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Abstract  Since both total quality management (TQM) and corporate social respon-
sibility (CSR) consider the interest of either internal or external stakeholders, these 
approaches are generally considered appropriate corporate strategies to enhance 
organizations’ value in order to obtain sustainable competitive advantages. Through 
a comprehensive literature review, this chapter aims to systematize knowledge on 
how the implementation of strategies based on TQM and CSR principles may create 
stakeholders’ value and generate sustainable competitive advantages. More specifi-
cally the chapter aims to examine whether there is a relationship of complementar-
ity between both and to analyse how a strategy based on both orientations may 
contribute to organizations’ sustainable performance while improving the quality of 
life. Overall the few results provide support to the idea that combined CSR-TQM 
approaches enable organizations to gain competitive advantages. Overall, this 
review highlights that when thought proactively and strategically, sustainability-
based approaches combining CSR-TQM approaches are potential sources for 
obtaining sustainable competitive advantages and for improving quality of life of 
the workforce and citizens in local communities, in particular, and even of society 
in general.
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13.1  �Introduction

Companies that embrace a high-quality, holistic approach to corporate sustainabil-
ity, ensuring compliance with environmental standards and safeguard of natural 
resources and looking for new environmentally and socially conscious sustainabil-
ity solutions that could minimize risks while delivering enhanced profitability 
through cost reduction, improved resource accessibility, marketing and recruiting 
benefits, are more likely to address short-term needs while positioning themselves 
for long-term success (Fust and Walker 2007).

While total quality management (TQM) has been implemented worldwide along 
the past three decades in several different either private or public industries 
(Ghobadian and Gallear 2001), corporate social responsibility (CSR) is a much 
more recent phenomenon.

Although several studies have shown that quality management does not always 
improve the sustainability of a firm, due to several factors such as lack of top man-
agement involvement (e.g. Viada-Stenger et  al. 2010; Yeung et  al. 2006), when 
responsiveness for quality is extended throughout all the levels in the organization, 
the success of TQM-based quality management systems is more likely to occur 
(Bou and Beltran 2005), and several studies have provided findings to support such 
positive relationship between TQM and performance (Jaca and Psomas 2015; Yeung 
et al. 2006; Samson and Terziovski 1999).

Considering the trade-off between CSR-based investments and profitability, 
regarding the relationship between CSR and organizations’ performance, findings 
have been quite inconclusive, and although some studies have suggested negative 
and neutral relationships (e.g. Parast and Adams 2012; McWilliams and Siegel 
2000), several studies have reported positive influences of CSR strategies in organi-
zations’ performance (Foote et al. 2010; Lu et al. 2013; Zali and Sheydayaee 2013).

The stakeholder theory suggests that, in order to create long-term value and gen-
erate sustainable wealth over time, organizations should guide decision-making, 
and expand the scope of their activities beyond shareholders’ own interests, to sev-
eral other parties with vested interests, such as customers, employees, suppliers, 
governmental bodies, trade associations, trade unions and the community in gen-
eral, among others. Since both approaches consider the interest of either internal or 
external stakeholders, TQM and CSR are generally considered appropriate corpo-
rate strategies that can enhance organizations’ value and potential sources in order 
to obtain sustainable competitive advantages (Benavides-Velasco et al. 2014).

Moreover, one of the key issues that have significantly interested scholars in the 
fields of TQM and CSR deals with the degree of overlap between both strategic 
approaches. According to McAdam and Leonard (2003), considering its greater 
penetration in organizations, TQM even may act as a key catalyst for developing 
CSR within organization.

Through a comprehensive literature review, this chapter aims to systematize 
knowledge on how the implementation of strategies based on TQM and CSR prin-
ciples may create stakeholders’ value and generate sustainable competitive 
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advantages for organizations. More specifically, anchored in the existing literature 
in both fields, the chapter aims to identify similarities and differences between both 
strategies in order to reduce/eliminate redundancies in the use of resources, to 
examine whether there is a relationship of complementarity between both regarding 
sustainability and trust factors, to explore how TQM can act as a foundation and key 
catalyst for the development of CSR-based strategies and to analyse how a strategy 
based on both orientations may contribute to organizations’ sustainable perfor-
mance while improving the quality of life of the workforce and citizens in  local 
communities, in particular, and even of society in general.

13.2  �Background

While TQM has been implemented worldwide along the last decades in several dif-
ferent organizational contexts, CSR appears to be a much more recent phenomenon. 
First of all, it is important to understand what these two concepts are and how they 
evolved, although in the literature there is no consensus in this area.

13.2.1  �Corporate Social Responsibility

Over the past decades, CSR and its effect on organizations’ success has been the 
subject of much academic debate and criticism, with most questions focusing on 
whether a company that is socially responsible is more likely to be financially suc-
cessful (Foote et al. 2010). Similarly, there is also a growing interest among manag-
ers in CSR’s antecedents and consequences, especially for executives at 
multi-national and multidivisional companies (McWilliams et al. 2006).

Nevertheless, nowadays, the power of environment, citizens, potential investors, 
pressure groups and a wide range of other stakeholders is increasingly holding com-
panies to account for social, environmental and economic impacts that they have on 
society and the natural environment, and companies, regardless of their size and 
target market, need to earn approval of the society to be able to remain in business 
(Gechevski et al. 2016).

As highlighted by Bowen et al. (2013), CSR refers to a fundamental morality 
regarding how a company behaves towards society, following ethical behaviour 
towards stakeholders and recognizing the spirit of both legal and regulatory envi-
ronment. According to these authors, entrepreneurs’ social responsibility refers to 
obligation regarding defining policies and making decisions that converge towards 
a strategy that converge to societies’ goals and values.

As explained by Carroll and Shabana (2010), organizations’ social responsibility 
connects economic, legal, ethical and philanthropic dimensions with the expecta-
tions society has about these organizations. Similarly, Tarí (2011) considers that 
social responsibility refers to the set of business practices that meet or exceed the 
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economic, legal, ethical and philanthropic expectations of society, considering all 
the interested parties in this issue. Mijatovic and Stokic (2010) also emphasize orga-
nizations’ ethical commitment to environmental and economic sustainability with-
out depriving stakeholders.

The ISO 26000:2010 international standards provide guidance on how organiza-
tions should convert principles into effective actions and share best practices con-
cerning social responsibility. As defined in these standards, CSR refers to the 
influences of organizations’ decisions and activities (products, services and pro-
cesses) on society and environment, through transparent and ethical behaviour, con-
tributing to society’s sustainable development (including its health and welfare) and 
taking into account stakeholders’ expectations, in compliance with applicable law 
and international norms, integrated throughout the organization, practised in its 
activities within its sphere of influence, being part of the organizational culture.

Other authors have redefined the concept of organization, placing it in its socio-
economic context as a living organism that is fed by society and, in return, promotes 
societal well-being, contrary to the reductive concept of a simple economic entity 
that produces goods and services (Parsa et al. 2015). From this perspective, there is 
a symbiotic relationship between organizations and society, a mutualist spirit that 
generates benefits for both parties.

13.2.2  �Total Quality Management

Being for a long time framed at an operational context, quality management begins 
to rise interest from a strategy point of view, with a focus shift towards strategic 
quality management. As highlighted by Hellsten and Klefsjo (2000), the evolution 
of quality management reached a point where quality is considered as a key factor 
for competition, moving from a narrow manufacturing-based perspective to a cor-
porate emphasis applied to all business functions and employees with broader 
implications for management. In this context, Garvin (1987) proposed eight critical 
dimensions of quality that can serve as a framework for strategic analysis: perfor-
mance, features, reliability, conformance, durability, serviceability, aesthetics and 
perceived quality. As highlighted by the author, although the most traditional notions 
of conformance and reliability remain important, they are subsumed within a 
broader strategic framework. Considering their business strategy and their position-
ing, companies focus on one or more dimensions of quality; being sure with the 
upstream of this process, they must consider that quality is strategic and in this 
strategy formulation process they do not disregard the external context.

From an evolutionary perspective, quality management starts to consider organi-
zations as a whole, originating a new approach called total quality management and 
focusing on both internal and external stakeholders, and is described by Miller 
(1996) as a continuous effort from top management to take the necessary steps to 
enable everyone in the organization to grasp information about quality principles to 
meet or exceed the expectations of internal and external customers. TQM may be 
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conceptualized as a structured approach to refocus organizations’ behaviour, plan-
ning and working practices towards an employee-driven culture, problem-solving, 
stakeholder oriented, values integrity and open and fear-free, in such a way that 
organizations’ business practices are based on seeking continuous improvement, 
devolution of decision-making, removal of functional barriers, eradication of 
sources of error, teamworking, honesty and fact-based decision-making (Ghobadian 
and Gallear 1996).

Hansson (2003) considers TQM as an important management philosophy in the 
sense that it supports the organization in satisfying customers. According to 
Ghobadian and Gallear (1996), several values underpin the TQM concept, such as 
an implicit convergence of multiple interests (employees, shareholders, customers, 
suppliers and the wider society), an emphasis on individual/collective honesty and 
integrity, stakeholders’ satisfaction as everyone’s key priority, people as key internal 
success factors, management’s responsibility for maintaining an environment in 
which employees can perform efficiently and effectively, organization viewed as a 
chain of interlinked processes, continuous improvement pursuing, emphasis on pre-
vention, high interaction between parties (employees, customers, suppliers), mis-
takes considered as learning opportunities, employees empowerment, strategic 
alliances with suppliers, mutual respect concerning all relationships, decisions based 
on facts, functional integration and openness within and outside the organization.

Table 13.1 shows some of the main conceptualizations of TQM reported in 
literature.

