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There was an error in the references in the electronic sup-
plementary material. The construct exhaustion should refer 
to Maslach, Jackson and Leiter (1996), and the correct year 
for Frone and Rice is 1987. A new corrected document has 
been uploaded.

Besides, there was a layout error in the Measures sec-
tion of the original article. The original article has been 
corrected.

Supplementary Information The online version contains supplemen-
tary material available at https:// doi. org/ 10. 1007/ s10869- 021- 09778-9.
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The original article can be found online at https:// doi. org/ 10. 1007/ 
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