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Abstract The purpose of this study was to (1) construct an index to indicate the strength

of a tendency to upgrade importance of life domains with lower have–want discrepancy

and downgrade importance of life domains with larger have–want discrepancy for an

individual (termed shifting tendency) and (2) use this index to test if shifting tendency has

a positive correlation with global life satisfaction. The dataset was gain from Wu and Yao,

2006, Social Indicators Research, 79, 485–502), in which 332 undergraduate students at

National Taiwan University participated in the survey. The mean age was 19.80 years

(SD = 1.98). They completed a quality of life questionnaire, which contains 12 life do-

mains. Satisfaction, importance and perceived have–want discrepancy were measured for

12 different life domains. Global life satisfaction was measured as well. Results showed

that shifting tendency had a positive and significant correlation with average domain

satisfaction and global life satisfaction. In addition, shifting tendency and have–want

discrepancy had unique effects in predicting average domain satisfaction and global life

satisfaction, suggesting that shifting tendency itself can contribute to a better QOL. The

role of shifting tendency on QOL was discussed.

Keywords Quality of life � Importance � Discrepancy � Life satisfaction

1 Introduction

In the quality of life literature, many scholars define QOL as a ‘‘have–want discrepancy’’

of life. Campbell et al. (1976) proposed that QOL is related to the perceived discrepancy

between current and wanted life status, that is, the larger discrepancy, the lower QOL.
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This definition was proposed by other scholars as well, such as Calman (1984), Diener

et al. (1985), Locke (1969, 1976), Michalos (1985), and Shin and Johnson (1978), etc.

Empirically, many studies have supported the ‘discrepancy’ perspective of QOL, such as

Cohen (2000), Schulz (1995), Vermunt et al. (1989), and Welham et al. (2001), revealing

that a large discrepancy between have and wanted life status is associated with lower life

satisfaction. For example, in Cohen’s (2000) study, the results showed that the have–want

discrepancies scores were positively correlated with the satisfaction scores for whole life

and for 11 items. The correlations ranged from 0.51 to 0.79. Similar findings were also

reported in other studies (e.g., Schulz 1995; Vermunt et al. 1989; Welham et al. 2001; Wu

and Yao 2006a). As a result, all these findings indicated that the gap between present

condition and want condition affects an individual’s satisfaction and further suggested that

promoting the present condition or demoting the want standard could lead to QOL

enhancement. This is a straightforward approach to enhance an individual’s QOL.

However, in addition to reducing the gap between present condition and want condition,

there is another pathway to enhance an individual’s quality of life. It is to change an

individual’s importance perception on life domains. Specifically, one can enhance his or

her quality of life by focusing on life domains with better performance and discount life

domains in worse condition. This pathway can be derived from the existing literature of

Locke’s (1969, 1976) range-of-affect hypothesis, research on response shift in QOL field

(e.g., Rapkin and Shwartz 2004; Sprangers and Schwartz 1999) and studies on goal

adjustment process in psychology (Wrosch and Scheier 2003).

In the range-of-affect hypothesis, Locke (1969, 1976) proposed that responses of an

affective evaluation (e.g., satisfaction) reflect a dual value judgment: (1) the discrepancy

between what the individual wants and what he/she perceive himself/herself as getting, and

(2) the importance of what is wanted to the individual, and also proposed that the level of

satisfaction was influenced by the interaction of have–want discrepancy and importance.

Specifically, he claimed that, given the amount of discrepancy, items with high personal

importance could produce a wide affective reaction ranging from great satisfaction to great

dissatisfaction. In other words, given the amount of discrepancy, range of satisfaction

rating of an item is determined by the item importance. The range-of-affect hypothesis has

been supported by empirical studies on job satisfaction (McFarlin et al. 1995; McFarlin and

Rice 1992; Mobley and Locke 1970; Rice et al. 1991a; Rice et al. 1991b) and life satis-

faction as well (Wu and Yao 2006a). In a recent study, Wu and Yao (2007) used exper-

iments with within-subject design to show that the association between have–want

discrepancy on a dimension and object satisfaction was stronger when participants viewed

the dimension to be more important. In short, when participants regarded one dimension to

be more important than the other dimension, they were sensitive to the gap between the

have and want circumstances of that dimension and the degree of satisfaction was affected.

This finding revealed that altering participants’ importance perceptions can affect satis-

faction evaluations.