Table 13.1  Conceptualizations of total quality management

Authors Definition

Oakland (1989) Approach to improve competitiveness, efficiency and flexibility throughout 
the organization, emphasizing values

Shiba et al. 
(1993)

TQM is seen as a system that brings together a set of tools and methods that 
aim to empower organizations in a context of rapid change

Dale (1994) and 
Huxtable (1995)

Important management philosophy that supports organizations regarding 
customer satisfaction efforts

Dahlgaard 
(1999)

Corporate culture oriented towards increasing customer satisfaction in a 
continuous process, involving all internal employees

Hellsten and 
Klefsjo (2000)

TQM is defined as a continuously changing management system, involving 
values, methodologies and tools with the aim of increasing internal and 
external customer satisfaction

Milosan (2014) Organizational strategy based on performance, privileging skills, training and 
involvement of the whole organization in process improvement on a 
permanent basis

Wang et al. 
(2012)

TQM is a broadly recognized management philosophy that focuses on 
process continuous improvement within organizations, aiming at delivering 
superior value to customers and meeting their needs, benefiting the 
organization in terms of increased profitability and productivity

Gharakhani 
et al. (2013)

TQM is a systematic approach to improving the quality of enterprise-wide 
management with the purpose of improving performance in terms of quality, 
productivity, customer satisfaction and profitability
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As can be observed from these different points of view, TQM underpins the 
effectiveness and efficiency in the use of resources, and, in this sense, several 
authors such as Isaksson (2006) or Hellsten and Klefsjo (2000) approach a TQM 
framework highlighting the importance of providing higher value (increasing inter-
nal and external customer satisfaction) at lower costs (resource use efficiency), 
which is consistent with the objectives of economic sustainability.

The efficient use of resources debate converges to the issue of sustainability, and, 
in this context, the evolving quality framework is upgraded and aligns with this 
premise, according to Al Nofal and Zairi (2002) who argue that the shift from prod-
uct/service orientation to customer/market orientation shows that different focus in 
different time periods marks the different emphasis in TQM and sustainability.

13.3  �TQM and CSR as Sustainable Competitive Advantage 
Sources

13.3.1  �TQM and CSR Through the Lens of RBV

Authors have ground their research on different theoretical approaches to study if 
and how TQM-based frameworks (e.g. ISO 9001, European Excellence Model) and 
CSR may lead to sustainable competitive advantages, such as the resource-based 
view of the firm.

As proposed by several researchers, such as Barney (1991) or Peteraf (1993), 
sustainable competitive advantages may be defined as organizations’ abilities to 
develop and implement a value creating strategy in such a way that current and 
potential competitors are unable to duplicate such strategy. Grounded in Penrose’s 
(1959) work The Theory of the Growth of the Firm and later extended by other 
researchers (e.g. Barney 1991; Wernerfelt 1984), the resource-based view of the 
firm (RBV) became one of the leading and most influential theories in the manage-
ment theorizing history, with a prominent role in the study of sustained competitive 
advantages.

A core premise of the RBV of the firm is that, rather than simply monitoring its 
competitive environment to identify sources of competitive advantages, organiza-
tions should look inside and compete on the basis of their own internal resources 
and capabilities. The supporters of this perspective argue that sustainable competi-
tive advantages depend primarily on the application of a bundle of valuable 
resources (both tangible and intangible) at companies’ disposal (e.g. Wernerfelt 
1984). According to Galbreath’s (2005) typology, (1) tangible resources would 
include financial and physical assets, (2) intangible resources that are assets would 
include intellectual property and organizational and reputational assets, and (3) 
intangible resources that are skills include capabilities. Resources and capabilities 
are the primary constants upon which an organization can establish its identity and 
frame its strategy, and they are the primary sources of firms’ competitive advantage 
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(sustained over time), and, thus, firms’ design of strategies should exploit each one 
of their unique characteristics (Grant 1991).

Barney (1991), in particular, and RBV promoters in general focused on attributes 
that resources should possess to generate and sustain a long-term competitive 
advantage, arguing that resources and capabilities must be valuable, rare, imper-
fectly imitable and non-substitutable. According to Peteraf’s (1993) model, trans-
forming a short-term competitive advantage into a sustained competitive advantage 
requires four conditions that must be met: superior resources (heterogeneity within 
an industry), ex post limits to competition, imperfect resource mobility and ex ante 
limits to competition. Grant (1991) points to four characteristics of resources and 
capabilities which are likely to be critical determinants for firms’ sustainable com-
petitive advantage: durability, transparency, transferability and replicability.

As already shown in previous sections, TQM and CSR have manifest several 
concerns in this arena. Benavides-Velasco et al. (2014) consider that TQM and CSR 
are potential sources for obtaining sustainable competitive advantages, but this per-
ception had an evolutionary process regarding both approaches.

As TQM concerns, its association with reaching sustainable competitive advan-
tages dates back to the 1990s (Molina-Azorín et al. 2015). Powell (1995) argues that 
TQM may represent a potential source of sustainable competitiveness, opinion cor-
roborated by Woodruff (1997) who added that relying only in innovation and prod-
uct quality strategies alone does not guarantee the existence of competitive 
advantages. Based on the idea that organizations face growing difficulties in sus-
taining competitive advantages only anchored in static resources, Su et al. (2014) 
propose a dynamic capability-based strategy explaining how to sustain a competi-
tive advantage in quality, arguing that meta-learning helps sustain a high level of 
quality performance, while sensing weak signals and resilience to quality disrup-
tions improves the consistency of quality performance.

Based on an analysis of the seminal TQM literature, Reed et al. (2000) provide 
arguments showing how strategic TQM issues may generate a cost- or differentiation-
based advantage; using concepts from resource-based theory, the authors show how 
TQM-based processes have the potential to create sustainability of advantage, high-
lighting that the individual components of the strategy’s process embody tacitness 
and are a complex system, thus producing the causal ambiguity that can protect a 
TQM-based advantage from imitation.

Indeed, there is a large body of empirical evidences supporting a positive relation-
ship between adopting TQM-based strategies and generating sustainable competitive 
advantages (e.g. Curkovic and Pagell 1999; Samson and Terziovski 1999; Hendricks 
and Singhal 1997; Flynn et  al. 1995). For example, analysing the relationship 
between TQM and performance in a sample of US firms, Powell (1995) found that 
certain tacit, behavioural, imperfectly imitable TQM-based resources (e.g. open cul-
ture, employee empowerment and top management commitment) can drive TQM 
success and produce advantage, concluding that these tacit resources, and not TQM 
tools, allow to outperforming competitors. Escrig-Tena et al. (2001) demonstrated 
that the introduction of TQM can generate a wealth of distinctive competencies 
which partly explain how a competitive advantage can be generated or boosted. 
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Yunis et al. (2013) found that TQM is an important dynamic resource that competi-
tive strategies support, allocate and enhance in order to achieve sustainable competi-
tive advantage. Moreover, the researchers found that soft TQM elements have a 
higher impact on reaching operational performance and explained that these soft 
elements include the major forces of change, innovativeness and continuous improve-
ment, namely, the tacit knowledge, experience and problem-solving abilities.

Although the understanding on how CSR can be aligned with corporate strategy 
and how firms’ environmental policy can meet the needs of its key communities can 
be grounded on framework as the agency theory, the stakeholder theory or the insti-
tutional theory, to the extent that companies engage in CSR strategically, such 
behaviour can be also analysed through the lens of the resource-based view of the 
firm (McWilliams et al. 2006). Hart (1995), in the first theoretical paper to apply the 
RBV framework to CSR, highlighted that, for some organizations, environmental 
social responsibility may represent a resource able to lead to a sustained competitive 
advantage. Since then, the number of studies focused on CSR, and adopting a 
resource-based view (frequently combined with other theoretical approaches), has 
grown in recent years, beginning with a focus on environmental aspects and subse-
quently extending to more general issues of CSR, as, for example, corporate social 
disclosure (Branco and Rodrigues 2006). The RBV support of CSR, as a practice, 
develops from the belief that it can lead to unique characteristics that offer a com-
petitive advantage (Foote et al. 2010).

Russo and Fouts (1997), Sharma and Vredenburg (1998) and Bansal (2005) are 
examples of studies approaching CSR, grounded in the resource-based view of the 
firm, with a high impact in literature, recording thousands of citations. For example, 
Russo and Fouts (1997) conclude that companies reporting higher levels of environ-
mental performance had also higher financial performance, and McWilliams et al. 
(2002) stressed that, when supported by political strategies, CSR strategies may be 
conducted to develop sustainable competitive advantages.

Based on the initial idea that CSR has garnered much attention over the past 
decades, with most questions focusing on whether a company socially responsible 
is more likely to be financially successful, Foote et al. (2010) conclude that, although 
without measurable empirical evidences, there is support in literature that engaging 
in CSR-based approaches has a significant influence on performance. Investigating 
the impact of CSR activities on corporate performance, Kang and Liu (2014) argue 
that undertaking CSR leads to greater financial returns compared to related cost, 
concluding that engaging in CSR is beneficial for firms and thus worth 
implementing.

Drake and Rhodes (2015) consider that sustainability challenges have a relevant 
impact on stakeholders. Regarding CSR, these authors point out that organizations 
have not yet understood its true potential, because this approach is used in the per-
spective of cost minimization or risk prevention, while companies should go fur-
ther, namely incorporating the organizational strategy and acting in the perspective 
of adding value to improve the competitive position. The ISO 26000:2010 
international standards present this strategic framework concerning the importance 
of responsibility in the context of organizations’ performance, namely, respecting to 
competitive advantages.
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13.3.2  �Total Quality Management and Its Impact 
on Stakeholders

Various studies demonstrate that TQM-based quality management systems have 
positive influences on several stakeholders, such as employees (Para-González et al. 
2016; Dubey et al. 2015), customers (Wang et al. 2012; Tarí et al. 2010) or share-
holders (Chaudary et al. 2015), among others.

Moreover, managers exhibiting a personal commitment to quality, acting as a 
role model and ensuring merit-based reward system have a key influence, through 
direct effects on several important outcomes, including employees’ attitudes 
(Oakland 2011), increased job satisfaction and employee commitment (Clark et al. 
2009). Several studies have shown that diverse HRM practices such as training, 
incentive systems have a positive moderating effect on the relationship between 
TQM-based quality management systems and customer satisfaction (e.g. Chandler 
and McEvoy 2000). For example, organizations engaged in TQM-based improve-
ment programmes are more responsive to changes in internal and external custom-
ers’ needs, positively influencing performance (Wang et  al. 2012). TQM-based 
strategies and policies’ effective deployment, as well as operations’ systematic and 
continuous revision and improvement, allow firms to reach sustainable results 
(Oakland 2011). Organizations continuously pursuing process improvements allow 
mutual and long-term loyalty between organizations and their stakeholders 
(Oppenheim and Przasnyski 1999) and can benefit with higher operational reliabil-
ity and innovation, better productivity levels and significant waste reduction 
(Prajogo and Sohal 2006).

