, 35, 87–
105. https://doi.org/10.1146/annurev-soc-070308-115920.

Davis, S. N., & Wills, J. B. (2010). Adolescent gender ideology sociali-
zation: Direct and moderating effects of fathers' beliefs. Sociological
Spectrum, 30, 580–604. https://doi.org/10.1080/02732173.2010.
496106.

Falconier, M. (2013). Traditional gender role orientation and dyadic cop-
ing in immigrant Latino couples: Effects on couple functioning.
Family Relations, 62, 269–283. https://doi.org/10.1111/fare.12002.

Fellows, K. J., Chiu, H. Y., Hill, E. J., & Hawkins, A. J. (2016). Work–
family conflict and couple relationship quality: A meta-analytic
study. Journal of Family and Economic Issues, 37, 509–518.
https://doi.org/10.1007/s10834-015-9450-7.

Fincham, F. D., & Bradbury, T. N. (1987). The assessment of marital
quality: A reevaluation. Journal of Marriage and the Family, 49,
797–809. https://doi.org/10.2307/351973.

Fincham, F. D., & Rogge, R. (2010). Understanding relationship quality:
Theoretical challenges and new tools for assessment. Journal of
Family Theory & Review, 2, 227–242. https://doi.org/10.1111/j.
1756-2589.2010.00059.x.

Frone, M. R. (2003). Work family balance. In J. Campbell Quick & L. E.
Tetrick (Eds.), Handbook of occupational health psychology (pp.
143–162). Washington, DC: American Psychological Association.

Gaetano, A. M. (2017). Women, work, and marriage: Challenges of gen-
dered mobility in urban China. In Z. Tang (Ed.), China’s urbaniza-
tion and socioeconomic impact (pp. 109–124). Singapore: Springer.

Gibbons, J. L., Hamby, B. A., & Dennis, W. D. (1997). Researching
gender-role ideologies internationally and cross-culturally.
Psychology of Women Quarterly, 21, 151–170. https://doi.org/10.
1111/j.1471-6402.1997.tb00106.x.

Gonçalves, G., Sousa, C., Santos, J., Silva, T., & Korabik, K. (2018).
Portuguese mothers and fathers share similar levels of work family
guilt according to a newly validated measure. Sex Roles, 78, 194–
207. https://doi.org/10.1007/s11199-017-0782-7.

Greenhaus, J. H., & Beutell, N. J. (1985). Sources of conflict between
work and family roles. Academy of Management Review, 10, 76–88.
https://doi.org/10.5465/AMR.1985.4277352.

Greenstein, T. N. (1996a). Husbands' participation in domestic labor:
Interactive effects of wives' and husbands' gender ideologies.
Journal of Marriage and the Family, 3, 585–595. https://doi.org/
10.2307/353719.

Greenstein, T. N. (1996b). Gender ideology and perceptions of the fair-
ness of the division of household labor: Effects on marital quality.
Social Forces, 74, 1029–1042. https://doi.org/10.1093/sf/74.3.1029.

Gutek, B. A., Searle, S., & Klepa, L. (1991). Rational versus gender role
explanations for work family conflict. Journal of Applied
Psychology, 76, 560–568. https://doi.org/10.1037/0021-9010.76.4.
560.

Hare-Mustin, R. T. (1987). The problem of gender in family therapy
theory. Family Process, 26, 15–27. https://doi.org/10.1111/j.1545-
5300.1987.00015.x.

Hengstebeck, N., Helms, H., & Rodriguez, Y. (2015). Spouses’ gender
role attitudes, wives’ employment status, and Mexican-origin hus-
bands’ marital satisfaction. Journal of Family Issues, 36, 111–132.
https://doi.org/10.1177/0192513X14547416.

Ho, M., Chen, X., Cheung, F., Liu, H., & Worthington, E. (2013). A
dyadic model of the work–family interface: A study of dual-earner
couples in China. Journal of Occupational Health Psychology, 18,
53–63. https://doi.org/10.1037/a0030885.

Huffman, A. H., Olson, K. J., O’Gara Jr., T. C., & King, E. B. (2014).
Gender role beliefs and fathers’ work family conflict. Journal of
Managerial Psychology, 29, 774–793. https://doi.org/10.1108/
JMP-11-2012-0372.

International Labor Office. (2011). Economically active population, esti-
mates and projections (6th ed). Retrieved from http://laborsta.ilo.
org/applv8/data/EAPEP/eapep_E.html.

Ji, Y. (2015). Asian families at the crossroads: A meeting of east, west,
tradition, modernity, and gender. Journal of Marriage and Family,
77, 1031–1038. https://doi.org/10.1111/jomf.12223.