Thus, from this perspective, the level of satisfaction for an item is determined not

only by the have–want discrepancy, but also by the importance of that item. Therefore,

another pathway to enhance an individual quality of life is to attune the importance

perception of life domains according to the level of have–want discrepancy of each

domain, which is termed ‘‘value perception’’ pathway. That is, we can enhance an

individual’s QOL by shifting their importance perception on life areas. This approach

does not change their original ideal standards of each area, but adjusts the importance

hierarchy of life areas.
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Changing QOL by shifting importance perception on life domains is not a new idea in

QOL research field. In fact, this phenomena has been investigated in QOL filed on the topic

of ‘‘response shift’’, which refers to

‘‘a change in the meaning of one’s self-evaluation of a target construct as a result of:
(a) a change in the respondent’s internal standards of measurement (scale recali-
bration, in psychometric terms); (b) a change in the respondent’s values (i.e. the
importance of component domains constituting the target construct); or (c) a
redefinition of the target construct (i.e. reconceptualization) (Sprangers and Sch-
wartz 1999)’’.

Several studies have found that people will change the importance of life domains or re-

conceptualize the meaning of life according to their health status (e.g., Rapkin 2000;

Rapkin and Shwartz 2004; Schwartz et al. 1997; Jansen et al. 2000). This response shift

phenomena has been used to explain why people with severe chronic illnesses report QOL

equal or superior to less severely ill or healthy people (see Rapkin and Shwartz 2004;

Sprangers and Schwartz 1999).

In psychology, similar notion was also discussed in goal adjustment process from the

perspective of self-regulation theory. Wrosch and Scheier (2003) pointed that quality of

life was related to the process of giving up unattainable goals and finding new and

meaningful goals to pursue. Specifically, they argued that people who confront unattain-

able goals are better able to disengage from those goals and to re-engage in alternative,

meaningful activities. Many empirical studies have found that people who can shift their

importance perception of different life goals according to their situations have higher life

satisfaction (e.g., Moskowitz et al. 1996; Rapkin 2000; Tunali and Power 1993; Wrosch

and Heckhausen 1999; Wrosch et al. 2003).

Both response shift and goal adjustment process suggest that people can modify the

importance hierarchy of life domains or life goals to maintain a better quality of life.

Therefore, according to the range-of-affect hypothesis, response shift and goal adjustment

process, it can be inferred that people who have the tendency of upgrading importance of

life domains with lower discrepancy and downgrading importance of life domains with

larger discrepancy (termed ‘‘shifting tendency’’ in this study) will have higher global life

satisfaction. Although previous studies have found that people with shifting tendency had

higher quality of life (e.g., Moskowitz et al. 1996; Rapkin 2000; Tunali and Power 1993;

Wrosch and Heckhausen 1999; Wrosch et al. 2003), these studies only compare group

difference in life satisfaction between people with and without the tendency. Actually,

even among people with the tendency to shift domain importance, there are differences in

the strength of the shifting tendency, and this individual difference can be meaningful and

helpful for interpreting the meaning of quality of life for each person. Thus, it is desirable

to find an index to indicate an individual’s shifting tendency. Furthermore, in addition to

capturing individual differences, this personalized index can also be used as a research

variable for further research.

Therefore, the purpose of this study was (1) construct an index to indicate the

strength of shifting tendency for an individual and (2) use this index to test if shifting

tendency has a positive correlation with global life satisfaction. Specifically, in order to

capture the shifting tendency for an individual, the index was constructed in an intra-

individual context. This is because shifting tendency is related to how an individual

assigns importance weights to his/her life domains. Thus, only have–want discrepancy

and importance values with an intra-individual meaning could serve this purpose, be-

cause these two values should be compared to values of other domains for the same
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individual, rather than other people’s values on that domain. As a result, the person-

alized index of shifting tendency was constructed by the association between have-

discrepancy scores and importance scores across several life domains. That is, a par-

ticipant had to rate level of have–want discrepancy (higher value means low discrep-

ancy) and importance (higher value means higher importance) on several life domains,

and the correlation between the discrepancy and importance rating across life domains

were used to indicate the shifting tendency. This index represents the extent to which

people regarded a domain with lower discrepancy as more important than other do-

mains. After computing all participants’ value of shifting tendency, this value was

correlated with global life satisfaction to see if people with higher shifting tendency

would have higher global life satisfaction.