Indeed, supporting quality management literature is filled with empirical evi-
dences (surveys and case studies) on the TQM approach, as well as its influence on 
organizational performance. Although some studies found no evidence of a positive 
relation between TQM and financial performance (e.g. Kober et al. 2012), several 
research projects brought empirical evidences supporting a positive relationship 
between both variables, such as Shrivastava et al. (2006) or Rahman (2001) con-
cerning profitability; Akgün et al. (2014) concerning ROI, gross margin and earn-
ings; Hendricks and Singhal (2001) concerning operating income and sales; and 
Agus et al. (2000), concerning revenue growth, among many others.

Several studies also show empirical evidences regarding the positive influence of 
TQM-based quality management systems on operational performance, such as 
product and process innovation (Honarpour et al. 2017; Aminbeidokhti et al. 2016; 
Perdomo-Ortiz et al. 2009); productivity (Iyer et al. 2013); efficiency (Salhieh and 
Abu-Doleh 2015; Hasan and Kerr 2003); lead time (Sadikoglu and Zehir 2010; 
Boyer 1991); flexibility (Escrig-Tena et al. 2012); service quality (Talib et al. 2011); 
delivery performance (Samson and Terziovski 1999); cost-effectiveness (Modgil 
and Sharma 2016; Lee and Whang 2005); product quality issues, such as scrap 
level, rework level and waste reduction (Fuentes et al. 2006; Shrivastava et al. 2006); 
customer satisfaction (Fuentes et al. 2006; Hasan and Kerr 2003); market benefits 
(Psomas and Fotopoulos 2010); and corporate image among society (Yang 2006), 
among other operational benefits.
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Moreover, rooted in the idea that satisfied internal customers contribute to satis-
fying needs and expectations of external customer, supporting quality management 
literature shows that, as internal customers, employees are as important as external 
customers (Youssef et  al. 2014). As a result, TQM is frequently associated with 
quality of work life (QWL) issues. A QWL cultural underpinning anchors a suc-
cessful TQM strategy and aims at creating a fear-free organization in which 
employee involvement is vigorously pursued, generating a high degree of reciprocal 
commitment (employee to the goals and development of the organization and the 
organization to the needs and development of the employee) (James 1992). 
Employees’ identification process with the company begins with the projection of a 
strong clear corporate image through its outward presentation of premises and prod-
ucts and is fostered by the use of slogans and a clear mission statement reinforced 
with consistent management behaviours (Webley and Cartwright 1996).

Concerning QWL, several papers report empirical evidences regarding the posi-
tive influence of TQM-based quality management systems on many issues such as 
work satisfaction (Mendes 2010; Hasan and Kerr 2003; Hoonakker et  al. 2000), 
employee morale (Sadikoglu and Zehir 2010; Samson and Terziovski 1999), job 
enrichment (Youssef et al. 2014), opportunity for growth and relationships with co-
workers (Carayon et al. 1999), responsibility for the safety and health of employees 
and local community (Youssef et al. 2014; Podgórski 2000), organizational commit-
ment (Mendes and Jesus 2017; Carlos et al. 2014; Karia and Asaari 2006; Allen and 
Brady 1997), organizational citizenship behaviour (Carlos et al. 2014), job involve-
ment and career satisfaction (Karia and Asaari 2006), empowerment (Andrade et al. 
2017; Sweis et al. 2013), perceived organizational support (Allen and Brady 1997), 
corporate image among employees (Webley and Cartwright 1996) and physical 
working conditions, mental state, career orientation, effect on personal life, self-
respect and sense of achievement (Joseph et al. 1999), among other QWL issues.

13.3.3  �Corporate Social Responsibility and Its Impact 
on Stakeholders

Although CSR’s critics argue that CSR distracts from the fundamental economic 
role of businesses, which is to make money, and that CSR is nothing more than a 
feel-good programme, which attempts to serve as a watchdog over large and power-
ful corporations, proponents of CSR argue that corporations benefit in many ways 
by operating with a longer-term view of their organization and role in society than 
they do by focusing on just their own short-term profits (Foote et al. 2010).

The evolution of the CSR concept originated several categorization proposals of 
CSR’s models based on diverse dimensions. For example, Carroll (1979) proposed 
the CSR pyramid, a three-dimensional social performance conceptual model includ-
ing four dimensions: discretionary (e.g. philanthropic issues, community support), 
economic (e.g. efficiency, profitability), legal (e.g. compliance with applicable 
laws) and ethical responsibilities (e.g. “beyond compliance” measures).
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Based on the previous works of Carroll (1991) and Swaen and Chumpitaz (2008), 
Palihawadana et  al. (2016) found that perceived CSR is explained through four 
dimensions: legal, ethical, economic and philosophy responsibility. According to 
these authors, philosophy responsibility deals with companies’ voluntarily partici-
pation in charitable projects, active sponsorship in social events, donations to chari-
ties and concerns with the enhancement of a society’s quality of life.

Dahlsrud (2008) proposed a five-dimension model:

	1.	 The environmental dimension, concerning the natural environment (e.g. cleaner 
environment, environment stewardship)

	2.	 The social dimension, referring to the relationship between business and society 
(e.g. contributing to a better society)

	3.	 The economic dimension, regarding socio-economic or financial aspects, includ-
ing describing CSR as a business operation

	4.	 The stakeholder dimension, involving interactions with stakeholders (e.g. 
employees, suppliers, customers, communities)

	5.	 The voluntariness dimension, referring to actions not prescribed by law (based 
on ethical values, beyond legal obligations)

Also referred to as the three CSR’s pillars (people, planet and profit), the triple 
bottom line (TBL) approach is certainly one of the most accepted CSR models and 
widely employed both in the literature and in practice known, placing emphasis on 
(1) responsibility for society (people), (2) responsibility for environment (planet) 
and (3) responsibility for financial success (profit). Coined by Elkington (1997) and 
characterized according to its contribution to economic prosperity, environmental 
quality and social capital (González-Rodríguez et  al. 2015), the TBL systematic 
approach has become increasingly fashionable in management, consulting, invest-
ing and NGO circles over the last few years, based on the idea that firms cannot be 
successful in the long run if they consistently disregard the interests of key stake-
holders and that the overall fulfilment of obligations to communities, employees, 
customers and suppliers, among other parties, should be measured, audited and 
reported just as the financial performance has been for more than a century (Norman 
and MacDonald 2004).

As stressed by Geva (2008), the concentric circle model, based on the work of 
the Committee for Economic Development in 1971, holds that CSR firms have 
direct responsibility to promote the quality of life, even at the expense of profitabil-
ity; this responsibility could be extended to sustainable development, environmental 
health and the social determinants of health (Dimmler 2017).

In accordance with whatever the model considered, building sustainable rela-
tionships with stakeholders corresponds to a starting point for running a business 
ethically, paying attention to both social and ecological environment (Du et  al. 
2015). As highlighted by Deng et al. (2013), CSR does not involve only economic 
or legal responsibilities but also firms’ involvement in initiatives directed at social 
wealth protection and thus firms’ improvement in the quality of life of clients, 
employees and shareholders.
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Indeed, there are several different reasons associated with organizations’ active 
CSR agenda, and as highlighted by Sprinkle and Maines (2010), most of the bene-
fits of CSR naturally mirror the reasons for engaging in CSR. As reported by several 
researchers, such as Lenssen et  al. (2010), Graafland and Van De Ven (2006) or 
Solomon and Lewis (2002), several important reasons motivate companies to pur-
sue CSR-based strategies, such as willingness to improve the organizational image 
or reputation of the organization, the need to comply with regulations, a way of 
political lobbying and pressure from clients/consumers.

According to Sprinkle and Maines (2010), there are several different reasons 
underlying organizations’ motivations for engaging in socially responsible 
endeavours:

•	 Altruistic intentions, simply believing that their CSR efforts are part of being a 
good global citizen.

•	 A window dressing way to appease various stakeholder groups (e.g. nongovern-
mental organizations) in order to avoid negative publicity, and, in such a perspec-
tive, CSR may simply be viewed as another cost of doing business.

•	 Potential contracting benefits, believing that CSR helps recruit, motivate and 
retain employees (frequently reported as one of the most significant benefits of 
CSR programmes).

•	 Customer-related motivations, believing that CSR may entice consumers to buy 
companies’ products/services, allowing them to reap price premiums or garner 
increases in market share.

•	 Focus on environmental concerns, leading to reductions in production costs.
•	 Integral part of risk management efforts, believing that CSR may be an effective 

lever for easing legal or regulatory constraints, regarding, for example, avoiding 
(or reducing) emissions’ reduction and other adverse incidents and reducing the 
chances of lawsuits and damages to reputation.

•	 Supplier-related motivations.
•	 Believing that, just as customers may be more likely to purchase goods and ser-

vices from socially responsible firms, suppliers may be keen on working with 
such organizations and thus allowing positive spill over effects for suppliers.

•	 Potential to attract capital from investors and receive better terms from creditors, 
believing that many individuals likely wish to align their investments with their 
moral aims.

Shnayder et  al. (2016) systematize the several potential motivations into two 
main dimensions:

•	 Financial or profit-based (at least in part) motivations, such as competitiveness in 
labour market, consumer demands and safety, creating shared value, efficiency, 
ensuring future success, entering new markets, growth, image, increasing yield, 
internal assessment/self-regulation, profit, regulatory compliance, supply chain 
synergy and sustainability, among others

•	 Intrinsic or value-based motivations, such as child welfare, climate change miti-
gation, full landfills, human rights, improving biodiversity, improving consumer 
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nutrition, improving health, increasing exercise among children, influencing 
consumer behaviour, maintaining soil fertility, protecting environment and 
resources, reducing emissions, species extinction, supporting fairness/equality 
and supporting small-scale business

Although there are no doubts about the clear influence of CSR-based strategies 
on the society in general and especially in what the quality of life concerns, the 
relationship with organizations’ performance and quality of working life is not so 
obvious, and many studies have been performed along the last couple of decades in 
order to better understand CSR’s benefits for organizations.

Indeed, management and economics literature is filled with many empirical evi-
dences (surveys and case studies) regarding the influence of CSR-based approaches 
on organizational performance. Although some researchers found no evidence of a 
positive relation between CSR and financial performance (e.g. Madorran and Garcia 
2016), several studies reported empirical evidences supporting a positive relation-
ship between CSR and several variables, such as ROA (Wei and Lin 2015), net 
profit margin (Kamatra and Kartikaningdyah 2015), return on invested capital and 
sales growth rate (Oh and Park 2015) and investor loyalty (Arikan et  al. 2016), 
among others. As highlighted by Nollet et al. (2016), this is particularly true in the 
longer run.