Ji, Y., & Wu, X. (2018). New gender dynamics in post-reform China:
Family, education, and labor market. Chinese Sociological Review,
50, 231–239. https://doi.org/10.1080/21620555.2018.1452609.

Ji, Y., Wu, X., Sun, S., & He, G. (2017). Unequal care, unequal work:
Toward a more comprehensive understanding of gender inequality
in post-reform urban China. Sex Roles, 77, 765–778. https://doi.org/
10.1007/s11199-017-0751-1.

Jose, A., O'Leary, K. D., & Moyer, A. (2010). Does premarital cohabita-
tion predict subsequent marital stability andmarital quality? Ameta-

633Sex Roles  (2020) 83:622–635

https://doi.org/10.2307/351312
https://doi.org/10.2307/351312
https://doi.org/10.1111/j.1741-3737.2000.00964.x
https://doi.org/10.1111/j.1741-3737.2000.00964.x
https://doi.org/10.1542/peds.2016-1042
https://doi.org/10.1111/jopy.12467
https://doi.org/10.1177/014920630002600502
https://doi.org/10.1177/014920630002600502
https://doi.org/10.1007/s10591-013-9237-7
https://doi.org/10.1080/03637759909376463
https://doi.org/10.1080/03637759909376463
https://doi.org/10.1353/sof.2006.0010
https://doi.org/10.1353/sof.2006.0010
https://doi.org/10.1080/21620555.2018.1435265
https://doi.org/10.1080/21620555.2018.1435265
https://doi.org/10.1111/jomf.12376
https://doi.org/10.1177/0192513X04273592
https://doi.org/10.1177/0192513X04273592
https://doi.org/10.1080/01494929.2011.594216
https://doi.org/10.1080/01494929.2011.594216
https://doi.org/10.1177/0097700414536528
https://doi.org/10.1177/0097700414536528
https://doi.org/10.1146/annurev-soc-070308-115920
https://doi.org/10.1080/02732173.2010.496106
https://doi.org/10.1080/02732173.2010.496106
https://doi.org/10.1111/fare.12002
https://doi.org/10.1007/s10834-015-9450-7
https://doi.org/10.2307/351973
https://doi.org/10.1111/j.1756-2589.2010.00059.x
https://doi.org/10.1111/j.1756-2589.2010.00059.x
https://doi.org/10.1111/j.1471-6402.1997.tb00106.x
https://doi.org/10.1111/j.1471-6402.1997.tb00106.x
https://doi.org/10.1007/s11199-017-0782-7
https://doi.org/10.5465/AMR.1985.4277352
https://doi.org/10.2307/353719
https://doi.org/10.2307/353719
https://doi.org/10.1093/sf/74.3.1029
https://doi.org/10.1037/0021-9010.76.4.560
https://doi.org/10.1037/0021-9010.76.4.560
https://doi.org/10.1111/j.1545-5300.1987.00015.x
https://doi.org/10.1111/j.1545-5300.1987.00015.x
https://doi.org/10.1177/0192513X14547416
https://doi.org/10.1037/a0030885
https://doi.org/10.1108/JMP-11-2012-0372
https://doi.org/10.1108/JMP-11-2012-0372
http://laborsta.ilo.org/applv8/data/EAPEP/eapep_E.html
http://laborsta.ilo.org/applv8/data/EAPEP/eapep_E.html
https://doi.org/10.1111/jomf.12223
https://doi.org/10.1080/21620555.2018.1452609
https://doi.org/10.1007/s11199-017-0751-1
https://doi.org/10.1007/s11199-017-0751-1


analysis. Journal of Marriage and Family, 72, 105–116. https://doi.
org/10.1111/j.1741-3737.2009.00686.x.

Kelly, E. L., Moen, P., Oakes, J. M., Fan, W., Okechukwu, C., Davis, K.
D.,…Mierzwa, F. (2014). Changingwork andwork family conflict:
Evidence from the work, family, and health network. American
Sociological Review, 79, 485–516. https://doi.org/10.1177/
0003122414531435.

Kenny, D. A. (2012). Mediation. Retrieved from http://davidakenny.net/
cm/mediate.htm

King, R., Karuntzos, G., Casper, L., Moen, P., Davis, K., Berkman, L.,…
Kossek, E. (2012). Work family balance issues and work-leave pol-
icies. In R. Gatchel & I. Schultz (Eds.), Handbook of occupational
health and wellness (pp. 323–339). New York: Springer.

Kline, R. B. (2015). Principles and practice of structural equation
modeling (4th ed.). New York: Guildford.