2 Method

2.1 Participants and procedure

The dataset was gain from Wu and Yao (2006a). Three hundred and thirty-two under-

graduate students [63.3% female (n = 210) and 35.8% male (n = 119), three participants

did not report their gender] at National Taiwan University (NTU) participated in the

survey. The mean age was 19.80 years (ranging from 17 to 30, but mainly ranging from 18

to 22, std = 1.98). Students of the current sample were mainly undergraduate students and

cross different years in undergraduate program. They were recruited from the pool of

students taking a course of general psychology at NTU (7–10 general psychology courses

were regularly provided at NTU). Information of this survey was displayed on the bulletin

board at department of psychology. Students who were interested in this survey signed

their names on papers, which indicated the time and location for this survey. All ques-

tionnaires were filled out during approximately 30 min and then handed in to the

researchers. After completing the survey, participants were given additional points for their

general psychology course.

2.2 Instruments

2.2.1 Quality of life questionnaire

Since there is no QOL instrument designed for measuring items’ satisfaction direct have–

want discrepancy, and importance, a quality of life questionnaire was constructed by

referencing facets form World Health Organization Quality of Life questionnaire

(WHOQOL-100; the WHOQOL Group 1998, the WHOQOL-Taiwan Group 1999).

Twelve facets were selected, including (1) energy and fatigue, (2) sleep and rest, (3) work

capacity (with learning), (4) social support, (5) physical safety and security, (6) financial

resources, (7) health and social care (accessibility and quality), (8) opportunities for

acquiring new information and skills, (9) physical environment, (10) home environment,

(11) transport, and (12) participation in and opportunities for recreation/leisure. They were

chosen because some original items of these facets in the WHOQOL-100 assess satis-

faction with those facets. In addition, some original items of these facets are close to the

meaning of have–want discrepancy (e.g., ‘‘Do you have enough energy for everyday life?’’

for Energy and fatigue facet) according to Locke and Latham’s (1990) viewpoint on
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measuring have–want discrepancy. They pointed that this kind of items is conceptually

equivalent to direct judgment on have–want discrepancy. Moreover, the WHOQOL-100

also contained a sub-instrument for importance ratings on the facets it contains. Therefore,

using these 12 facets to assess satisfaction, have–want discrepancy, and importance would

have its basis. In the first section, participants were asked to rate their satisfaction with

these 12 items on a 7-point Likert-type scale ranging from 1 (very dissatisfied) to 7 (very
satisfied). In order to capture enough variance on satisfaction a 7-point Likert-type scale

was used. They were also asked to rate the direct have–want discrepancy on the 12 items

on a 5-point Likert-type scale ranging from -4 (large discrepancy from the want status) to 0

(the same with want status). Finally, they were also asked to rate importance of the 12

items on a 5-point Likert-type scale ranging from 1 (not at all important) to 5 (very
important). The internal consistency (coefficient a) of the satisfaction, have–want dis-

crepancy, importance ratings were 0.83, 0.77 and 0.83.

2.2.2 Satisfaction with life scale

The Satisfaction with Life Scale (SWLS), developed by Diener et al. (1985), is a widely

used measure of subjective well being. Diener et al. (1985) defined life satisfaction as

conscious cognitive judgment of life in which individuals compare their life circumstances

with a self-imposed standard. The scale contained five items and employed a 7-point Likert

scale with higher values corresponding to a higher degree of satisfaction. The total score

was calculated to represent the level of satisfaction, ranging from 5 to 35. The SWLS has

shown good reliability and validity (see Pavot and Diener 1993). In Taiwan published

Chinese translated version, Wu and Yao study (2006b) confirmed the single-factor struc-

ture of the SWLS-Taiwan version, and revealed the SWLS-Taiwan version was factor

invariant across gender. In this study, the internal consistency (coefficient a) of the scale

was 0.89.

3 Results

3.1 Descriptive statistics

Table 1 presented the mean and standard deviation of item satisfaction, discrepancy and

item importance. Regarding the SWLS, the mean total score was 20.97, and standard

deviation was 6.04.

Across 12 items, item satisfaction had strong correlations with item discrepancy

(Pearson correlations ranged from 0.51 to 0.73). Item importance generally had low or

non-significant relations with item satisfaction (Pearson correlations ranged from �0.19

to 0.50 with mean of 0.07) and item discrepancy (Pearson correlations ranged from

�0.28 to 0.29 with mean of 0.05). Detail results can be seen in Wu and Yao (2006a,

Tables II and III).