Moreover, several empirical results also suggest a positive and significant influ-
ence of CSR-based approaches on operational performance issues such as produc-
tivity (Hasan et al. 2016; Wei and Lin 2015), customer satisfaction (Saeidi et al. 
2015; Luo and Bhattacharya 2006), customer loyalty (Aramburu and Pescador 
2017; Pérez and del Bosque 2015) or customer perceived value and intention to 
spread word of mouth (Arikan et al. 2016), among others.

Finally, as observed with TQM, CSR-based initiatives also appear to influence 
positively the quality of working life. Indeed, empirical evidences suggest a close 
relationship between CSR and organizational commitment (Asrar-ul-Haq et  al. 
2017; Panagopoulos et  al. 2016), especially in what the affective concerns (Kim 
et  al. 2017; Mory et  al. 2016), organizational citizenship behaviour (Islam et  al. 
2016; Rupp et al. 2013), job satisfaction (Barakat et al. 2016; Du et al. 2015), job 
performance (Kim et al. 2017) and corporate image/reputation among employees 
(López-Fernández and Rajagopal 2016; Komodromos and Melanthiou 2014), 
among other issues.

13.4  �Dual Strategic Approaches Based on TQM and CSR

TQM and CSR’s theoretical framework shows that both approaches have been 
attracting the attention of several authors and suggest great similarities between 
them. Within this context, there is a need to understand whether these two approaches 
are complementary or overlapping, because both focus on internal and external 
stakeholders, are based on adding value to organizations and focus on efficiency and 
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effectiveness, and their success depends strongly on their internalization in organi-
zational culture, as explained by Benavides-Velasco et al. (2014) about CSR and 
Garvin (1987) about TQM.

13.4.1  �Similarities Between TQM and CSR

Although organizations’ image and reputation and the level of satisfaction of soci-
ety regarding their actions are more related to the implementation of CSR actions 
(Benavides-Velasco et al. 2014), the truth is that both TQM and CSR approaches are 
shown in literature to have several similarities, and according to McAdam and 
Leonard (2003), CSR has a strong affinity with the principles of quality 
management.

For example, as explained by Kok et al. (2001), TQM has a foundational similar-
ity to CSR in that it has an ethical anchor while at the same time contributing to 
organizational goals and measures (McAdam and Leonard 2003). TQM principles 
appear to be consistent with both the legitimate ethical and instrumental sides of 
CSR (McAdam and Leonard 2003). Vinten (1998) highlights the role that ethical 
considerations play in various quality award schemes, stressing that there is scant 
evidence in the awards that ethical issues have achieved high materiality and that 
organizations that constantly have a negative ethical impact may find the withdrawal 
of public approval and of the market for its product or services. Indeed, as high-
lighted by McAdam and Leonard (2003), the founders of modern quality manage-
ment and business excellence (e.g. Crosby, Deming, Juran) considered ethics, 
principles and respect for people as key principles, such as other more recent 
researchers (e.g. Fisscher and Nijhof 2005; Gentili et al. 2003).

Moreover, both management approaches focus on identified needs of various 
stakeholders (employees, customers and society) and share common values such as 
proactive action, the importance of win-win relationships with partners as well as 
adopting an ethical perspective that exceeds the expectations of society and laws 
(Benavides-Velasco et  al. 2014). In fact, throughout last decades, both CSR and 
TQM progressed towards common purposes, including ensuring customers’ confi-
dence, enhancing organizational credibility and demonstrating the focus on long-
term sustainability’s advantages over short-term profitability (ASQ 2009).

According to the BSR’s recent report in partnership with the American Society 
of Quality, exploring the connection between CSR and quality and opportunities for 
increased collaboration, (1) both CSR and TQM are based on a set of values and 
beliefs, such as “do no harm”, “zero waste”, “make external costs visible” and 
“driving out fear” between management and employees, (2) both have a very strong 
focus on people (not just customer satisfaction but also quality of working life and 
employee satisfaction), and (3) both share common lines of thinking regarding sev-
eral concerns, such as making hidden costs visible, corporate governance, empow-
erment, proactive behaviour and internal alignment (ASQ/BSR 2011).
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As referred by Zink (2007), there are many similarities between TQM and CSR, 
and based on a stakeholder approach, corporate sustainability justifies a redefinition 
of TQM goals, taking into account that the (long-term) survivability of an organiza-
tion is related to the survivability of society, and therefore CSR has to play a stron-
ger role within business. Indeed, as highlighted by Zink (2005), the “implementation 
of a TQM system” corresponds to one of the economic and financial criteria assessed 
by the Sustainability Index of the SAM Sustainability Group (which is delivering 
data for the Dow Jones Sustainability Group Index), based on a Corporate 
Sustainability Questionnaire, which has a stakeholder orientation and includes spe-
cific CSR concepts.

As already seen previously, literature provides many evidences regarding the 
benefits provided by TQM and CSR individually, and both share common similari-
ties. In fact, TQM and CSR are generally considered potential sources to obtain 
sustainable competitive advantages. The question here is whether stakeholders may 
benefit from a dual strategy based on both TQM and CSR approaches. The March 
2008 Quality Progress Quick Poll indicated that 82.8% of respondents agreed that 
social responsibility and environmental sustainability should be considered a part of 
quality management (ASQ 2009). In TQM systems, attention is generally paid to 
social responsibility as far as the impact on society is recognized and implemented 
within the company (Fisscher and Nijhof 2005).

13.4.2  �Towards a Relationship of Complementarity 
Between TQM and CSR

TQM and CSR practices are in many ways complementary (e.g. Benavides-Velasco 
et al. 2014). Several works suggest that TQM-based quality management systems 
can be a platform and catalyst for effectively developing CSR within organizations 
(e.g. Poureh 2015; Zink 2007), and, thus, CSR can be advanced more rapidly in 
organizations if it can be incorporated in already established TQM models, method-
ologies and change programmes (McAdam and Leonard 2003).

Indeed, social responsibility is somehow already reflected in the several different 
models of excellence such as the European Foundation for Quality Management 
(EFQM) Model of Excellence or the Malcolm Baldrige National Quality Award 
(MBNQA) Model (Nováková et al. 2014; Foote et al. 2010). As stated by Fisscher 
and Nijhof (2005), in general, TQM-based models (e.g. EFQM and Malcolm 
Baldrige National Quality Award Models), a focus on stakeholder value is embed-
ded (customers, employees and society as a whole). Indeed, excellence models are 
considered valuable instruments to transfer the concept of corporate sustainability 
into practice (e.g. Zink 2007).

In the initial 1988 Baldrige Criteria for Performance Excellence, public respon-
sibility was focused narrowly on mechanisms used for external communication of 
information concerning corporate support of quality assurance or improvement 
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activities outside the company, but over the next years, this item was expanded to 
include how firms extend quality leadership to the external community and integrate 
responsibilities to the public for health, safety, environmental protection and ethical 
business practice into quality policies and activities (including how firms promote 
quality awareness and sharing with external groups, how firms encourage employee 
leadership and involvement in quality activities of external organizations, among 
other questions) (Foote et al. 2010).

The EFQM Excellence Model grounds on several fundamental concepts defining 
the underlying principles that form the foundation for achieving sustainable excellence 
in any organization. Two of these principles are clearly in line with the CSR approach:

•	 According to the Creating a Sustainable Future principle, “excellent organisa-
tions have a positive impact on the world around them by enhancing their perfor-
mance whilst simultaneously advancing the economic, environmental and social 
conditions within the communities they touch” (EFQM 2012).

•	 According to the Sustaining Outstanding Results principle, “excellent organisa-
tions achieve sustained outstanding results that meet both the short and long term 
needs of all their stakeholders, within the context of their operating environ-
ment” (EFQM 2012).

Moreover, regarding the criteria providing the framework to help organizations 
to convert the fundamental concepts into practice, three of these are also clearly in 
line with the CSR approach:

•	 According to the Leadership criterion, “excellent organisations have leaders who 
shape the future and make it happen, acting as role models for its values and eth-
ics and inspiring trust at all times” (EFQM 2012).

•	 According to the People criterion, “excellent organisations value their people 
and create a culture that allows the mutually beneficial achievement of organisa-
tional and personal goals. They develop the capabilities of their people and pro-
mote fairness and equality. They care for, communicate, reward and recognise, in 
a way that motivates people, builds commitment and enables them to use their 
skills and knowledge for the benefit of the organisation” (EFQM 2012).

•	 According to the Society Results criterion, “excellent organisations achieve and 
sustain outstanding results that meet or exceed the needs and expectations of 
relevant stakeholders within society” (EFQM 2012).

Similarly, some of the Baldrige Criteria for Performance Excellence are also 
clearly in line with the CSR approach:

•	 The Leadership criterion deals with how senior leaders’ personal actions guide 
and sustain the organization and how the organization fulfils its legal, ethical and 
societal responsibilities (NIST 2015).

•	 The Workforce criterion deals with how the organization ensures workplace 
health, security and accessibility for the workforce, among several other issues 
(NIST 2015).

•	 The Leadership and Governance Results deals with several different outcomes, 
including results concerning meeting and surpassing regulatory and legal require-
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ments, ethical behaviour, stakeholders’ trust in senior leaders and governance 
and fulfilment of societal responsibilities and support of key communities, 
among others (NIST 2015).

As highlighted by Zutshi and Sohal (2005), the integration of different manage-
ment approaches (e.g. quality management system, environmental system, occupa-
tional health and safety system) can result in significant tangible and intangible 
benefits including cost savings and more efficient use of valuable organizational 
resources, greater acceptance by employees and higher staff motivation, better 
scope for input by stakeholders and enhanced confidence of customers and positive 
market/community image, among others, although the authors recommend obtain-
ing top management’s full commitment, ensuring adequate resources to integrate 
the approaches and promoting communication and training across the organization, 
in order to minimize resistance for changes.

Applying quality principles, such as continuous improvement, empowerment 
and errors/waste reduction, contributes to the overall CSR profile of organizations 
that can differentiate their brands/reputation and attract top talent, when taking 
responsibility for protecting the future of societies and environments in which they 
operate (ASQ 2009).

As reported by Benavides-Velasco et  al. (2014), the implementation of both 
TQM and CSR can allow efficiency improvements, a reduction of bureaucracy by 
eliminating duplication of policies and procedures and the alignment of goals and 
processes.