Korabik, K., McElwain, A., & Chappell, D. (2008). Integrating gender-
related issues into research on work and family. In K. Korabik, D. S.
Lero, & D. L. Whitehead (Eds.),Handbook of work- family integra-
tion: Research, theory, and best practices (pp. 215–232). San Diego,
CA: Elsevier.

Kroska, A., & Elman, C. (2009). Change in attitudes about employed
mothers: Exposure, interests, and gender ideology discrepancies.
Social Science Research, 38, 366–382. https://doi.org/10.1016/j.
ssresearch.2008.12.004.

Lye, D. N., & Biblarz, T. J. (1993). The effects of attitudes toward family
life and gender roles on marital satisfaction. Journal of Family
I s s u e s , 1 4 , 1 5 7 – 1 8 8 . h t t p s : / / d o i . o r g / 1 0 . 1 1 7 7 /
019251393014002002.

MacCallum, R. C., & Austin, J. T. (2000). Applications of structural
equation modeling in psychological research. Annual Review of
Psychology, 51, 201–226. https://doi.org/10.1146/annurev.psych.
51.1.201.

Marsh, H. W., Hau, K.-T., Wen, Z., Nagengast, B., & Morin, A. J. S.
(2013). Moderation. In T. D. Little (Ed.),Oxford handbook of quan-
titative methods (Vol. 2, pp. 361–386). New York: Oxford
University Press.

Maslowsky, J., Jager, J., & Hemken, D. (2015). Estimating and
interpreting latent variable interactions: A tutorial for applying the
latent moderated structural equations method. International Journal
of Behavioral Development, 39, 87–96. https://doi.org/10.1177/
0165025414552301.

Matthews, L. S., Conger, R. D., & Wickrama, K. A. S. (1996). Work
family conflict and marital quality: Mediating processes. Social
Psychology Quarterly, 59(1), 62–79.

Maxwell, S. E., Cole, D. A., & Mitchell, M. A. (2011). Bias in cross-
sectional analyses of longitudinal mediation: Partial and complete
mediation under an autoregressive model. Multivariate Behavioral
Research, 46, 816–841. https://doi.org/10.1080/00273171.2011.
606716.

Meeussen, L., Van Laar, C., & Verbruggen, M. (2019). Looking for a
family man? Norms for men are toppling in heterosexual relation-
ships. Sex Roles, 80, 429–442. https://doi.org/10.1007/s11199-018-
0946-0.

Michel, J. S., Kotrba, L. M., Mitchelson, J. K., Clark, M. A., & Baltes, B.
B. (2011). Antecedents of work family conflict: A meta-analytic
review. Journal of Organizational Behavior, 32, 689–725. https://
doi.org/10.1002/job.695.

Minnotte, K. L., Minnotte, M. C., Pedersen, D. E., Mannon, S. E., &
Kiger, G. (2010). His and her perspectives: Gender ideology,
work-to-family conflict, and marital satisfaction. Sex Roles, 63,
425–438. https://doi.org/10.1007/s11199-010-9818-y.

Minnotte, K. L., Minnotte, M. C., & Pedersen, D. E. (2013). Marital
satisfaction among dual-earner couples: Gender ideologies and
family-to-work conflict. Family Relations, 62, 686–698. https://
doi.org/10.1111/fare.12021.

Minnotte, K. L., Minnotte, M. C., & Bonstrom, J. (2015). Work family
conflicts and marital satisfaction among US workers: Does stress
amplification matter? Journal of Family and Economic Issues, 36,
21–33. https://doi.org/10.1007/s1083.

National Bureau of Statistics of China. (2012). Chinese Statistical
Yearbook: 2011 data [Data set]. Retrieved from http://www.stats.
gov.cn/tjsj/ndsj/2011/indexch.htm.

Netemeyer, R. G., Boles, J. S., & McMurrian, R. (1996). Development
and validation of work family conflict and family-work conflict
scales. Journal of Applied Psychology, 81, 400–410. https://doi.
org/10.1037/0021-9010.81.4.400.

Nitsche, N., & Grunow, D. (2016). Housework over the course of rela-
tionships: Gender ideology, resources, and the division of house-
work from a growth curve perspective. Advances in Life Course
Research, 29, 80–94. https://doi.org/10.1016/j.alcr.2016.02.001.

Noller, P., & Feeney, J. A. (2004). Studying family communication:
Multiple methods and multiple sources. In A. L. Vangelisti (Ed.),
Handbook of family communication (pp. 31–50). Mahwah, NJ:
Lawrence Erlbaum.