The SWLS had positive correlations with item satisfaction (Pearson correlations ranged

from 0.25 to 0.45 with mean of 0.33) and item discrepancy (Pearson correlations ranged

from 0.07 to 0.36 with mean of 0.22) across 12 items. The SWLS generally had non-

significant correlations with item importance (Pearson correlations ranged from �0.03 to

0.23 with mean of 0.00) across 12 items.
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3.2 Correlations among shifting tendency, average discrepancy, average satisfaction

and global life satisfaction

The ‘‘shifting tendency’’ index was computed by correlating discrepancy scores with

importance scores across all items for each individual. Then, Pearson correlation coeffi-

cients were transformed into Fisher’s Z values. Higher values indicated a stronger tendency

of stressing life domains with lower discrepancy and discounting life domains with larger

discrepancy. Because 22 participants rated the same importance value across 12 items, the

correlation between discrepancy scores and importance scores cannot be computed, so only

309 cases had values on shifting tendency. Further, the index for average satisfaction and

average discrepancy was also computed by averaging scores of satisfaction and have–want

discrepancy across 12 items.

Among the correlations, first, the Pearson correlation between shifting tendency and

average satisfaction was 0.23 (P < 0.01), and the Pearson correlation between shifting

tendency the SWLS was 0.25 (P < 0.01). These significant and positive correlations

revealed that people with stronger tendency of stressing life domains with lower dis-

crepancy and discounting life domains with larger discrepancy have higher life satisfac-

tion. In addition, the Pearson correlation between average discrepancy and average

satisfaction was 0.56 (P < 0.01) and the Pearson correlation between average discrepancy

the SWLS was 0.41 (P < 0.01), which is consistent with previous studies on discrepancy-

defined QOL. Finally, shifting tendency did not have significant relation with the average

discrepancy (Pearson r = 0.11, P > 0.05).

3.3 Regression analysis of average satisfaction and global life satisfaction on shifting

tendency and discrepancy

In this section, hierarchical regression analysis was conducted to investigate if the effect of

shifting tendency was independent from the effect of have–want discrepancy in predicting

average satisfaction and global life satisfaction. First, gender and age were first entered the

Table 1 Descriptive statistics of item satisfaction, discrepancy, and importance ratings (n = 332)

Satisfaction Discrepancy Importance

Items Mean Std. Mean Std. Mean Std.

1. Energy 4.25 1.38 �2.00 1.04 4.09 0.77

2. Sleep 3.89 1.54 �2.01 1.22 4.27 0.80

3. Learning 4.23 1.33 �1.81 1.14 4.41 0.66

4. Social support 5.05 1.39 �1.03 1.12 3.93 1.06

5. Safety and security 4.92 1.21 �1.26 1.00 3.83 0.90

6. Financial resources 4.38 1.49 �1.43 1.19 4.02 0.82

7. Health care 4.83 1.22 �0.93 0.90 3.62 0.92

8. Information 5.01 1.23 �0.86 0.92 3.92 0.88

9. Physical environment 3.48 1.33 �2.22 1.13 3.85 0.93

10. Living condition 4.31 1.44 �1.68 1.11 4.00 0.83

11. Transport 4.47 1.38 �1.30 1.03 3.89 0.84

12. Recreation 4.29 1.35 �1.53 1.07 4.09 0.86
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model to control the effect of demographic background (Model 1), because gender (m = 1,

f = 2) and age had negative relations with average discrepancy (Pearson r = �0.11,

P < 0.05 and Pearson r = �0.18, P < 0.01). Then, average discrepancy was added into the

model (Model 2). Finally, shifting tendency was added into the model (Model 3). It was

expected that after controlling the effect of demographic background, average discrepancy

would have a significant effect in predicting average satisfaction and global life satisfac-

tion. More important, it was expected that, after controlling the effect of demographic

background and average discrepancy, shifting tendency would have a unique effect in

predicting average satisfaction and global life satisfaction. Because of missing value on

gender and age, only 304 cases were used in the following analysis.

Table 2 presented the results of hierarchical regression analysis. In predicting average

satisfaction, both gender and age did not have significant effects in Model 1. The R2 was

0.008. Further, in Model 2, only average discrepancy (b (303) = 0.85, b = 0.64, P < 0.01)

Table 2 Regression analysis of average satisfaction and global life satisfaction on shifting tendency and
discrepancy