In fact, several CSR issues and applications can benefit from quality frameworks, 
including a range of tactical-level tools and approaches that can help CSR leaders to 
develop stronger, business-aligned cases for action and robust programmes for 
improvement on a variety of CSR issues: waste reduction, worker empowerment, 
governance, health and safety and supplier engagement, accountability and trans-
parency. For example, waste minimization and pollution prevention, which, for 
CSR, address key issues regarding resource use, energy and significant environmen-
tal trends that affect a wide range of stakeholders, including consumers and com-
munities, are at the centre of TQM-based quality improvement programmes through 
efficient manufacturing layouts and inventory controls aiming at reducing waste 
from overproduction, waiting time, transportation, inventory, overprocessing, 
reduced factory footprints, excessive motion, defects and raw materials (ASQ/BSR 
2011).

13.4.3  �Empirical Research on Strategic Approaches Based 
on Both TQM and CSR

As already observed in previous sections, a significant body of literature has been 
focusing on both TQM and CSR phenomena individually, either theoretically or 
empirically. However, as a combined strategy, the truth is that these issues are 
barely explored.
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But, although only few empirical studies have been conducted around the world, 
approaching potential benefits gained through combined CSR-TQM approaches, 
grounded in both services (e.g. hospitality, finance) and manufacturing contexts 
(e.g. IT, energy, automotive), findings seem to support the idea discussed in several 
theoretical papers according to which organizations could benefit from such strat-
egy. Findings highlight a growing awareness and commitment from organizations 
worldwide regarding both CSR and quality improvement issues, leading progres-
sively to the development of systems based on the integration of CSR and TQM 
principles.

Overall the few results provide support to the idea that combined CSR-TQM 
approaches enable organizations to gain competitive advantages. As observed on 
the summary provided in Table 13.2, CSR appears as a valuable resource leading to 
sustainable competitive advantage by promoting and supporting the development of 
TQM, even if CSR could have a direct effect on improving internal quality results 
(operational) but an indirect effect on external quality results. Moreover, TQM 
could mediate the relationship between CSR and performance.

Table 13.2  Empirical studies focused on both TQM and CSR approaches

Study
Data 
collect Context Country

Data 
anal Contributions

Benavides-
Velasco et al. 
(2014)

a Hotel Spain c A dual strategy benefits 
stakeholders, with a positive 
effect on performance:
 � TQM has a positive influence 

on employees and customers
 � CSR benefit results concerning 

employees, customers and 
society

McAdam and 
Leonard 
(2003)

b Energy United 
Kingdom

d, e  � Combined CSR-TQM 
approaches enable 
organizations to avoid applying 
successive unrelated change 
initiatives, demonstrating 
progress on the “quality 
journey”

Chiarini 
(2016)

b Industry Worldwide d, e  � Full suitability of Hoshin Kanri 
as an alternative system to 
balanced scorecard (BSC) for 
deploying CSR

Poureh (2015) b Industry Worldwide e  � Most companies try to be 
certified by ISO-based quality 
systems and realize that CSR 
aspects of their business 
performance are key issues

(continued)
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13.5  �Concluding Remarks

Organizations are increasingly concerned about how their actions affect the envi-
ronment and social welfare, and employees, consumers, investors, lenders, govern-
mental agencies and other stakeholder groups are demanding that firms operate in a 
socially responsible manner.

Table 13.2  (continued)

Study
Data 
collect Context Country

Data 
anal Contributions

Mehralian 
et al. (2016)

a Pharmacy Iran c  � CSR as a valuable resource 
leading to sustainable 
competitive advantage by 
promoting and supporting 
TQM

 � CSR promotes firms’ image 
and reputation, which will 
attract more qualified and loyal 
stakeholders

 � TQM mediates the relationship 
between CSR and performance

Parast and 
Adams (2012)

a Energy Worldwide c  � Top management support for 
quality is the main driver of 
CSR practices

 � CSR has a direct effect on 
improving internal quality 
results (operational) but an 
indirect effect on external 
quality results

Kok et al. 
(2001)

b Energy Netherland d, e  � Excellence models do not give 
much direction for developing 
a more structured policy on 
social responsibility

Álvarez García 
et al. (2014)

a Tourism Spain c  � Data show the importance of 
top management leadership in 
achieving social impact results

 � Process management is directly 
influenced by employee 
management, quality planning 
and learning and acts directly 
on social impact results

Tarí Guilló 
and García 
Fernández 
(2011)

b Services Spain d, e  � Greater awareness and 
commitment regarding CSR’s 
dimensions in companies with 
higher level of quality 
management

Data collection: (a) survey by questionnaire; (b) case study
Data analysis: (c) structural equation modelling; (d) document review; (e) interviews
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Through a comprehensive literature review, this chapter systematizes knowledge 
on how the implementation of strategies based on TQM and CSR principles may 
create stakeholders’ value and contribute to organizations’ sustainable performance, 
while improving the quality of life of the workforce and citizens in local communi-
ties, in particular, and even of society in general.

Overall, this literature review shows that there are many evidences in the aca-
demic literature that sustainability-based approaches should be thought proactively 
and strategically. Several authors have been advocating the idea of complementarity 
between TQM and CSR approaches, especially regarding issues concerning sus-
tainability and trust. Briefly, our literature review allows us to highlight several 
fields where similarities between both approaches seem evident: (1) process orien-
tation, (2) stakeholder focus, (3) commitment, (4) efficacy of resources management, 
(5) contribution to competitiveness, (6) organizational reputation, (7) long-term 
planning and (8) continuous improvement assessment culture.

Although a significant body of literature has been focusing on both TQM and 
CSR phenomena individually, as a combined strategy, this review highlights that 
these issues are barely explored. Even without enough direct and measurable empir-
ical evidences, literature supports the idea that engaging in a joint strategy combin-
ing TQM and CSR principles may increase stakeholders’ value and lead to a 
significant influence on performance; the few empirical findings available seem to 
support the idea that combined CSR-TQM approaches are potential sources for 
obtaining sustainable competitive advantage, suggesting a growing awareness and 
commitment from organizations worldwide regarding both CSR and quality 
improvement issues, leading progressively to the development of systems based on 
the integration of CSR and TQM principles.

While the volume of research has increased significantly over the last decades 
and approached most of the issues in business theory, currently, as academic fields, 
TQM and CSR remain wide-ranging, and multi-faceted research fields and the 
nature of the relationships between TQM, CSR and advantages remain quite unex-
plored. For example, at the stakeholder level, many studies analysed the direct influ-
ence of each approach, but literature suggests that together TQM and CSR can have 
different effects on each stakeholder. Moreover, there is a need for broader and 
deeper studies to see if organizations can manage a balanced approach in relation to 
other contexts, such as adverse markets, and less developed TQM systems. These 
are issues that certainly deserve further empirical research, approaching several dif-
ferent organizational, environmental and competitive contexts and pondering the 
use of alternative research methods, especially in what longitudinal approaches 
concerns.

Moreover, there are no consistent findings concerning the contribution of adopt-
ing TQM or CSR principles to EIS (entrepreneurship, innovation and sustainability) 
ecosystems. Indeed, if as already observed, both TQM and CSR are generally asso-
ciated to organizations’ sustainability, concerning innovation and entrepreneurial 
orientation; the potential relation has not reached a similar academic consensus. In 
fact, while sustainability is a core issue in both TQM and CSR approaches, the 
nature of the relationship between TQM/CSR and innovation remains quite incon-
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clusive. While some evidences point to the inexistence of relationship, some studies 
conclude that TQM- and CSR-based working environments sustain innovation, and 
according to other researchers, innovation can inclusive be prevented. Similarly, 
regarding the relationship between TQM or CSR and entrepreneurial orientation, 
some previous studies were found to be inconclusive, and in general they did not 
show agreement concerning findings. Indeed, some studies highlight a lack of rela-
tionship between variables, whereas others conclude that TQM- and CSR-based 
working environments promote entrepreneurial orientation, either directly or as a 
mediation effect.

As a result, although literature on TQM and CSR points to several long-term 
benefits, additional research is clearly needed to expand the influence spectrum of 
TQM and CSR over EIS ecosystems, in particular. For example, further research 
may focus on explaining how TQM and CSR can act as a supportive contextual 
value which interacts with other organizational phenomena (e.g. organizational 
ambidexterity) in promoting innovation and entrepreneurial orientation and thus 
contributing to effective EIS ecosystems. Because each EIS ecosystem is unique, 
comparisons between different EIS ecosystems exposed to different levels of TQM 
and CSR principles’ dissemination would certainly contribute to shed light on such 
issue. Moreover, most of the few studies available are cross-sectional in nature. 
Considering that organizational behaviour is dynamic by nature, literature fails 
clearly in explaining the dynamic effect of TQM and CSR principles’ dissemination 
on EIS ecosystem; longitudinal research studies would contribute with further 
explanations concerning long-term effects.

Acknowledgement  The authors are pleased to acknowledge financial support from Fundação 
para a Ciência e a Tecnologia (grant UID/ECO/04007/2013) and FEDER/COMPETE 
(POCI-01-0145-FEDER-007659).

References

Agus, A., Krishnan, S.  K., & Kadir, S.  L. S.  A. (2000). The structural impact of total quality 
management on financial performance relative to competitors through customer satisfac-
tion: A study of Malaysian manufacturing companies. Total Quality Management, 11(4–6), 
S808–S819.

Akgün, A. E., Ince, H., Imamoglu, S. Z., Keskin, H., & Kocoglu, I. (2014). The mediator role of 
learning capability and business innovativeness between total quality management and finan-
cial performance. International Journal of Production Research, 52(3), 888–901.

Al Nofal, A., & Zairi, M. (2002). Best practices and sustainable TQM implementation. In 
Proceedings of the 7th World Congress for Total Quality Management (Business Excellence, 
Make it happen!), Verona, Italy, 25–27 June 2002.

Allen, M.  W., & Brady, R.  M. (1997). Total quality management, organizational commitment, 
perceived organizational support, and intraorganizational communication. Management 
Communication Quarterly, 10(3), 316–341.

Álvarez García, J., Del Río Rama, M.  C., Vila Alonso, M., & Fraiz Brea, J.  A. (2014). 
Dependence relationship between the critical quality factors and social impact. RAE-Revista 
de Administração de Empresas, 54(6), 692–705.

13  Corporate Social Responsibility and Total Quality Management: The Stakeholders…



276

Aminbeidokhti, A., Jamshidi, L., & Mohammadi Hoseini, A. (2016). The effect of the total qual-
ity management on organizational innovation in higher education mediated by organizational 
learning. Studies in Higher Education, 41(7), 1153–1166.