Norton, R. (1983). Measuring marital quality: A critical look at the de-
pendent variable. Journal of Marriage and Family, 45, 141–151.
https://doi.org/10.2307/351302.

Pimentel, E. E. (2006). Gender ideology, household behavior, and back-
lash in urban China. Journal of Family Issues, 27, 341–365. https://
doi.org/10.1177/0192513X05283507.

Preacher, K. J., & Hayes, A. F. (2008). Asymptotic and resampling strat-
egies for assessing and comparing indirect effects in multiple medi-
ator models. Behavior Research Methods, 40, 879–891. https://doi.
org/10.3758/BRM.40.3.879.

Preacher, K. J., Curran, P. J., & Bauer, D. J. (2006). Computational tools
for probing interactions in multiple linear regression, multilevel
modeling, and latent curve analysis. Journal of Educational and
Behavioral Statistics, 31, 437–448. https://doi.org/10.3102/
10769986031004437.

Preacher, K. J., Rucker, D. D., & Hayes, A. F. (2007). Addressing mod-
erated mediation hypotheses: Theory, methods, and prescriptions.
Multivariate Behavioral Research, 42, 185–227. https://doi.org/10.
1080/00273170701341316.

Qian, Y., & Qian, Z. (2015). Work, family, and gendered happiness
among married people in urban China. Social Indicators Research,
121, 61–74. https://doi.org/10.1007/s11205-014-0623-9.

Qian, Y., & Sayer, L. C. (2016). Division of labor, gender ideology, and
marital satisfaction in East Asia. Journal of Marriage and Family,
78, 383–400. https://doi.org/10.1111/jomf.12274.

Rajadhyaksha, U., Korabik, K., & Aycan, Z. (2015). Gender, gender-role
ideology, and the work family interface: A cross-cultural analysis. In
M. J. Mills (Ed.), Gender and the work family experience (pp. 99–
117). New York: Springer.

Rakwena, K. H. (2010). Marital satisfaction and intimacy: Gender role
attitudes and spousal support in Botswana (doctoral dissertation).
Available from ProQuest dissertations and theses database. (AAT
3415727)

Rogers, S. J., & Amato, P. R. (2000). Have changes in gender relations
affected marital quality? Social Forces, 79, 731–753. https://doi.org/
10.1093/sf/79.2.731.

Shockley, K. M., & Singla, N. (2011). Reconsidering work family inter-
actions and satisfaction: A meta-analysis. Journal of Management,
37, 861–886. https://doi.org/10.1177/0149206310394864.

Shockley, K.M., Shen,W., DeNunzio, M. M., Arvan, M. L., & Knudsen,
E. A. (2017). Disentangling the relationship between gender and
work–family conflict: An integration of theoretical perspectives
using meta-analytic methods. Journal of Applied Psychology, 102,
1601–1635. https://doi.org/10.1037/apl0000246.

Sun, S., & Chen, F. (2015). Reprivatized womanhood: Changes in main-
stream media's framing of urban women's issues in China, 1995–

634 Sex Roles  (2020) 83:622–635

https://doi.org/10.1111/j.1741-3737.2009.00686.x
https://doi.org/10.1111/j.1741-3737.2009.00686.x
https://doi.org/10.1177/0003122414531435
https://doi.org/10.1177/0003122414531435
http://davidakenny.net/cm/mediate.htm
http://davidakenny.net/cm/mediate.htm
https://doi.org/10.1016/j.ssresearch.2008.12.004
https://doi.org/10.1016/j.ssresearch.2008.12.004
https://doi.org/10.1177/019251393014002002
https://doi.org/10.1177/019251393014002002
https://doi.org/10.1146/annurev.psych.51.1.201
https://doi.org/10.1146/annurev.psych.51.1.201
https://doi.org/10.1177/0165025414552301
https://doi.org/10.1177/0165025414552301
https://doi.org/10.1080/00273171.2011.606716
https://doi.org/10.1080/00273171.2011.606716
https://doi.org/10.1007/s11199-018-0946-0
https://doi.org/10.1007/s11199-018-0946-0
https://doi.org/10.1002/job.695
https://doi.org/10.1002/job.695
https://doi.org/10.1007/s11199-010-9818-y
https://doi.org/10.1111/fare.12021
https://doi.org/10.1111/fare.12021
https://doi.org/10.1007/s1083
http://www.stats.gov.cn/tjsj/ndsj/2011/indexch.htm
http://www.stats.gov.cn/tjsj/ndsj/2011/indexch.htm
https://doi.org/10.1037/0021-9010.81.4.400
https://doi.org/10.1037/0021-9010.81.4.400
https://doi.org/10.1016/j.alcr.2016.02.001
https://doi.org/10.2307/351302
https://doi.org/10.1177/0192513X05283507
https://doi.org/10.1177/0192513X05283507
https://doi.org/10.3758/BRM.40.3.879
https://doi.org/10.3758/BRM.40.3.879
https://doi.org/10.3102/10769986031004437
https://doi.org/10.3102/10769986031004437
https://doi.org/10.1080/00273170701341316
https://doi.org/10.1080/00273170701341316
https://doi.org/10.1007/s11205-014-0623-9
https://doi.org/10.1111/jomf.12274
https://doi.org/10.1093/sf/79.2.731
https://doi.org/10.1093/sf/79.2.731
https://doi.org/10.1177/0149206310394864
https://doi.org/10.1037/apl0000246