Predictors/Criterion Average satisfaction SWLS

Unstandardized Unstandardized Standardized Standardized

Model 1

Intercept 5.17 – 24.65 –

Gender �0.06 �0.04 0.63 0.05

Age �0.03 �0.09 �0.24 �0.08

R2 0.008 0.009

Adj. R2 0.002 0.002

Model evaluation F (2,303) = 1.270 F (2,303) = 1.362

Model 2

Intercept 1.08 – 2.21 –

Gender 0.07 0.05 1.33 0.11

Age 0.01 0.03 0.02 0.01

Average Discrepancy 0.85** 0.64** 4.67** 0.44**

R2 0.394 0.193

Adj. R2 0.388 0.185

Model evaluation F (3,303) = 64.900** F (3,303) = 23.881**

DR2 0.386** 0.184**

Model 3

Intercept 1.20 – 3.40 –

Gender 0.06 0.04 1.23 0.10

Age 0.01 0.04 0.03 0.01

Shifting Tendency 0.31** 0.16** 3.11** 0.20**

Average Discrepancy 0.83** 0.62** 4.43** 0.42**

R2 0.419 0.233

Adj. R2 0.411 0.223

Model evaluation F (4,303) = 53.954** F (4,303) = 22.756**

DR2 0.025** 0.041**

* P < 0.05, ** P < 0.01
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had a positive and significant effect. The R2 was 0.394. The DR2 between Model 1 and 2

was 0.386 (P < 0.01). Finally, in Model 3, both shifting tendency (b (303) = 0.31, b = 0.16,

P < 0.01) and average discrepancy (b (303) = 0.83, b = 0.62, P < 0.01) had positive and

significant effects. The R2 was 0.419. The DR2 between Model 2 and 3 was 0.025

(P < 0.01), indicating that shifting tendency had unique effect in predicting average sat-

isfaction.

Similarly, in predicting global life satisfaction, both gender and age did not have sig-

nificant effects in Model 1. The R2 was 0.009. Further, in Model 2, only average dis-

crepancy (b (303) = 4.67, b = 0.44, P < 0.01) had a positive and significant effect. The R2

was 0.193. The DR2 between Model 1 and 2 was 0.184 (P < 0.01). Finally, in Model 3, both

shifting tendency (b (303) = 3.11, b = 0.20, P < 0.01) and average discrepancy (b
(303) = 4.43, b = 0.42, P < 0.01) had positive and significant effects. The R2 was 0.233.

The DR2 between Model 2 and 3 was 0.041 (P < 0.01), indicating that shifting tendency

had unique effect in predicting global life satisfaction.

4 Discussion

The purpose of this study was to investigate if people who have the tendency of upgrading

importance of life domains with lower discrepancy and downgrading importance of life

domains with larger discrepancy would have higher life satisfaction. This hypothesis was

derived from Locke’s (1969, 1976) range-of-affect hypothesis, in which a satisfaction

evaluation was proposed to be influenced by have–want discrepancy and the level of

importance. Accordingly, either reducing have–want discrepancy or shifting importance

perception can enhance an individual’s satisfaction. This notion was supported in the

current study. First, shifting tendency and have–want discrepancy had positive and sig-

nificant correlations with average satisfaction and global life satisfaction. Second,

regression analysis found that shifting tendency and have–want discrepancy had unique

effects in predicting average satisfaction and global life satisfaction. This finding supported

that reducing have–want discrepancy and shifting tendency are two independent pathways

in enhancing an individual’s quality of life, suggesting that shifting tendency itself can

contribute to a better QOL.

Although all findings supported the notion that shifting tendency is a positive contri-

bution to global life satisfaction, the associations between shifting tendency and average

satisfaction (r = 0.23, P < 0.01) and the SWLS (r = 0.25, P < 0.01) were not strong. This

may result from the restriction of life domains chosen in the questionnaire. Originally, the

survey data was used to examine the Locke’s range-of-affect hypothesis (Wu and Yao

2006a). Hence, the comprehensiveness of life domains was not the primary concern of the

design of questionnaire. This restriction of life domains may result in the restriction of

variance of have–want discrepancy and importance ratings across domains, and limit us to

capturing the shift tendency for an individual. In addition, homogeneous sample may also

be another factor for the low correlation. This is because life experiences of students will

be more similar than other populations and the similarity of experience will not provide

enough variance to detect the relationship between shift tendency and global life satis-

faction. Moreover, this is the first study to construct the index of ‘‘shift tendency’’ and the

sample used in the current study is only restricted on NTU students, these results need to be

viewed as tentative. Therefore, in future studies, it is desirable to examine the same effect

on a heterogeneous population (such as the sample of a national survey) who complete a
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questionnaire with comprehensive life domains, such as the Comprehensive Quality Of

Life Scale Adult-Fifth Edition (ComQol-A5; Cummins 1997), the Quality of Life Inven-

tory (Frisch 1992), or the Quality of life index (Ferrans and Powers 1985), etc., to see if the

same results can be replicated.