Andrade, J., Mendes, L., & Lourenço, L. (2017). Perceived psychological empowerment and 
TQM-based quality management systems: An exploratory research. Total Quality Management 
and Business Excellence, 28(1–2), 76–87.

Aramburu, I.A., & Pescador, I.G. (2017). The effects of corporate social responsibility on cus-
tomer loyalty: The mediating effect of reputation in cooperative banks versus commercial 
banks in the Basque country. Journal of Business Ethics. In press. Available online 17 Jan 2017.

Arikan, E., Kantur, D., Maden, C., & Telci, E. E. (2016). Investigating the mediating role of corpo-
rate reputation on the relationship between corporate social responsibility and multiple stake-
holder outcomes. Quality and Quantity, 50(1), 129–149.

ASQ. (2009). Seeking sustainable success: ASQ integrates quality and social responsibility. 
Available via ASQ. http://asq.org/2009/05/iso-26000/seeking-sustainable-success-asq-inte-
grates-quality-and-social-responsibility.pdf. Accessed 4 Jan 2017.

ASQ/BSR. (2011). CSR and quality: A powerful and untapped connection. White paper avail-
able via https://www.bsr.org/reports/BSR_ASQ_CSR_and_Quality.final.pdf. Accessed 21 Jan 
2017.

Asrar-ul-Haq, M., Kuchinke, K. P., & Iqbal, A. (2017). The relationship between corporate social 
responsibility, job satisfaction, and organizational commitment: Case of Pakistani higher edu-
cation. Journal of Cleaner Production, 142(4), 2352–2363.

Bansal, P. (2005). Evolving sustainably: A longitudinal study of corporate sustainable develop-
ment. Strategic Management Journal, 26(3), 197–218.

Barakat, S. R., Isabella, G., Boaventura, J. M. G., & Mazzon, J. A. (2016). The influence of corpo-
rate social responsibility on employee satisfaction. Management Decision, 54(9), 2325–2339.

Barney, J. (1991). Firm resources and sustained competitive advantage. Journal of Management, 
17(1), 99–120.

Benavides-Velasco, C. A., Quintana-García, C., & Marchante-Lara, M. (2014). Total quality man-
agement, corporate social responsibility and performance in the hotel industry. International 
Journal of Hospitality Management, 41, 77–87.

Bou, J. C., & Beltran, I. (2005). Total quality management, high-commitment human resource 
strategy and firm performance: An empirical study. Total Quality Management and Business 
Excellence, 16(1), 71–86.

Bowen, H. R., Gond, J., & Bowen, P. G. (2013). Social responsibilities of the businessman. Iowa 
City: University of Iowa Press.

Boyer, S.  M. (1991). Total quality management and new product development. Total Quality 
Management, 2(3), 283–290.

Branco, M., & Rodrigues, L. (2006). Corporate social responsibility and resource-based perspec-
tives. Journal of Business Ethics, 69(2), 111–132.

Carayon, P., Sainfort, F., & Smith, M. J. (1999). Macroergonomics and total quality management: 
How to improve quality of working life? International Journal of Occupational Safety and 
Ergonomics, 5(2), 303–334.

Carlos, V., Mendes, L., & Lourenço, L. (2014). The influence of TQM on organizational com-
mitment, organizational citizenship behaviours, and individual performance. Transylvanian 
Review of Administrative Sciences, Special Issue, 111–130.

Carroll, A. B. (1979). A three-dimensional conceptual model of corporate performance. Academy 
of Management Review, 4(4), 497–505.

Carroll, A. B. (1991). The pyramid of corporate social responsibility: Toward the moral manage-
ment of organizational stakeholders. Business Horizons, 34(4), 39–48.

Carroll, A. B., & Shabana, K. M. (2010). The business case for corporate social responsibility: 
A review of concepts, research and practice. International Journal of Management Reviews, 
12(1), 85–105.

L. Mendes and D. Dias

http://asq.org/2009/05/iso-26000/seeking-sustainable-success-asq-integrates-quality-and-social-responsibility.pdf
http://asq.org/2009/05/iso-26000/seeking-sustainable-success-asq-integrates-quality-and-social-responsibility.pdf
https://www.bsr.org/reports/BSR_ASQ_CSR_and_Quality.final.pdf


277

Chandler, G. N., & McEvoy, G. M. (2000). Human resource management, TQM, and firm perfor-
mance in small and medium-size enterprises. Entrepreneurship: Theory and Practice, 25(1), 
43–57.

Chaudary, S., Zafar, S., & Salman, M. (2015). Does total quality management still shine? 
Re-examining the total quality management effect on financial performance. Total Quality 
Management and Business Excellence, 26(7–8), 811–824.

Chiarini, A. (2016). Corporate social responsibility strategies using the TQM: Hoshin kanri as an 
alternative system to the balanced scorecard. TQM Journal, 28(3), 360–376.

Clark, R.  A., Hartline, M.  D., & Jones, K.  C. (2009). The effects of leadership style on hotel 
employees’ commitment to service quality. Cornell Hospitality Quarterly, 50(2), 209–231.

Curkovic, S., & Pagell, M. (1999). A critical evaluation of the ability of ISO 9000 to lead to a 
competitive advantage. Journal of Quality Management, 4, 51–67.

Dahlgaard, S. M. P. (1999). The evolution patterns of quality management: Some reflections on the 
quality movement. Total Quality Management, 10(4–5), S473–S480.

Dahlsrud, A. (2008). How corporate social responsibility is defined: An analysis of 37 definitions. 
Corporate Social Responsibility and Environmental Management, 15(1), 1–13.

Dale, B. G. (1994). Managing quality. London: Prentice Hall.
Deng, X., Kang, J., & Low, B. S. (2013). Corporate social responsibility and stakeholder value 

maximization: Evidence from mergers. Journal of Financial Economics, 110, 87–109.
Dimmler, L. (2017). Linking social determinants of health to corporate social responsibility: 

Extant criteria for the mining industry. The Extractive Industries and Society, 4, 216. In press, 
Available online 19 Jan 2017.

Drake, M., & Rhodes, D. (2015). Socially responsible supply chain management for a competitive 
advantage. In L. O’Riordan, P. Zmuda, & S. Heinemann (Eds.), New perspectives on corporate 
social responsibility – locating the missing link (pp. 321–340). Essen: FOM-Edition.

Du, S., Bhattacharya, C. B., & Sen, S. (2015). Corporate social responsibility, multi-faceted job-
products, and employee outcomes. Journal of Business Ethics, 131(2), 319–335.

Dubey, R., Singh, T., & Ali, S. S. (2015). The mediating effect of human resource on successful 
total quality management implementation: An empirical study on SMEs in manufacturing sec-
tors. Benchmarking, 22(7), 1463–1480.

EFQM. (2012). An overview of the EFQM excellence model. Brussels: European Foundation for 
Quality Management.

Elkington, J. (1997). Cannibals with forks: The triple bottom line of 21st century business. Oxford: 
Capstone Publishing Ltd..

Escrig-Tena, A. B., Bou-Llusar, J. C., & Roca-Puig, V. (2001). Measuring the relationship between 
total quality management and sustainable competitive advantage: A resource-based view. Total 
Quality Management, 12(7–8), 932–938.

Escrig-Tena, A. B., Bou-llusar, J. C., Roca-Puig, V., & Beltran-Martin, I. (2012). Does quality 
management drive labor flexibility. Total Quality Management and Business Excellence, 23(2), 
159–176.

Fisscher, O., & Nijhof, A. (2005). Implications of business ethics for quality management. The 
TQM Magazine, 17, 150–160.

Flynn, B. B., Schroeder, R. G., & Sakakibara, S. (1995). The impact of quality management prac-
tices on performance and competitive advantage. Decision Sciences, 26, 659–691.

Foote, J., Gaffney, N., & Evans, J. R. (2010). Corporate social responsibility: Implications for 
performance excellence. Total Quality Management and Business Excellence, 21(8), 799–812.

Fuentes, M. M. F., Montes, F. J. L., & Fernández, L. M. (2006). Total quality management, strate-
gic orientation and organizational performance: The case of Spanish companies. Total Quality 
Management and Business Excellence, 17(3), 303–323.

Fust, S.F., & Walker, L.L. (2007). Corporate sustainability initiatives: The next tqm? – under-
standing emerging corporate sustainability practices through the lens of total quality manage-
ment. White paper available via Korn/Ferry International. http://www.kornferry.com/institute/
download/download/id/16762/aid/207. Accessed 20 Jan 2017.

13  Corporate Social Responsibility and Total Quality Management: The Stakeholders…

http://www.kornferry.com/institute/download/download/id/16762/aid/207
http://www.kornferry.com/institute/download/download/id/16762/aid/207


278

Galbreath, J. (2005). Which resources matter the most to firm success? An exploratory study of 
resource based theory. Technovation, 25, 919–981.

Garvin, D. (1987). Competing on the eight dimensions of quality. Harvard Business Review, 65(6), 
101–109.

Gechevski, D., Mitrevska, M., & Chaloska, J.  (2016). Corporate social responsibility based on 
EFQM framework. Annals of Faculty Engineering Hunedoara  – International Journal of 
Engineering, 14(1), 115–120.

Gentili, E., Stainer, L., & Stainer, A. (2003). Ethical dimensions of total quality management. 
International Journal of Business Performance Management, 5(2–3), 237–244.

Geva, A. (2008). Three models of corporate social responsibility: Interrelationships between the-
ory, research, and practice. Business and Society Review, 113(1), 1–41.

Gharakhani, D., Rahmati, H., Farrokhi, M., & Farahmandian, A. (2013). Total quality management 
and organizational performance. American Journal of Industrial Engineering, 1(3), 46–50.

Ghobadian, A., & Gallear, D. (1996). Total quality management in SMEs. OMEGA: International 
Journal of Management Science, 24(1), 83–106.

Ghobadian, A., & Gallear, D. (2001). TQM implementation: An empirical examination and pro-
posed generic model. Omega, 29(4), 343–359.

González-Rodríguez, M. R., Díaz-Fernández, M. C., & Simonetti, B. (2015). The social, economic 
and environmental dimensions of corporate social responsibility: The role played by consum-
ers and potential entrepreneurs. International Business Review, 24(5), 836–848.

Graafland, J., & Van De Ven, B. (2006). Strategic and moral motivation for corporate social respon-
sibility. Journal of Corporate Citizenship, 22, 111–123.