2012. Journal of Marriage and Family, 77, 1091–1107. https://doi.
org/10.1111/jomf.12219.

van Steenbergen, E. F., Kluwer, E. S., & Karney, B. R. (2014). Work–
family enrichment, work–family conflict, and marital satisfaction: A
dyadic analysis. Journal of Occupational Health Psychology, 19,
182–194. https://doi.org/10.1037/a0036011.

Voydanoff, P. (2005). Social integration, work–family conflict and facil-
itation, and job andmarital quality. Journal ofMarriage and Family,
67, 666–679. https://doi.org/10.1111/j.1741-3737.2005.00161.x.

Xu, A. (2010). Changes in family gender roles in China’s economic
transition. In X. Meng (Ed.), The state of women’s conditions and
social mentality (pp. 182–214). Beijing: Women Research Center at
China Social Sciences Academy.

Xu, X., & Lai, S. C. (2004). Gender ideologies, marital roles, and marital
quality in Taiwan. Journal of Family Issues, 25, 318–355. https://
doi.org/10.1177/0192513X03257709.

Xu, A., Xie, X., Liu, W., Xia, Y., & Liu, D. (2007). Chinese family
strengths and resiliency. Marriage & Family Review, 41, 143–164.
https://doi.org/10.1300/J002v41n01_08.

Yu, Y. (2015). The male breadwinner/female homemaker model and per-
ceived marital stability: A comparison of Chinese wives in the
United States and urban China. Journal of Family and Economic
Issues, 3, 34–47. https://doi.org/10.1007/s10834-014-9417-0.

Zhang, Z. (2017). Division of housework in transitional urban China.
Chinese Sociological Review, 49, 263–291. https://doi.org/10.
1080/21620555.2017.1295809.

Zhao, X., Lynch Jr., J. G., & Chen, Q. (2010). Reconsidering baron and
Kenny: Myths and truths about mediation analysis. Journal of
Consumer Research, 37, 197–206. https://doi.org/10.1086/651257.

Zuo, J. (2013). Women’s liberation and gender obligation equality in
urban China: Work/family experiences of married individuals the
1950s. Science & Society, 77, 98–125. https://doi.org/10.1521/siso.
2013.77.1.98.

Publisher’s Note Springer Nature remains neutral with regard to jurisdic-
tional claims in published maps and institutional affiliations.

635Sex Roles  (2020) 83:622–635

https://doi.org/10.1111/jomf.12219
https://doi.org/10.1111/jomf.12219
https://doi.org/10.1037/a0036011
https://doi.org/10.1111/j.1741-3737.2005.00161.x
https://doi.org/10.1177/0192513X03257709
https://doi.org/10.1177/0192513X03257709
https://doi.org/10.1300/J002v41n01_08
https://doi.org/10.1007/s10834-014-9417-0
https://doi.org/10.1080/21620555.2017.1295809
https://doi.org/10.1080/21620555.2017.1295809
https://doi.org/10.1086/651257
https://doi.org/10.1521/siso.2013.77.1.98
https://doi.org/10.1521/siso.2013.77.1.98

	Traditional...
	Abstract
	Traditional Gender Ideology and Marital Quality
	Interactions between Husbands’ and Wives’ Ideologies
	Work Family Conflict as a Mediating Mechanism
	Traditional Gender Ideology and Work Family Conflict
	Work Family Conflict and Marital Quality

	Chinese Dual-Earner Couples and their Cultural Context
	Method
	Participants
	Measures
	Traditional Gender Ideology at Wave 1 (the Predictor)
	Work Family Conflict at Wave 2 (the Mediator)
	Marital Quality at Waves 1 (a Control) and 3 (the Outcome)
	Covariates

	Procedure
	Analytic Strategies

	Results
	Discussion
	Limitations and Future Research Directions
	Practice Implications
	Conclusion

	References