However, why do people hold the shifting tendency? What is the role of shifting

tendency on QOL? The positive effect of shifting tendency on QOL may reflect the process

of positive cognitive bias, which refers to a generally positive outlook on life (Cummins

and Nistico 2002). Cummins and Nistico (2002) proposed that this positive cognitive bias

was rooted in the positive cognitive biases pertaining to the self. Specifically, people have a

motivation to fulfill the need of self-esteem, and in order to gain success and avoid failure

in domains of contingency, people regulate their goals and actions according to contin-

gencies of self-worth (Crocker et al. 2006). Hence, in self-concept research, it has been

found that people tend to stress their self-concept with better performance (e.g., Crocker

et al. 2003; Hardy and Moriarty 2006), and people with strong tendency to discount the

level of importance of a domain with worse self-concept had higher self-esteem (Pelham

and Swann 1989). Since self-esteem was the factor that most strongly associated with life

satisfaction, Cummins and Nistico (2002) argued that life satisfaction would also share the

same mechanism as self-esteem on three related beliefs of self-enhancing, perceived

control and optimism, which play important role to maintain a sense of positive well-being.

Therefore, positive effect of shifting tendency on QOL can be realized from the motivation

to achieve self-enhancement and the shifting tendency can be regarded as a characteristic

of self-regulation. That is, people with higher shifting tendency would be more flexible in

changing their life goals according to the external feedback for maintaining or enhancing

their QOL.

For example, in a study examining the relationship between personal goals and response

shifts in a longitudinal study of people with AIDS, Rapkin (2000) found that people’s

reaction to life events and disease progression depended upon whether and how their goals

changed. His findings revealed that there are four kinds of response shifts on QOL related

to changes in personal goals and concerns. That is, patients tended to (1) have more
positive reactions to events that made obtaining goals more likely, (2) have more negative
reactions to events that directly interfered with obtaining goals, (3) have attenuated
reactions to positive and negative events that were less directly relevant to goal attainment
and (4) have different reactions to emergent versus entrenched health problems, depending
on the implications of health problems for goal attainment (Rapkin 2000, p. 69). In Wrosch

et al.’s (2003) research, they used the two strategies of ‘‘goal disengagement’’ and ‘‘goal

reengagement’’ to provide direct evidence to show that people who can give up unat-

tainable goals and find new and meaningful goals to pursue have better QOL. It is because

through these two strategies, a person can (1) avoid accumulate failure experience, (2)

redefine the goal as not necessary for satisfaction in life, (3) accommodate the inability of

reaching the goal, and (4) reallocate resources that can be used to promote beneficial effect

in other areas of life when he or she decides to disengage an unattainable goal, and also

sustain the meaning of life when he or she have an alternative goal for pursuit (Wrosch

et al. 2003). In brief, these findings revealed that people’s QOL are germane to the content

of personal goals. And the shifting tendency would play an importance role in maintaining

and enhancing QOL.

Accordingly, the role of shifting tendency on QOL can be extended and examined in

future studies. For example, in investigating homeostatic phenomena on well-being, we

can first use longitudinal design to investigate if shifting tendency was a stable individual

characteristic. If so, then we can further to examine if people have propensity in shifting
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tendency would have more stable report on their QOL. Further, we also can test if this

effect was related to beliefs of self-enhancing, perceived control and optimism. These

examinations can empirically test the hypothesis on homeostatic well-being proposed by

Cummins and Nistico (2002). Moreover, not only for homeostatic well-being in a long-

term period, but we also can use the index of shifting tendency to investigate the change of

well-being in a short-term period for ‘‘response shift’’ research. For example, we also can

use the index of shifting tendency to see if the strength of tendency can be used as a

predictor to estimate the amount of response shift on QOL relating to the changes in

domain importance, which can facilitate the interpretation of the change score of QOL.

In summary, this study (1) provided an index for indicating the tendency for an indi-

vidual to upgrade importance of life domains with lower have–want discrepancy and

downgrade importance of life domains with larger have–want discrepancy for an individual

and (2) showed that this shifting tendency had a positive relation with life satisfaction. In

the future, the role of shifting tendency on QOL can be further extend for deeper under-

standing of changes in personal goals or importance perception of life domains and their

relationship to QOL.
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