Grant, R. M. (1991). The resource-based theory of competitive advantage: Implications for strat-
egy formulation. California Management Review, 33(3), 114–135.

Hansson, J.  (2003). Total quality management  – Aspects of implementation and performance: 
Investigations with a focus on small organisations. Doctoral Thesis no. 6, Lulea University of 
Technology, Department of Business administration and Social Science, Division of Quality & 
Environmental Management.

Hart, S. (1995). A natural-resource-based view of the firm. Academy of Management Review, 
20(4), 986–1014.

Hasan, M., & Kerr, R. M. (2003). The relationship between total quality management practices 
and organisational performance in service organisations. The TQM Magazine, 15(4), 286–291.

Hasan, I., Kobeissi, N., Liu, L., & Wang, H. (2016). Corporate social responsibility and firm finan-
cial performance: The mediating role of productivity. Journal of Business Ethics, In press. 
Available online 9 Feb 2016.

Hellsten, U., & Klefsjo, B. (2000). TQM as a management system consisting of values, techniques 
and tools. The TQM Magazine, 12(4), 238–244.

Hendricks, K. B., & Singhal, V. R. (1997). The long-term stock price performance of quality award 
winners. In D. B. Fedor & S. Ghosh (Eds.), Advances in the management of organizational 
quality (pp. 1–37). Greenwich: JAI Press.

Hendricks, K. B., & Singhal, V. R. (2001). Firm characteristics, total quality management, and 
financial performance. Journal of Operations Management, 19(3), 269–285.

Honarpour, A., Jusoh, A., & Md Nor, K. (2017). Total quality management, knowledge man-
agement, and innovation: An empirical study in R&D units. Total Quality Management and 
Business Excellence, In press. Available online 12 Jan 2017.

Hoonakker, P., McEniry, M., Carayon, P., Korunka, C., & Sainfort, F. (2000). Total quality man-
agement and teamwork in the public sector: The Wisconsin department of revenue study. In 
Proceedings of the XIVth Triennial Congress of the International Ergonomics Association and 
44th Annual Meeting of the Human Factors and Ergonomics Association, ‘Ergonomics for the 
New Millennium’, Human Factors and Ergonomics Society, San Diego, California, USA, 30 
Jul–4 Aug 2000, pp. 257–260.

Huxtable, N. (1995). Small business total quality. London: Chapman & Hall.

L. Mendes and D. Dias



279

Isaksson, R. (2006). Total quality management for sustainable development: Process based system 
models. Business Process Management Journal, 12(5), 632–645.

Islam, T., Ahmed, I., Ali, G., & Sadiq, T. (2016). Behavioral and psychological consequences 
of corporate social responsibility: Need of the time. Social Responsibility Journal, 12(2), 
307–320.

Iyer, A., Saranga, H., & Seshadri, S. (2013). Effect of quality management systems and total qual-
ity management on productivity before and after: Empirical evidence from the Indian auto 
component industry. Production and Operations Management, 22(2), 283–301.

Jaca, C., & Psomas, E. (2015). Total quality management practices and performance outcomes in 
Spanish service companies. Total Quality Management and Business Excellence, 26(9–10), 
958–970.

James, G. (1992). Quality of working life and total quality management. International Journal of 
Manpower, 13(1), 41–58.

Joseph, I. N., Rajendran, C., Kamalanabhan, T. J., & Anantharaman, R. N. (1999). Organizational 
factors and total quality management – An empirical study. International Journal of Production 
Research, 37(6), 1337–1352.

Kamatra, N., & Kartikaningdyah, E. (2015). Effect corporate social responsibility on financial 
performance. International Journal of Economics and Financial Issues, 5, 157–164.

Kang, H., & Liu, S. (2014). Corporate social responsibility and corporate performance: A quantile 
regression approach. Quality and Quantity, 48(6), 3311–3325.

Karia, N., & Asaari, M. H. A. H. (2006). The effects of total quality management practices on 
employees’ work-related attitudes. The TQM Magazine, 18(1), 30–43.

Kim, H. L., Rhou, Y., Uysal, M., & Kwon, N. (2017). An examination of the links between cor-
porate social responsibility (CSR) and its internal consequences. International Journal of 
Hospitality Management, 61, 26–34.

Kober, R., Subraamanniam, T., & Watson, J.  (2012). The impact of total quality management 
adoption on small and medium enterprises’ financial performance. Accounting and Finance, 
52(2), 421–438.

Kok, P., Van Der Wiele, T., McKenna, R., & Brown, A. (2001). A corporate social responsibility 
audit within a quality management framework. Journal of Business Ethics, 31(4), 285–297.

Komodromos, M., & Melanthiou, Y. (2014). Corporate reputation through strategic corporate social 
responsibility: Insights from service industry companies. Journal of Promotion Management, 
20(4), 470–480.

Lee, H. L., & Whang, S. (2005). Higher supply chain security with lower cost: Lessons from total 
quality management. International Journal of Production Economics, 96(3), 289–300.

Lenssen, G., Bevan, D., Fontrodona, J., Minoja, M., Zollo, M., & Coda, V. (2010). Stakeholder 
cohesion, innovation, and competitive advantage. Corporate Governance: The International 
Journal of Business in Society, 10(4), 395–405.

López-Fernández, A.  M., & Rajagopal, R. (2016). Analysis of stakeholder value derivation 
through corporate social responsibility for business growth and society’s collateral benefits. 
International Journal of Business Performance Management, 17(4), 413–427.

Lu, W. M., Wang, W. K., & Lee, H. L. (2013). The relationship between corporate social responsi-
bility and corporate performance: Evidence from the US semiconductor industry. International 
Journal of Production Research, 51(19), 5683–5695.

Luo, X., & Bhattacharya, C. B. (2006). Corporate social responsibility, customer satisfaction, and 
market value. Journal of Marketing, 70(4), 1–18.

Madorran, C., & Garcia, T. (2016). Corporate social responsibility and financial performance: The 
Spanish case. RAE Revista de Administracao de Empresas, 56(1), 20–28.

McAdam, R., & Leonard, D. (2003). Corporate social responsibility in a total quality manage-
ment context: Opportunities for sustainable growth. Corporate Governance: The International 
Journal of Business in Society, 3(4), 36–45.

McWilliams, A., & Siegel, D. (2000). Corporate social responsibility and financial performance: 
Correlation or misspecification? Strategic Management Journal, 21(5), 603–609.

13  Corporate Social Responsibility and Total Quality Management: The Stakeholders…



280

McWilliams, A., Van Fleet, D. D., & Cory, K. (2002). Raising rivals’ costs through political strat-
egy: An extension of the resource-based theory. Journal of Management Studies, 39, 707–723.

McWilliams, A., Siegel, D., & Wright, P.  M. (2006). Corporate social responsibility: Strategic 
implications. Journal of Management Studies, 43(1), 1–18.

Mehralian, G., Nazari, J. A., Zarei, L., & Rasekh, H. R. (2016). The effects of corporate social 
responsibility on organizational performance in the Iranian pharmaceutical industry: The medi-
ating role of TQM. Journal of Cleaner Production, 135, 689–698.

Mendes, L. (2010). Motivations behind ISO 9000, early implementation problems and perceived 
benefits in manufacturing SME: A Portuguese case study. Actual Problems of Economics, 
4(106), 262–283.

Mendes, L., & Jesus, J. (2017). Influence of total quality-based human issues on organisational 
commitment. Total Quality Management and Business Excellence, In press. Available online 
9 May 2016.

Mijatovic, I., & Stokic, D. (2010). The influence of internal and external codes on CSR practice: 
The case of companies operating in Serbia. Journal of Business Ethics, 94(4), 533–552.

Miller, W.  J. (1996). A working definition for Total Quality Management (TQM) researchers. 
Journal of Quality Management, 1(2), 149–159.

Milosan, I. (2014). Studies about the total quality management concept. Acta Technica 
Corvininesis – Bulletin of Engineering, 7(3), 453–445.

Modgil, S., & Sharma, S. (2016). Total productive maintenance, total quality management and 
operational performance an empirical study of Indian pharmaceutical industry. Journal of 
Quality in Maintenance Engineering, 22(4), 353–377.

Molina-Azorín, J.  F., Tarí, J.  J., Pereira-Moliner, J., López-Gamero, M.  D., & Pertusa-Ortega, 
E. M. (2015). The effects of quality and environmental management on competitive advantage: 
A mixed methods study in the hotel industry. Tourism Management, 50, 41–54.

Mory, L., Wirtz, B.  W., & Göttel, V. (2016). Factors of internal corporate social responsibil-
ity and the effect on organizational commitment. International Journal of Human Resource 
Management, 27(13), 1393–1425.

NIST. (2015). Malcolm excellence framework. Gaithersburg: United States Department of 
Commerce.

Nollet, J., Filis, G., & Mitrokostas, E. (2016). Corporate social responsibility and financial perfor-
mance: A non-linear and disaggregated approach. Economic Modelling, 52, 400–407.

Norman, W., & MacDonald, C. (2004). Getting to the bottom of triple bottom line. Business Ethics 
Quarterly, 14(2), 243–262.

Nováková, R., Ďurková, K., Ovsenák, V. (2014). Indicators of social responsibility in the wood 
processing industry in terms of quality management. In: Proceedings of the 7th International 
Scientific Conference on Position and Role of the Forest Based Sector in the Green Economy, 
Zvolen (SLOVAKIA), 21–23 May 2014.

Oakland, J. S. (1989). Total quality management. Oxford: Butterworth-Heinemann.
Oakland, J.  (2011). Leadership and policy deployment: The backbone of TQM. Total Quality 

Management and Business Excellence, 22(5), 517–534.
Oh, W., & Park, S. (2015). The relationship between corporate social responsibility and corporate 

financial performance in Korea. Emerging Markets Finance and Trade, 51, S85–S94.
Oppenheim, B. W., & Przasnyski, Z. H. (1999). Total quality requires serious training. Quality 

Progress, 32(10), 63–73.
Palihawadana, D., Oghazi, P., & Liu, Y. (2016). Effects of ethical ideologies and perceptions of 

CSR on consumer behaviour. Journal of Business Research, 69, 4964–4969.
Panagopoulos, N. G., Rapp, A. A., & Vlachos, P. A. (2016). I think they think we are good citizens: 

Meta-perceptions as antecedents of employees’ reactions to corporate social responsibility. 
Journal of Business Research, 69(8), 2781–2790.

Para-González, L., Jiménez-Jiménez, D., & Martínez-Lorente, Á. R. (2016). Do total quality man-
agement and the European Foundation for Quality Management model encourage a quality-

L. Mendes and D. Dias



281

oriented human resource management system? International Journal of Productivity and 
Quality Management, 17(3), 308–327.

Parast, M.  M., & Adams, S.  G. (2012). Corporate social responsibility, benchmarking, and 
organizational performance in the petroleum industry: A quality management perspective. 
International Journal of Production Economics, 139(2), 447–458.

Parsa, H. G., Lord, K. R., Putrevu, S., & Kreeger, J. (2015). Corporate social and environmen-
tal responsibility in services: Will consumers pay for it? Journal of Retailing and Consumer 
Services, 22(1), 250–260.

Penrose, E. T. (1959). The theory of the growth of the firm. New York: Oxford University Press.
Perdomo-Ortiz, J., González-Benito, J., & Galende, J.  (2009). An analysis of the relationship 

between total quality management-based human resource management practices and innova-
tion. International Journal of Human Resource Management, 20(5), 1191–1218.

Pérez, A., & del Bosque, I.  R. (2015). Corporate social responsibility and customer loyalty: 
Exploring the role of identification, satisfaction and type of company. Journal of Services 
Marketing, 29(1), 15–24.

Peteraf, M. (1993). The cornerstones of competitive advantage: A resource-based view. Strategic 
Management Journal, 14(3), 179–191.

Podgórski, D. (2000). Occupational health and safety management in polish enterprises imple-
menting total quality management systems. International Journal of Occupational Safety and 
Ergonomics, 6, 85–101.

Poureh, S.A. (2015). A corporate social responsibility review within a total quality management 
framework. Bachelor of Science Thesis in Industrial Engineering and Management, University 
of Gävle, Faculty of engineering and sustainable development, Department of Industrial 
Development, IT and Land Management (Sweeden).

Powell, T. C. (1995). Total quality management as competitive advantage: A review and empirical 
study. Strategic Management Journal, 16, 15–37.

Prajogo, D. I., & Sohal, A. S. (2006). The relationship between organization strategy, total quality 
management (TQM), and organization performance: The mediating role of TQM. European 
Journal of Operational Research, 168(1), 35–50.

Psomas, E.  L., & Fotopoulos, C.  V. (2010). Total quality management practices and results in 
food companies. International Journal of Productivity and Performance Management, 59(7), 
668–687.

Rahman, S. (2001). Total quality management practices and business outcome: Evidence from 
small and medium enterprises in western Australia. Total Quality Management, 12(2), 201–210.

Reed, R., Lemak, D. J., & Mero, N. P. (2000). Total quality management and sustainable competi-
tive advantage. Journal of Quality Management, 5, 5–26.

Rupp, D. E., Shao, R., Thornton, M. A., & Skarlicki, D. P. (2013). Applicants’ and employees’ 
reactions to corporate social responsibility: The moderating effects of first-party justice percep-
tions and moral identity. Personnel Psychology, 66(4), 895–933.

Russo, M. V., & Fouts, P. A. (1997). A resource-based perspective on corporate environmental 
performance and profitability. Academy of Management Journal, 40(3), 534–559.

Sadikoglu, E., & Zehir, C. (2010). Investigating the effects of innovation and employee perfor-
mance on the relationship between total quality management practices and firm performance: 
An empirical study of Turkish firms. International Journal of Production Economics, 127(1), 
13–26.

Saeidi, S. P., Sofian, S., Saeidi, P., Saeidi, S. P., & Saaeidi, S. A. (2015). How does corporate 
social responsibility contribute to firm financial performance? The mediating role of competi-
tive advantage, reputation, and customer satisfaction. Journal of Business Research, 68(2), 
341–350.

Salhieh, L., & Abu-Doleh, J.  (2015). The relationship between total quality management prac-
tices and their effects on bank’s technical efficiency. International Journal of Commerce and 
Management, 25(2), 173–182.

13  Corporate Social Responsibility and Total Quality Management: The Stakeholders…



282

Samson, D., & Terziovski, M. (1999). Relationship between total quality management practices 
and operational performance. Journal of Operations Management, 17(4), 393–409.

Sharma, S., & Vredenburg, H. (1998). Proactive corporate environmental strategy and the devel-
opment of competitively valuable organizational capabilities. Strategic Management Journal, 
19(8), 729–753.

Shiba, S., Graham, A., & Walden, D. (1993). A new American TQM. Four practical revolutions in 
management. Portland: Productivity Press, Centre for Quality Management.

Shnayder, L., van Rijnsoever, F.  J., & Hekkert, M.  P. (2016). Motivations for corporate social 
responsibility in the packaged food industry: An institutional and stakeholder management 
perspective. Journal of Cleaner Production, 122, 212–227.

Shrivastava, R. L., Mohanty, R. P., & Lakhe, R. R. (2006). Linkages between total quality man-
agement and organisational performance: An empirical study for Indian industry. Production 
Planning and Control, 17(1), 13–30.

Solomon, A., & Lewis, L. (2002). Incentives and disincentives for corporate environmental report-
ing. Business Strategy and the Environment, 11(3), 154–169.

Sprinkle, G. B., & Maines, L. A. (2010). The benefits and costs of corporate social responsibility. 
Business Horizons, 53(5), 445–453.

Su, H. C., Linderman, K., Schroeder, R. G., & Van De Ven, A. H. (2014). A comparative case 
study of sustaining quality as a competitive advantage. Journal of Operations Management, 
32(7–8), 429–445.

Swaen, V., & Chumpitaz, R. (2008). Impact of corporate social responsibility on consumer trust. 
Recherche et Applications en Marketing, 23(4), 7–33.

Sweis, R. J., Al-Mansour, A., Tarawneh, M., & Al-Dweik, G. (2013). The impact of total quality 
management practices on employee empowerment in the healthcare sector in Saudi Arabia: A 
study of king Khalid hospital. International Journal of Productivity and Quality Management, 
12(3), 271–286.

Talib, F., Rahman, Z., Qureshi, M. N., & Siddiqui, J. (2011). Total quality management and service 
quality: An exploratory study of quality management practices and barriers in service industry. 
International Journal of Services and Operations Management, 10(1), 94–118.

Tarí, J. J. (2011). Research into quality management and social responsibility. Journal of Business 
Ethics, 102(4), 623–638.

Tarí Guilló, J.  J., & García Fernández, M. (2011). La gestión de la calidad y la responsabili-
dad social en empresas de servicios. Revista de Dirección y Administración de Empresas, 18, 
77–93.

Tarí, J. J., Claver-Cortés, E., Pereira-Moliner, J., & Molina-Azorín, J. F. (2010). Levels of quality 
and environmental management in the hotel industry: Their joint influence on firm perfor-
mance. International Journal of Hospitality Management, 29(3), 500–510.

Viada-Stenger, M. C., Balbastre-Benavent, F., & Redondo-Cano, A. M. (2010). The implementa-
tion of a quality management system based on the Q tourist quality standard. The case of hotel 
sector. Service Business, 4(3), 177–196.

Vinten, G. (1998). Putting ethics into quality. The TQM Magazine, 10(2), 89–94.
Wang, C.-H., Chen, K.-Y., & Chen, S. C. (2012). Total quality management, market orientation 

and hotel performance: The moderating effects of external environmental factors. International 
Journal of Hospitality Management, 31(1), 119–129.

Webley, P., & Cartwright, J. (1996). The implicit psychology of total quality management. Total 
Quality Management, 7(5), 483–492.

Wei, Y.-C., & Lin, C. Y.-Y. (2015). How can corporate social responsibility lead to firm perfor-
mance? A longitudinal study in Taiwan. Corporate Reputation Review, 18(2), 111–127.

Wernerfelt, B. (1984). The resource-based view of the firm. Strategic Management Journal, 5(2), 
171–180.

Woodruff, R. E. (1997). Customer value: The next source for competitive advantage. Academy of 
Marketing Science Journal, 25(2), 139–153.

L. Mendes and D. Dias



283

Yang, C.-C. (2006). The impact of human resource management practices on the implementation 
of total quality management. International Journal of Quality and Reliability Management, 
18(2), 162–173.

Yeung, A. C. L., Cheng, T. C. E., & Lai, K.-H. (2006). An operational and institutional perspective 
on total quality management. Production and Operations Management, 15(1), 156–170.

Youssef, E. M., Youssef, M. A., & Ahmed, A. M. M. B. (2014). Total quality management intensity 
and its impact on HRM practices in manufacturing firms. International Journal of Productivity 
and Quality Management, 13(4), 495–512.

Yunis, M., Jung, J., & Chen, S. (2013). TQM, strategy, and performance: A firm-level analysis. 
International Journal of Quality & Reliability Management, 30(6), 690–714.

Zali, R., & Sheydayaee, J. (2013). Determinants of corporate social responsibility, dynamic capa-
bility and financial performance (Cases study: Accepted firms in Tehran stock exchange mar-
ket). International Journal of Financial Management, 3(2), 29–37.

Zink, K. J. (2005). Stakeholder orientation and corporate social responsibility as a precondition 
for sustainability. Total Quality Management and Business Excellence, 16(8–9), 1041–1052.

Zink, K. J. (2007). From total quality management to corporate sustainability based on a stake-
holder management. Journal of Management History, 13(4), 394–401.

Zutshi, A., & Sohal, A. (2005). Integrated management system: The experiences of three Australian 
organisations. Journal of Manufacturing Technology Management, 16(2), 211–232.

13  Corporate Social Responsibility and Total Quality Management: The Stakeholders…


	Chapter 13: Corporate Social Responsibility and Total Quality Management: The Stakeholders’ Value Creation Debate Revisited
	13.1 Introduction
	13.2 Background
	13.2.1 Corporate Social Responsibility
	13.2.2 Total Quality Management

	13.3 TQM and CSR as Sustainable Competitive Advantage Sources
	13.3.1 TQM and CSR Through the Lens of RBV
	13.3.2 Total Quality Management and Its Impact on Stakeholders
	13.3.3 Corporate Social Responsibility and Its Impact on Stakeholders

	13.4 Dual Strategic Approaches Based on TQM and CSR
	13.4.1 Similarities Between TQM and CSR
	13.4.2 Towards a Relationship of Complementarity Between TQM and CSR
	13.4.3 Empirical Research on Strategic Approaches Based on Both TQM and CSR

	13.5 Concluding Remarks
	References


